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[bookmark: _Toc237959428]Forward
[bookmark: _Hlk106873457][bookmark: _Hlk106883601][bookmark: _Hlk106787534][bookmark: _Hlk108095139]Preventing violence and supporting the safety and well-being of the college are responsibilities of all members of the college community. Campus safety is enhanced through community members identifying behaviors that are concerning or may pose a potential threat and reporting those concerns in a caring and timely manner. The college has developed a series of policies and procedures to assist in these efforts. The following information has been prepared to increase your awareness of the current departments and teams that exist to assist you in protecting your safety and well-being. 

This Campus Violence Prevention Plan is intended to bring together all college violence prevention, reduction and response programs and create a unified approach to address the potential and real acts of violence, which may occur on campus or within college programs and activities. 

This document reaffirms that the college supports a zero-tolerance policy for violent and aggressive behavior on campus.

Refer requests for a copy of this document or offer comments and revisions to:
Moraine Valley Police Department
Attn: Chief of Police
9000 W. College Parkway, Building P
Palos Hills, IL 60465
Email: dispatch@morainevalley.edu 
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[bookmark: _Toc237959429]Authentication
August 25, 2026
Feeling safe creates an environment in which you can thrive. Knowing you are safe allows you the freedom to grow, learn and work without being encumbered by fear or worry. Understanding your safety matters makes you feel important and valued. At Moraine Valley Community College, the safety of our faculty, staff, students and community members is an utmost priority. We care about you!
When you are on the Palos Hills campus or at the Education Center in Blue Island or the Southwest Education Center, the Moraine Valley Police Department takes its responsibility of keeping you free from harm seriously. Several layers of security are in place to ensure your safety from community service officers’ vigilance while patrolling campus to police officers’ quick responses and security cameras throughout the properties. 
Even with our best safety and security efforts in place, crime and emergencies may happen. In the rare occurrence you are put in harm’s way, know our Campus Violence Prevention Plan will be enacted immediately; the policies and processes outlined in this document will go into effect. That means a team of college staff – all of whom have been extensively trained in their roles – will be available to assist as needed. Together, they will do everything they can to restore not only safety in our spaces, but your own sense of security.
My thanks go to the members of the Campus Violence Prevention Committee, who examined and updated this plan to ensure the right steps are in place to protect everyone who comes to our campus. Their thorough and purposeful work will be the safety net needed if, and when, the situation arises. 
[image: Signature: Dr. Pamela J. Haney]
Dr. Pamela J. Haney
College President
[image: Letterhead: Moraine Valley Community College Office of the President]Page2



[image: Moraine Valley Community College logo with contact information. Address: 9000 W. College Parkway, Palos Hills, IL 60465-2478; Phone: 708-974-4300; and Website: morainevalley.edu]
[bookmark: _Toc237959430]Register of Recorded Changes
The plan will be reviewed at least annually. The use of the record of changes table below helps to manage modifications to the plan throughout the life of the document. All attempts have been made to ensure the accuracy of the information within this plan as of the initial distribution date. If no changes are made, it will be noted that the plan was reviewed. 
	Date
	Description of the changes made [and who made them]

	August 2008
	Completed first edition of All Hazards Campus Emergency Plan & Campus Violence Prevention/Recovery Plan as per (110 ILCS 12/) Campus Security Enhancement Act of 2008. [Pat O’Connor, Chief of Police]

	[bookmark: _Hlk106717321]May 2009
	Reviewed and made minor changes. [Pat O’Connor, Chief of Police]

	June 2009
	Reviewed and made minor changes. [Pat O’Connor, Chief of Police]

	August 2009
	Reviewed and made minor changes. [Pat O’Connor, Chief of Police]

	May 2010
	Reviewed and made minor changes. [Pat O’Connor, Chief of Police]

	March 2011
	Reviewed and made minor changes. [Pat O’Connor, Chief of Police]

	August 2014
	Reviewed and made minor changes. [Pat O’Connor, Chief of Police]

	December 2016
	Reviewed and made minor changes. [Pat O’Connor, Chief of Police]

