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[bookmark: _Toc240577919]Letter from Chief of Police
October 1, 2026
Dear Fellow Members of the Moraine Valley Community:
On behalf of the Moraine Valley Police Department, I encourage all stakeholders to review the 2026 Annual Security Report, which includes crime statistics for the 2025 calendar year (January 1 – December 31), in accordance with the Jeanne Clery Campus Safety Act. The report includes critical information on special support programs and contact details for campus members seeking assistance. 
The Moraine Valley Police Department is staffed by highly qualified and well-trained law enforcement officers and support staff. Every member of the Moraine Valley Police Department will respond to all matters pertaining to the safety, security, emergency response, health, and well-being of everyone on campus. As a department, we will continue to enhance our focus on new methods to keep Moraine Valley safe. Please review the information within this report and feel free to contact me or any of our staff members with any questions or concerns. 
Sincerely,

Patrick F. Treacy
Chief of Police
Moraine Valley Police Department


[bookmark: _Toc240577920]Introduction 
Moraine Valley Community College’s campus is located 25 miles southwest of downtown Chicago. The college enjoys a student, faculty, and staff population of nearly 20,000 individuals, plus a significant number of visitors to Moraine Valley’s many programs and special events. The campus is located in one of the safest areas of the city, but no campus is free from crime, whether it is urban, suburban, or rural. All members of the college community should, therefore, take reasonable precautions. Moraine Valley Community College is committed to working with all community members to make our campus a safe and secure environment. The college has developed a series of policies and procedures to assist in these efforts. The following information has been prepared to increase your awareness of current programs that help protect your safety and well-being. Portions are also provided in compliance with federal law, specifically, the Jeanne Clery Campus Safety Act. Moraine Valley Community College has been fortunate in experiencing few serious crimes, but such incidents could occur, and all crime is serious to the victim. Students, faculty, and staff are responsible for adopting measures to protect themselves and their possessions. 
The Moraine Valley Police Department (MVPD) is responsible for providing police and security services for the campus. The MVPD is located at 9000 W. College Pkwy. Building P and is headed by a Police Chief who reports to the Vice President of Administrative Services. The department includes more than 20 sworn police personnel, all of whom are professional state-certified police officers with the same powers of arrest as county and municipal police, and 15 non-sworn personnel (e.g., dispatchers, community service officers, and the like). Officers are on duty and conduct foot and vehicle patrols 24 hours a day, 7 days a week, and 365 days a year, enforcing state and local statutes and college rules and regulations. The department maintains a close working relationship with all appropriate law enforcement agencies, meeting on both a formal and informal basis, and exchanging crime-related reports and statistics. MVPD officers are fully trained and commissioned individuals who have met the requirements as mandated and regulated by the Illinois Compiled Statutes and the Illinois Law Enforcement Training and Standards Board.
[bookmark: _Toc240577921]Policy Statements
[bookmark: _Toc240577922]How to Report Crimes and Other Emergencies 
Community members, students, faculty, staff, and guests are encouraged to promptly report all crimes and public safety incidents to the MVPD. To report a crime or an emergency, call the MVPD Communications Center at (708) 974-5555, dialing extension 5555 on any campus telephone, or by picking up any of the red emergency telephones located throughout the campus buildings, as well as any of the blue emergency telephones located in each of the college’s parking lots. 
Dispatchers are available 24 hours a day to answer your call. In response to a call, the MVPD will take the required action, dispatch an officer, or ask the victim to report to the MVPD to file an incident report. All MVPD incident reports involving criminal activity and student behavioral problems are forwarded to the Dean of Students for review and potential action. If assistance from other agencies is required, the MVPD will contact the appropriate unit.
Timely Warnings
The MVPD issues timely warnings in the event of a serious incident that may pose a threat to members of the Moraine Valley community. Emergency notifications are sent by e-mail, text message, PA broadcast, and crime alerts are posted on the college’s website. The Campus Crisis Communication Team and Police Department will issue these warnings based on available information and level of threat, or potential for such, within the geographic area. Crime alerts are usually posted for the following classifications: arson, aggravated assault, criminal homicide, robbery, and sex offenses, but may also be posted for other classifications or  as deemed necessary. 
Additionally, the student newspaper (The Glacier) meets regularly with MVPD representatives to discuss campus crime and then reports to the college community. Lastly, the daily crime log is available for review at the MVPD in Building P, from 8:00 AM – 5:00 PM Monday through Friday, excluding holidays. The information in the crime log typically includes the nature of the offense, date, time, general location, and disposition of each crime. 
Annual Disclosure of Crime Statistics
Annually, the college gathers information from many sources, including the MVPD, local law enforcement agencies, and the Campus Security Authorities, to produce a comprehensive statistical report on offenses, as required by the Clery Act. The crime statistics are included at the end of this report. 
Campus Safety Authorities
The definition of “Campus Security Authority” is “An official of an institution who has significant responsibility for student and campus activities, including, but not limited to, student discipline.” For example, the Dean of Students, who oversees the student center and extracurricular activities, has significant responsibility for student and campus life. Similarly, a Director of Athletics, a team coach, or a faculty advisor to a student group has significant responsibility for student and campus activities. A single teaching faculty member is unlikely to have significant responsibility for student and campus activities, except when serving as an advisor to a student group. Also, clerical staff are unlikely to have significant responsibility for student and campus activities. 