	November 2018
	Reviewed and made minor changes. [Pat O’Connor, Chief of Police]

	July 2019
	Reviewed and made minor changes. [Pat O’Connor, Chief of Police]

	August 2020
	Reviewed and made minor changes. [Pat O’Connor, Chief of Police]

	August 2021
	Reviewed and made minor changes. [Pat Treacy, Chief of Police]

	September 2022
	Separated out and completely rewrote the Campus Violence Prevention Plan. [Kelly Grab, Compliance Officer; Pat Treacy, Chief of Police; Kent Marshall, Dean of Students and Compliance Officer]

	September 2023
	Updated Threat Assessment Team section to include definition of stalking and reporting procedures for statements or behaviors indicating suicidality; Moraine Valley Police Department section: Preventative Measures – added Suspicious Activity Addendum; Lockdowns, Violent Intruders, and Active Shooters – clarified the primary objective of a first responder [Kelly Grab, Compliance Officer; Pat Treacy, Chief of Police; Kent Marshall, Dean of Students and Compliance Officer, on behalf of the Campus Violence Prevention Committee]

	September 2024
	Updated Sex Discrimination Procedures to reflect new policy and procedures, and added climate survey requirement to Preventative Measures; Updated File a Complaint or Report Website under Campus Resources; Updated Counseling Portal Page Resources [Kent Marshall on behalf of the Campus Violence Prevention Committee]

	September 2025
	Updated Sex-Based Misconduct Procedures to reflect updated policy and procedures, added Hazing Education, Prevention and Awareness section, and modified format to make it ADA compliant. [Kent Marshall on behalf of the Campus Violence Prevention Committee]

	September 2026
	Updated Student Conduct office name, URLs, and clarified emergency communication procedures after a threat. [Kent Marshall on behalf of the Campus Violence Prevention Committee]


[bookmark: _Toc237959431]


Distribution List
The plan will be provided electronically at least annually to the following individuals and organizations:
Moraine Valley Community College Personnel:
President
Executive Leadership Team
Chief Marketing and Communications Officer
Chief of Police
Coordinator of Blue Island Center
Coordinator of Southwest Education Center
Academic and Student Development Deans
Campus Violence Prevention Committee Members
Police Department Staff Members
Threat Assessment Team Members
Behavior Intervention Team Members
Dean of Student Success (Title IX Coordinator)
Compliance Officer
Outside Agencies:
Palos Hills Police Department
Tinley Park Police Department
Blue Island Police Department
Illinois Community College Board
The Campus Violence Prevention Plan is accessible to the campus community through the college police department’s website.[footnoteRef:1]  [1:  Police Department website: https://www.morainevalley.edu/police/] 



[bookmark: _Toc237959432]Preventative Measures and Programs
[bookmark: _Toc237959433]Campus Violence Prevention Committee
[bookmark: _Hlk106886863]In addition to the resources listed in this document, a Campus Violence Prevention Committee has been formed to provide support, assistance, research, and policy review regarding violence prevention on campus. Campus Violence Prevention Committee membership includes:
1. Chief of Police
2. Dean of Students and Compliance Officer
3. Dean of Student Engagement
4. Dean of Student Success (Title IX Coordinator)
5. Director of Disability Services
6. Director of Counseling & Holistic Student Support
7. Human Resources Specialist
8. Counselor/Faculty Member 
9. Compliance Officer
10. Others Deemed Appropriate
[bookmark: _Toc237959434][bookmark: _Hlk106887429]Threat Assessment and Behavior Intervention Teams
Moraine Valley Community College has two multidisciplinary teams designated to offer support to faculty, staff and students who encounter individuals of concern. As per the Illinois Campus Security Enhancement Act of 2008 [110 ILCS 12] and associated Administrative Code (Title 29: Emergency Services, Disasters, and Civil Defense, Section 305.80 Campus Threat Assessment Team), these teams conduct threat assessments; address aberrant, threatening, or dangerous behavior on campus; and provide guidance and best practices for preventing violence and providing supportive services. These teams meet regularly and are comprised of members from the following offices (as appropriate): MV Police, Code of Conduct, Counseling, Disability Services, Human Resources, and Student Engagement. The college attorney serves as an advisor and on an “on call basis” as necessary. Other persons/organizations deemed appropriate for a particular circumstance might also participate as needed.
Threat Assessment Team
The Threat Assessment Team (TAT) seeks to intervene with individuals who have the potential to become violent before they actually act out in a manner that could threaten the campus community.
[bookmark: _Hlk106875225]What/When to Report
[bookmark: _Hlk145424299]A threat is a concerning communication or behavior that indicates an individual may pose a danger to the safety of college employees or students through acts of violence or other behavior that would cause harm to self or others. Threats may be expressed behaviorally, orally, visually, in writing, electronically, or through any other means. Threatening behaviors include:
· Directly communicated threats of harm
· Communicated threats of harm to a third party
· Overt physical or verbal intimidation
· Bullying that continues after interventions to stop the behavior
· Making inappropriate statements about physically or psychologically harming others
· Researching, planning or submitting class assignments related to carrying out current or future violence
· Stalking, including cyberstalking (engaging in a course of conduct directed at a specific person that would cause a reasonable person to: 1) fear for their safety or the safety of others; or 2) suffer substantial emotional distress)
· Physical violence or throwing objects with intention to cause harm toward a person(s) or property
· Possession of weapons on college property or at college activities
· [bookmark: _Hlk145414624]Any statements or behaviors indicating suicidality (see Reporting Procedures below)
[bookmark: _Hlk145424701]Modified from Campus Threat Assessment training by Deisinger, G. (2021)
Reporting Procedures
For emergency situations or immediate assistance (24 hours a day, 365 days a year), please contact the Moraine Valley Police Department by:
· Picking up a Red Phone in any campus facility. This is a direct line to the campus police.
· Accessing a Blue Light located in campus parking lots and other campus outdoor areas. This is a direct line to the campus police.
· Pushing the “panic button” on any classroom phone. This is a direct line to the campus police.
· Calling the MV Police Department by dialing extension 5555 from any campus phone.
· Calling the MV Police Department by dialing (708) 974-5555 from your cell phone.
· You can always dial 911 in an emergency.
[bookmark: _Hlk89154487][bookmark: _Hlk108097119]If a potential threat is not imminent, complete the online Incident Reporting Form[footnoteRef:2]  or contact the Chief of Police or the Dean of Students. Any statements or behaviors indicating suicidality that are not imminent should be reported directly to Counseling at (708) 974-5722. [2:  Incident Reporting Form: https://cm.maxient.com/reportingform.php?MoraineValleyCC&layout_id=0] 

[bookmark: _Hlk106884110]The Threat Assessment Team includes the following college staff members:
1. [bookmark: _Hlk106886007]Chief of Police
2. Dean of Students and Compliance Officer
3. Dean of Student Engagement
4. Director of Disability Services
5. Director, Counseling & Holistic Student Support
6. Human Resources Specialist
7. Counselor/Faculty Member 
Behavior Intervention Team
The Behavior Intervention Team (BIT) seeks to intervene with students of concern who have not violated the Code of Student Conduct and do not pose a threat to themselves or the college community. The goal is to provide services and support for students of concern so that their behavior does not become a Code of Conduct or Threat Assessment Team concern.
What/When to Report
The following chart compares certain types of behaviors and indicates when to refer.
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Appropriate for a BIT referral:
Aggressive language towards/about others
Erratic behavior/mood swings
Disorganized appearance
Unresponsive to others
Noticeable change in behavior
Not picking up on social cues
Talking about things unrelated to class
Disconnected/Not engaging in class
NOT appropriate for a BIT referral:
Talking during lecture
Academically unskilled
Just “different”
Not doing homework
Texting during class
Interrupting you
Asking a lot of questions
Unmotivated/late to class