Campus Security Authorities also include all employees of the campus police/security department. Any individual or organization specified in an institution’s statement of campus security policy as an individual or organization to which students and employees should report criminal offenses is also considered as Campus Security Authority. 
Confidential Reporting
If the victim of a crime does not want to pursue action through the college disciplinary system or the criminal justice system, they may still consider making a confidential report. With the individual’s permission, the Chief or a designee of the MVPD may file a report detailing the incident without disclosing the individual's identity. The purpose of a confidential report is to comply with the individual’s wish to keep the matter confidential while taking steps to ensure the individual's and others' future safety. With such information, the college can keep an accurate record of incidents involving students, identify patterns of crime by location, method, or assailant, and alert the college community to potential danger. Reports filed in this manner are counted and disclosed in the institution's annual crime statistics. Additionally, the “Silent Witness Program” is accessible on the Moraine Valley Police Department’s website[footnoteRef:1] where information can be submitted anonymously to the Police Department.  [1:  Moraine Valley Police Department website: www.morainevalley.edu/police ] 
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Security of and access to facilities
Moraine Valley encourages the use of the college as a community resource when such use is compatible with the college's objectives and philosophy and does not interfere with the college's programs. Individuals or groups must accept full responsibility for protection of college facilities. College facilities may not be used for private gain. To provide safe and secure facilities, adherence to operational hours will be enforced. It will be the responsibility of the Moraine Valley Police Department to control and restrict access to closed facilities and enforce college policy and state trespass statutes. Unauthorized use of college facilities is prohibited. The College does not own or operate residential facilities.
Security considerations in the maintenance of facilities
The Moraine Valley Community College campus is open to the public. The academic and administrative buildings, as well as the grounds, are open to the public during normal business hours. Most facilities have individual hours, which may vary by time of year. Access to most buildings is card-controlled after normal business hours, and all buildings have varying levels of access. MVPD officers will provide access to buildings after hours only when proper authorization has been presented. MVPD police officers regularly patrol all campus buildings and parking lots to ensure the safety of students and staff. For more information about the access protocol for a specific building, contact the MVPD. 
Campus facilities and landscaping are maintained to minimize hazardous conditions and maximize safe access to the buildings and grounds. MVPD officers regularly patrol the campus and immediately report malfunctioning lights, doors, and other unsafe conditions to the Campus Operations Department so these matters can be corrected expeditiously. Other members of the college community are helpful in reporting equipment and facilities problems to the MVPD or to the Campus Operations Department. The campus and facilities are maintained with the safety of students and staff foremost in mind. If you observe any unsafe conditions on campus, please contact MVPD. 
[bookmark: _Toc240577924]Campus Law Enforcement and Security
Authority and jurisdiction
The Moraine Valley Board of Trustees is authorized to appoint law-enforcement and non-law-enforcement officers under 110 ILCS 808/3-42.1. MVPD officers are fully sworn police officers who are armed and have all powers possessed by county and municipal police officers, including the power to conduct criminal investigations and make arrests. The MVPD is staffed by experienced officers who receive the same basic training as county and municipal police officers throughout the state, plus additional training to meet state mandates and the unique needs of a campus environment. 
Relationship with state and local authorities
The department maintains a close working relationship with all appropriate law enforcement agencies of the criminal justice system. Meetings are held with other agencies, on both a formal and informal basis, and crime-related reports and statistics are routinely exchanged. Additionally, the MVPD has a written mutual aid agreement through the state-sanctioned Illinois Law Enforcement Alarm System (ILEAS). Under this agreement, police agencies from across the region, and if necessary, from across the state, will provide resources and personnel to assist our jurisdiction in an emergency. Similarly, the MVPD is part of the South Suburban Major Crimes Task Force. In the event of a major crime (i.e., homicide, kidnapping, etc.), investigators from participating agencies will respond to assist with our investigation. 
Reporting when a victim chooses not to or is unable 
If the victim of a crime does not want to pursue action through the college disciplinary system or the criminal justice system, they may still consider making a confidential report. With the individual’s permission, the Chief or a designee of the MVPD may file a report detailing the incident without disclosing the individual's identity. The purpose of a confidential report is to comply with the individual’s wish to keep the matter confidential while taking steps to ensure the individual's and others' future safety. With such information, the college can keep an accurate record of incidents involving students, identify patterns of crime by location, method, or assailant, and alert the college community to potential danger. Reports filed in this manner are counted and disclosed in the institution's annual crime statistics. Additionally, the “Silent Witness Program” is accessible on the Moraine Valley Police Department’s website,[footnoteRef:2] where information can be submitted anonymously to the Police Department.  [2:  Moraine Valley Police Department website: www.morainevalley.edu/police ] 