The behaviors listed above that are NOT appropriate for a BIT referral should either be handled as a classroom management issue, or the student can be referred to appropriate academic resources or directly to Counseling.
Reporting Procedures
To refer a student to the Behavior Intervention Team, complete the online Incident Reporting Form[footnoteRef:3]  or contact one of the BIT members listed below. The Behavior Intervention Team will review the case to determine and implement an action plan. A member of the Behavior Intervention Team will follow-up with the referral source and the student of concern as needed. [3:  Incident Reporting Form: https://cm.maxient.com/reportingform.php?MoraineValleyCC&layout_id=0] 

The Behavior Intervention Team includes the following college staff members:
1. Dean of Students and Compliance Officer
2. Coordinator, Code of Conduct
3. Director of Disability Services
4. Counselor/Faculty Member 
5. Dean of Liberal Arts
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[bookmark: _Toc237959435]Moraine Valley Police Department
The Moraine Valley Police Department (MVPD) values the safety and well-being of all individuals on the campus and provides protection for all college buildings, facilities, and property on our main campus in Palos Hills, the Education Center at Blue Island, and the Southwest Education Center in Tinley Park. It is the goal of the MVPD to keep students, faculty, and visitors safe and informed about how to protect themselves.
Campus safety and security is coordinated by the MVPD, a professional state-level police department. Illinois state law grants that members of the MVPD are conservators of the peace and possess the same powers of arrest and enforcement as those given to other state, county, and local municipal police officers. MVPD police officers are fully trained and commissioned and have met the requirements as mandated and regulated by the Illinois Compiled Statutes and the Illinois Law Enforcement Training and Standards Board. The officers and staff of the MVPD stand ready and willing to serve the college community 24 hours a day, 365 days a year.
On campus, the officers of the MVPD enforce all rules, regulations, and laws of the state and of the college community including criminal and traffic laws as well as those regulating the use of alcoholic beverages, the use of controlled substances and weapons violations. They also work closely with federal, state, and local law enforcement agencies in the surrounding communities, assisting with incidents that may affect the college.
[bookmark: _Hlk106874933]Reporting Procedures
All potential criminal activity, medical emergencies or similar situations should be reported immediately to the MVPD Communications Center by dialing ext. 5555 on any campus telephone, by picking up any of the red emergency telephones located throughout the campus buildings, or by using any of the blue emergency telephones located in each to the college's parking lots. Once a call is received, an officer is immediately dispatched to the site.
[bookmark: _Hlk106882186]Preventative Measures
No matter how effective the college's law enforcement procedures may be, the primary responsibility for safety and security falls upon every member of the college community. Community members must assume responsibility for their own personal safety and the security of their personal property. The following precautions provide guidance:
· Report all suspicious activity to the MVPD immediately (See Suspicious Activity Addendum for guidance and examples)
· Never take personal safety for granted.
· Try to avoid walking alone at night. Use the MVPD escort service.
· Limit your alcohol consumption, and leave social functions that get too loud, too crowded, or that have too many people drinking excessively. Remember to call the MVPD or the Palos Hills PD for help at the first sign of trouble.
· Carry only small amounts of cash.
· Never leave valuables (wallets, purses, books, calculators, etc.) unattended.
· Carry your keys at all times and do not lend them to anyone.
· Lock up bicycles and motorcycles. Lock car doors and close windows when leaving your car.
· Do not leave valuables in your car, especially if they can be easily noticed.
· Engrave serial numbers or owner’s recognized numbers, such as driver’s license number, on items of value.
· Inventory your personal property and insure it appropriately with personal insurance coverage.
Contact the Moraine Valley Police Department at any time if you have any questions or would like additional safety suggestions.