Voluntary, Confidential Reporting by Professional Counselors
Professional counselors and confidential advocates who are appropriately credentialed and employed by the college to serve in a counseling role are not considered Campus Security Authorities for reporting purposes when acting in that role. 
The Counseling and Career Development Center provides holistic short-term counseling services to enrolled students Monday – Friday from 8:30 a.m. to 5 p.m. Highly skilled counselors assist students with topics including maximizing academic success, exploring career and major options, and a range of personal counseling issues.
For after-hours assistance, contact the police department, which will reach out to off-duty counselors. Students also may visit ULifeline[footnoteRef:3] an online mental health resource for students, to seek information for themselves or friends, or get immediate help. 24/7 suicide helplines are available by calling 800-273-8255 or 988 or by texting 741741. Additional after-hours resources include: [3:  ULifeline: https://www.ulifeline.org/] 

· Pillars Community Health: (708)745-5277 or www.pillarscommunityhealth.org[footnoteRef:4] [4:  Pillars Community: https://pillarscommunityhealth.org/] 

· Arab American Family Services: (708)945-7600
· Crisis Text Line 988 or text “Home” to 741741
· Suicide Hotline: 800-273-8255
[bookmark: _Toc240577925]Security Programs for Students and Employees	
Campus security procedures are discussed during new student orientation. MVPD staff participate in forums and meetings to address students and explain college security measures and procedures. MVPD staff will conduct crime prevention presentations upon request from various community groups, including students and employees. During these presentations, the following information is typically provided: crime prevention tips; college crime statistics; and college security procedures and practices, including encouraging participants to be responsible for their own security and for the security of others on campus. 
[bookmark: _Toc240577926]Crime Prevention Programs for Students and Employees
To promote safety and awareness, Moraine Valley participates in a variety of programs to educate and inform students, faculty, staff and the community on a variety of issues. 
At the new student orientation, MVPD staff present police department services. Additionally, the police department is available to make presentations to classes, club/organization meetings, and the like. 
[bookmark: _Toc240577927]Criminal Activity Monitoring of Student Organizations at Non-campus Locations
The College does not actively monitor the criminal activity of recognized student organizations at non-campus locations. Students are encouraged to contact the local law enforcement agency if they need to report a crime, suspicious activity, or require services. 
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Possession, use, and sale of alcoholic beverages
Employees
Employees are prohibited from using, possessing, controlling, manufacturing, transmitting, distributing, dispensing, selling, or being under the influence of any of the following substances while conducting College business or while on College property, in College vehicles, or at College-related activities, whether during or outside of usual working hours:
1. Alcohol or any alcoholic beverage.
The transmittal, sale, or attempted sale of what is represented to be any of the above-listed substances shall also be prohibited under this policy. An employee need not be legally intoxicated to be considered “under the influence” of alcohol or a controlled substance.
Students
The Code of Student Conduct includes the following prohibited conduct:
· Alcohol. Use, possession, manufacturing, distribution, or being under the influence of alcoholic beverages (except as expressly permitted by college regulations), as well as public intoxication. Alcoholic beverages may not, in any circumstance, be used by, possessed by, or distributed to any person under 21 years of age.
Enforcement of underage drinking laws
The college enforces compliance with the Illinois Liquor Control Act (235 ILCS 5/) and related laws on campus and at college-sponsored activities. Typical sanctions for a minor violation of alcohol or illegal drugs/cannabis include a warning, probation, educational sanctions (e.g. workshop attendance, research/reflection papers, other assignments), parental notification, and/or disciplinary probation. Typical sanctions for a major violation of alcohol or illegal drugs/cannabis include any of the sanctions for a minor violation and a referral to an on- or off-campus resource or service, loss of privileges, withdrawal from class, college suspension, and/or college expulsion.
Arrest and prosecution by the Moraine Valley Police Department for alleged criminal violations may result from the same incident for which the college imposes disciplinary sanctions. 
Possession, use, and sale of illegal drugs
Employees
Employees are prohibited from using, possessing, controlling, manufacturing, transmitting, distributing, dispensing, selling, or being under the influence of any of the following substances while conducting College business or while on College property, in College vehicles, or at College-related activities, whether during or outside of usual working hours:
1. Any controlled substance or dangerous drug as defined by law, including but not limited to marijuana, any narcotic drug, hallucinogen, stimulant, depressant, amphetamine, or barbiturate.
2. Any abusable glue, aerosol paint, or any other chemical substance for inhalation.
3. Any performance-enhancing substance, including steroids.
4. Any designer drug.
5. Any other intoxicant, or mood-changing, mind-altering, or behavior-altering drugs.
The transmittal, sale, or attempted sale of what is represented to be any of the above-listed substances shall also be prohibited under this policy. 
It shall not be considered a violation of this policy if the employee:
1. Manufactures, possesses, controls, sells, transmits, distributes, or dispenses a substance listed above as part of the employee’s job responsibilities;
2. Uses or possesses a controlled substance or drug authorized by a licensed physician prescribed for the employee’s personal use; or
3. Possesses a controlled substance or drug that a licensed physician has prescribed for the employee’s child or other individual for whom the employee is a legal guardian.