Lockdowns, Violent Intruders and Active shooters
While Moraine Valley Community College has one of the lowest crime rates of any public institution in the state, there are always those unknowns that occur without warning. Should a violent intruder enter one of our campus buildings, the police department will respond to intervene in the incident. Our dispatch staff will automatically lock down the exterior doors to prevent persons from moving from one building to another. You should follow police department directions and do not take it upon yourself to open doors for persons outside. Keep in mind there is no “set look” for an active shooter; it could be anyone. If you hear or see a person with a weapon, you should call campus police at (708) 974-5555, use a red phone, dial 911 on your cell phone, or hit the blue light panic buttons in the parking lots. Give your location and description of the person if you can.
If you hear what you believe are gun shots, you should first attend to your safety.  Keep the principles of RUN, HIDE, FIGHT in mind. Using your best judgement, you must decide if it is safest to leave the area or to find a safe location to lockdown. If based on your observations, you feel safest fleeing the area you are currently at; be vigilant, bring others with you, and prevent others from entering an area you feel is unsafe. Travel until you reach an area you feel is safe. If, instead, you believe your best course of action is to secure yourself in a safe location do so. If possible, safely bring others with you. Try to quickly find an office or other location with a door you can lock, or material allowing you to barricade yourself in the room. Silence your phone, turn off any lights, remain quiet, and do not open the door again once you have secured the room. As a last resort, working together or alone, act with aggression to defend yourself. Use improvised weapons and work in tandem with others to protect yourselves. If someone knocks on the door, claiming to be the police, do not believe them – we have keys to all doors on campus and will not ask anyone to open a secured door. Once you feel safe, please contact the police department to pass along any pertinent information you may have and to notify the department of your location. Remember, the campus police department is moments away.
The primary mission for the police department is to stop the violence. As such, the initial officers arriving on scene will be focusing on the violent offender and will bypass anyone seeking assistance. Do not approach the officers. When you do see officers, keep your hands visible and follow their instructions. As the situation develops, assisting officers will start addressing the injured and assisting all those in need. The police department will notify anyone barricaded on campus when it is safe to exit your safe place. Based on the threat, circumstances, and any concerns of further threats, barricaded members of campus will be contacted face-to-face and escorted to safety.  When it is determined there is no longer a threat to the campus, the college will use the public address system, emergency texting system, etc. 
Emergency Response and Evacuation Procedures
The Moraine Valley Police Department also provides primary first responder service to the college community on our campuses. In an emergency, the college police department will communicate through our integrated public address system that covers all common areas within the college, email and our mass text message notification system. Under most circumstances, we will ask all persons to take shelter in the buildings they are in and follow directions of the campus police and building captains located within the buildings. Building captains can be identified as those persons wearing bright green vests that state “Building Captains.” These volunteers have been trained to support the police department functions in times of emergency.
In a situation where the buildings are not safe, such as fires or building failures, those in the building are asked to follow the directions issued by the police department over the PA and evacuate to designated buildings as instructed. Community service staff, building captains and police officers will assist in the relocation of any persons who are unable to evacuate themselves. Faculty should make sure their students who need assistance and cannot self-evacuate safely, are moved to the closest “red phone” location and contact is made with dispatch. Once this has been completed, faculty should remove themselves and their other students from harm. 