Students
The Code of Student Conduct includes the following prohibited conduct:
· Illegal drugs; cannabis. Use, possession, manufacturing, distribution, or being under the influence of any controlled substance, drug, or other chemical substance except as expressly permitted by law, or possession of drug paraphernalia. The use or possession of any cannabis product, recreational or medicinal, while on College premises or participating in any College-sponsored program, activity, or event, is also prohibited.
Enforcement of federal and state drug laws
The possession or use of illegal drugs, or the abuse of those that may otherwise be legally possessed, seriously affects the college environment as well as the individual potential of our students and employees. The college enforces state laws and related college policies. 
Although the Illinois Cannabis Regulation and Tax Act (effective January 1, 2020) allows for persons over the age of 21 to use cannabis under specific circumstances, no person shall use or possess any cannabis product, recreational or medicinal, while on College premises or participating in any College-sponsored program, activity, or event. 
Typical sanctions for a minor violation of illegal drugs/cannabis include a warning, probation, educational sanctions (e. g., workshop attendance, research/reflection papers, other assignments), parental notification, and/or disciplinary probation. Typical sanctions for a major violation of illegal drugs/cannabis include any of the sanctions for a minor violation and a referral to an on- or off-campus resource or service, loss of privileges, withdrawal from class, college suspension, and/or college expulsion. 
Compliance with state and federal drug laws is a condition of employment.
Arrest and prosecution by the Moraine Valley Police Department for alleged violations of criminal law may result from the same incident for which the college imposes disciplinary sanctions.
Education Programs
Several departments, including the Counseling and Career Development Center and the Moraine Valley Police Department, provide educational programs and distribute informational materials to students and employees on alcohol and drug use.
The college strongly encourages students and employees to voluntarily obtain assistance for dependency or substance abuse before such behavior results in an arrest and/or disciplinary referral, which might result in their separation from the institution. 
The Counseling and Career Development Center provides educational, career, and human development services to students. Students may be referred through the Counseling Center to other treatment programs for more intensive treatment. 
The College provides an Employee Assistance Program (EAP) for employees that offers a confidential, cost-free referral and assessment service, 24 hours a day, for both employees and their family members. The EAP assists employees in dealing with personal problems including substance abuse, emotional, mental health, family, marital, financial, and legal problems. 
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	Office
	 Location
	 Phone Number

	Counseling and Career Development Center
	 Building S, Room 202 
	(708) 974-5722

	Student Conduct Office
	 Building U, Room 115
	 (708) 608-4272

	Moraine Valley Police Department
	 Building P
	 (708) 974-5555

	Human Resources’ Employee Assistance Program
	 Building L, Room 167
	 (708) 974-5704
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	Resource
	Phone Number

	Substance Abuse and Mental Health Services Administration (SAMHSA) Treatment Resources
	(800) 662-4357
In Crisis? Call or Text 988

	Families Anonymous: Chicago
	(800) 736-9805

	Northwestern Medicine Palos Hospital
	(708) 923-4000
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Educational Programs and Campaigns
	Program 
	 Description
	 Date(s)
	 Location(s)
	 Audience
	 Attendance

	Sexual Assault Prevention: Community Colleges
	Mandatory 1-hour training provided by Vector Solutions LMS
	4th week of Spring, Summer, and Fall 2025 terms
	Online
	New credit and non-credit students
	6,580