[bookmark: _Toc237959436]Student Conduct Office
The Student Conduct Office supports a safe and productive learning environment for the community, establishes college policies that define behavioral standards for all students, and operates a fair hearing process. The Code of Student Conduct defines standards of conduct and establishes procedures to provide a full and fair opportunity for review of alleged student misconduct. The complete Code and other helpful resources[footnoteRef:4] can be found on MVConnect (log-in is required). To file an incident report, complete the online Incident Reporting Form[footnoteRef:5] or contact the Coordinator, Student Conduct or the Dean of Students. Reporting the incident as soon as possible helps ensure that the student is held accountable, and the behavior is addressed in a timely manner.  [4:  Student Conduct on MVConnect: https://studentmorainevalley.sharepoint.com/sites/StudentConduct/SitePages/StudentConduct.aspx?csf=1&web=1&e=pIZPAv&CID=3d393778-9cf7-4c04-9cdf-799669920a94]  [5:  Incident Reporting Form: https://cm.maxient.com/reportingform.php?MoraineValleyCC&layout_id=0] 

If an employee’s behavior is concerning but not threatening, colleagues are encouraged to report the concern to their supervisor or Human Resources as appropriate.


[bookmark: _Toc237959437]Title IX Coordinators (Sex-Based Misconduct Procedures)
Moraine Valley Community College is committed to maintaining a safe and healthy educational and employment environment that is free from harassment and other forms of discrimination based on sex, sexual orientation, gender-related identity and expression, pregnancy, and other protected characteristics related to sex under federal, state, or local law.
[bookmark: _Hlk191545428]The College Administration has adopted these Procedures to implement the College’s Policy Prohibiting Sex-Based Misconduct and the Equal Educational Opportunity Policy, ensure a safe and healthy educational and employment environment, and meet legal requirements in accordance with: Title IX of the Education Amendments of 1972 (“Title IX”), which prohibits discrimination on the basis of sex in the College’s education programs or activities; relevant sections of the Violence Against Women Reauthorization Act (“VAWA”); Title VII of the Civil Rights Act of 1964 (“Title VII”), which prohibits discrimination on the basis of sex in employment; relevant sections of the Illinois Human Rights Act, which prohibits discrimination on the basis of sex, sexual orientation, and gender-related identity; the Jeanne Clery Campus Safety Act (“Clery Act”), which requires timely warning to the community of certain immediate threats; the Preventing Sexual Violence in Higher Education Act; and other applicable law and local ordinances.
The College has an affirmative duty to act promptly and effectively once it has knowledge of an act of sex-based discrimination, sexual harassment or other sex-based misconduct in any of its educational or employment programs or activities. The College will promptly and equitably investigate any complaints of sex-based discrimination, harassment and/or other misconduct in accordance with the procedures found on the College’s website.[footnoteRef:6] The procedures include the policy application and scope, options for assistance (including confidential and non-confidential), reporting options, immunity for good-faith reporting, rights and options (including supportive measures), and a range of sanctions for those found in violation of the policy. [6:  Sex-Based Misconduct Procedures: https://www.morainevalley.edu/right-to-know/title-ix/ ] 

Reporting Procedures
Individuals are encouraged to report alleged incidents of sex-based misconduct to the Title IX Coordinator(s) directly. The College has designated the Dean of Student Success and the Chief Human Resources Officer as the Title IX Coordinators.
Dr. Jo Ann Jenkins
Dean of Student Success
Moraine Valley Community College
9000 College Pkwy.
Palos Hills, IL 60465-2478
Telephone: (708) 974-5277	
jenkinsj52@morainevalley.edu
Dr. Charmaine Sevier
Vice President of Human Resources
Moraine Valley Community College
9000 College Pkwy.
Palos Hills, IL 60465-2478
Telephone: (708) 974-5704
sevierc@morainevalley.edu

Preventative Measures
Campus training, education and awareness efforts regarding sex-based misconduct include the following:
1. [bookmark: _Hlk61342988]All new students (credit and non-credit) receive an emailed online initial training program on the topics of sex-based misconduct, sexual assault, stalking, and dating violence during their first semester of enrollment.
2. Every semester, the Procedures Implementing MVCC's Policy Prohibiting Sex-Based Misconduct are emailed to every student (credit and non-credit) notifying them of the full policy, including important definitions, resources & support services, and investigation & resolution process.
3. The Counseling and Career Development Center, as part of their Domestic Violence and Sexual Assault Awareness Committee, intentionally and intrusively engage with the campus community in several ways each year.
4. Moraine Valley Community College supports a couple of year-round poster campaigns intended to prevent sexual violence before it occurs and educate all students about Moraine Valley resources. The following posters are posted on various bulletin boards across the campus:
a. Illinois Department of Human Rights Poster – It’s never okay. Gives examples of sexual harassment, contact information of the Title IX Coordinator and the Illinois Department of Human Rights and information on where to find the institutions internal complaint policy.
b. Recognize Report Prevent Poster – Gives the contact information for Moraine Valley resources including the contact information of the Title IX Coordinator, Moraine Valley Police, Counseling Center and the Confidential Advisor.
5. The Vice President of Human Resources sends an Annual Notification of College Policies email to all employees of the college with links to several college policies including the Sex-Based Misconduct Policy and Procedures.
6. Annually, all employees receive an emailed online training program on the topics of sexual harassment and Title IX.
7. The College completes an annual sexual misconduct climate survey in accordance with Section 35 of the (110 ILCS 155/) Preventing Sexual Violence in Higher Education Act. The results of the survey data are submitted to the Illinois Board of Higher Education and published on the College’s website.[footnoteRef:7] [7:  Climate Survey: https://www.morainevalley.edu/right-to-know/title-ix/annual-reports/ ] 


[bookmark: _Toc237959438]Hazing Education, Prevention and Awareness
Hazing is not a healthy tradition or an effective way for a group to share a bonding experience. Instead, it is a form of harassment and/or humiliation that can have a long-lasting emotional impact on individual members and can even escalate into violent behaviors. Hazing is wrong, illegal (720 ILCS 5/12C-50), and against college policy (Board Policy 4610).
Students found responsible for hazing can be sanctioned for their actions through the Code of Student Conduct. Student conduct sanctions include a range of penalties including, but not limited to, college suspension or expulsion. A student group will be responsible for the actions and conduct of its members when one or more of its members, acting in the capacity of their membership, commit a violation of hazing. Student organizations found in violation will be subject to student conduct procedures and sanctions in the same manner as individual students. Additionally, hazing can violate criminal and/or civil law. In the state of Illinois, hazing is classified as a Class A misdemeanor, expect in the situation where hazing results in death or great bodily harm; it is then considered a Class 4 felony.
Reporting Procedures
[bookmark: _Hlk196479132]A student who believes they have experienced hazing or believes that another student has experienced hazing should immediately report the alleged acts to the Student Conduct Office. A student or group of students may also choose to file a report with the Moraine Valley Police Department. 
A Moraine Valley employee who suspects or receives notice that a student or group of students has or may have experienced hazing, regardless of when or where the incident occurred, shall immediately notify the Student Conduct Office and/or the Moraine Valley Police Department.
Preventative Measures
Initial hazing prevention and awareness training is provided to new students during their first semester at Moraine Valley. Campus-wide hazing prevention and awareness training is provided on an on-going basis (each semester for students and annually for employees).


[bookmark: _Toc237959439][bookmark: _Hlk108095571]College Policies
The following Board-adopted policies are in place to incorporate violence prevention strategies to prevent, address, and resolve issues of violence and safety at the College:
	(Series 1000)
	The Role of The College 

	Policy 1100
	Freedom of Speech, Expression and Assembly: Time, Place and Manner Policy

	Policy 1200
	Policy Prohibiting Sex-Based Misconduct



	(Series 3000)
	Organization and Administration of the College 

	Policy 3710
	Relations with Community Agencies

	Policy 3714
	Law Enforcement



	(Series 4000)
	Students 

	Policy 4100
	Equal Educational Opportunity

	Policy 4600
	Student Rights and Responsibilities

	Policy 4610
	Hazing Prohibited



	(Series 6000)
	Support Services 

	Policy 6170
	Health and Safety

	Policy 6195
	Emergency Closure

	Policy 6510
	Objectives and Scope: Safety and Security Services

	Policy 6521
	Policy on Procedures for Completing Criminal Background Investigation Prior to Employing Individuals into Security-Sensitive Positions

	Policy 6531
	Policy on Procedure and Facilities for Students and Employees to Report Sexual Assault on Campus and the College’s Response to Those Reports

	Policy 6532
	Policy on Procedures and Facilities for Students and Employees to Report Criminal Acts and Other Emergencies on Campus and the College’s Response to Those Reports

	Policy 6533
	Policy on Security and Access to Campus Facilities (Including Campus Resident Facilities) and Security Consideration in Maintaining Campus Facilities

	Policy 6533.1
	Policy on Unauthorized Access and Use of Campus Facilities

	Policy 6534
	Policy on Informing Students and Employees about Campus Security Procedures and Practices to Encourage Students and Employees to be Responsible for Their Own Security and the Security of Others

	Policy 6538
	Policy on Gathering Crime Statistics Concerning Crime on Campus

	Policy 6539
	Policy Establishing Rules and Regulations in Accordance with the Illinois “Firearm Concealed Carry Act”

	Policy 6540
	Rules and Regulations



[bookmark: _Toc237959440]Campus Resources
The following campus websites and portal pages include resources and information to assist faculty, staff, and students who are looking for support regarding their safety and well-being:
1. MV Police Department[footnoteRef:8] [8:  Police Department: https://www.morainevalley.edu/police/] 

2. File a Complaint or Report[footnoteRef:9] [9:  File a Complaint or Report: https://www.morainevalley.edu/right-to-know/file-a-complaint-or-report/ ] 

3. Threat Assessment and Behavior Intervention Teams[footnoteRef:10] [10:  Threat Assessment and Behavior Intervention Teams: https://www.morainevalley.edu/threat-assessment-and-behavior-intervention-teams/ ] 

4. Sex-Based Misconduct (Title IX)[footnoteRef:11] [11:  Sex-based Misconduct (Title IX): https://www.morainevalley.edu/right-to-know/title-ix/ ] 

5. Code of Student Conduct[footnoteRef:12]  [12:  Code of Student Conduct: https://www.morainevalley.edu/student-life/student-conduct/] 

6. Counseling[footnoteRef:13] [13:  Counseling: https://www.morainevalley.edu/student-success/counseling/] 

7. Human Resources[footnoteRef:14] (log-in required) [14:  Human Resources: https://studentmorainevalley.sharepoint.com/sites/HumanResources] 

8. Hazing Education, Prevention and Awareness[footnoteRef:15]
 [15:  Hazing Education, Prevention and Awareness: https://www.morainevalley.edu/hazing-education-prevention-awareness/] 

[bookmark: _Toc237959441]Appendix
[bookmark: _Toc237959442]Suspicious Activity 
The following information was modified from Tips for Reporting Suspicious Persons, Activities, Vehicles, etc. to Prevent Terrorism, San Diego Police Department (2016).
The Department of Homeland Security has a public awareness campaign entitled If You See Something, Say Something. Its purpose is to encourage the public to contact local authorities if they see suspicious activity. It emphasizes behavior rather than appearance in identifying suspicious activity. Factors such as race, ethnicity, national origin, or religious affiliation alone are not suspicious. For that reason, the public should report only suspicious behavior and situations, e.g., an unattended backpack in a public place or someone trying to break into a restricted area, rather than beliefs, thoughts, ideas, expressions, associations, or speech unrelated to terrorism or other criminal activity.
All suspicious activity should be taken into consideration in context, and you should ask yourself these five W’s when reporting suspicious activities:
1. What is happening?
2. Who is doing it? (Would I consider this activity suspicious if a person of a different race or gender were doing the same activity?)
3. Where is it taking place?
4. When did you observe it?
5. Why is it suspicious?
[bookmark: _Hlk145416806]Suspicious actions/behaviors can include but are not limited to: 
· Monitoring areas, buildings, or entrances. This may include using binoculars or other devices pointed at buildings/windows or repeatedly attempting to open secured doors.
· Unauthorized access in restricted, sensitive, or private areas.
· Requesting sensitive or private information without consent or a legitimate need to know (e.g., asking for the class schedule of a student).
· Wearing clothing inconsistent with the weather conditions accompanied by other suspicious behavior (e.g., a winter coat on a 90-degree day with an unusual bulge). 
· Leaking or spilling substances. 
· Acting in an unusually vigilant manner.
· Nervous, sweating or mumbling.
· Carrying or wearing heavy objects.
· Having obvious or unusual bulges or padding around the midsection.
Suspicious objects can include but are not limited to:
· Unattended bags, backpacks, boxes that may be left in unusual locations or near places that could be a target.
· Objects emitting a strong chemical odor.
· Unknown objects with antennas, batteries, timers, capped pipes.
Suspicious vehicles can include but are not limited to:
· A vehicle parked near a critical infrastructure facility, building, or in an area of high pedestrian traffic.
· A vehicle occupant seen fleeing the scene or behaving suspiciously before a fire occurs. 
· A fire in the passenger compartment or trunk instead of the engine compartment.
· Sparking, flashing, or popping sounds coming from a vehicle. 
· Unusual odors coming from a vehicle.
· A vehicle driven slowly and aimlessly around campus for a prolonged period.
· An individual occupying a vehicle for a prolonged period and/or conducting transactions from a vehicle.
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