	Annual Notice of Sex-Based Misconduct Procedures
	Notice of full policy and procedures.
	Upon registration for each term of enrollment 
	Email
	All credit and non-credit students
	31,129

	Sexual Assault Awareness Month Campaign
	Online activities (podcasts, videos, and digital advocacy posts) to promote awareness of sexual violence. 
	Two weeks in April
	Online
	Introduction to Social Work Students 
	25

	Share Your Voice! Sexual Assault Misconduct Survey
	Students who wished to complete the survey in a supportive environment could do so in an open lab with counselors.
	April 1, 9, and 24
	Online survey facilitation in a computer lab. 
	All students
	165 survey completers; in-person attendance not monitored for privacy reasons

	It’s On Us Workshop
	Covers domestic violence, sexual assault, consent, and bystander intervention.
	August 26, October 21
	In-person; classroom
	Two “College 101” classes
	42

	Teal Tuesday
	Students wore teal to show support for survivors of sexual harassment and abuse.
	Tuesdays in April (1, 8, 15, 22, and 29)
	Entire campus
	All students
	Unknown

	Denim Day; Community Resource Fair
	Students wore denim to challenge the idea that a victim's clothing or actions can be used to justify sexual violence. Community resources were available.
	April 30
	Entire campus
	All students
	Unknown

	Illinois Department of Human Rights Poster 
	It’s Never Okay poster campaign.
	Year-round
	Bulletin boards throughout the campus
	All students and visitors 
	N/A

	Recognize, Report, Prevent Poster
	Title IX poster campaign.
	Year-round
	Bulletin boards throughout the campus
	All students and visitors 
	N/A

	General Title IX Personnel
	2-hour training for staff who receive reports, provide services, or participate in the resolution procedure. 
	Annually, as needed
	Online
	Designated staff
	Designated staff

	Title IX Coordinator 
	1.5-hour role-based training
	Annually, as needed
	Online
	Designated staff
	Designated staff

	Investigator
	1.5-hour Title IX role-based training
	Annually, as needed
	Online
	Designated staff
	Designated staff

	Decision Maker or Hearing Officer 
	1.5-hour Title IX role-based training
	Annually, as needed
	Online
	Designated staff
	Designated staff

	Appellate Decision Maker
	1.5-hour Title IX role-based training
	Annually, as needed
	Online
	Designated staff
	Designated staff

	Annual Notification of College Policies
	Includes Campus Violence Prevention Plan and the Sex-Based Misconduct Procedures.
	May 2025
	Email
	All employees
	All employees

	Annual Staff-to-Staff Sexual Harassment 
	Mandatory 50-minute training provided by Vector Solutions LMS
	October 2025
	Online
	All employees
	1573

	Annual Clery Act and Title IX (Full Course) 
	Mandatory 1-hour training provided by Vector Solutions LMS
	October 2025
	Online
	All employees
	1573


Procedures Victims Should Follow in the Case of Alleged Dating Violence, Domestic Violence, Sexual Assault, or Stalking
If you have experienced an incident involving dating violence, domestic violence, sexual assault, or stalking, you should:
· Get to a safe place as soon as you can. 
· Contact the MVCC at (708) 974-5555 immediately (or extension 5555 on campus). 
· If you are not on campus, contact 911 for a response from the local police department. 
· Get medical attention as soon as possible to make sure you are physically well and to collect important evidence in the event you may later wish to take legal action. 
· Try to preserve all physical evidence. Do not wash, use the toilet, or change clothing if you can avoid it. If you do change clothes, put all clothing you wore at the time of the attack in a paper, not plastic, bag. 
· Talk with a counselor who will maintain confidentiality, help explain your options, give you information, and provide emotional support. 
· Contact someone you trust to be with you and support you. 
It is important to seek immediate and follow-up medical attention for several reasons: 
1. Assess and treat any physical injuries you may have sustained; 
2. Determine the risk of sexually transmitted diseases or pregnancy and take preventive measures; and 
3. Gather evidence that could aid criminal prosecution. 
Procedures the College Will Follow in the Case of Alleged Dating Violence, Domestic Violence, Sexual Assault, or Stalking
Dating violence, domestic violence, sexual assault, and stalking are criminal acts as well as violations of the College’s Policy Prohibiting Sex-Based Misconduct. Upon receipt of a report, the Title IX Coordinator will analyze the report to determine the appropriate method for processing and reviewing it. For any report alleging sexual harassment, as defined under Title IX, and/or alleging sexual violence, domestic violence, dating violence, or stalking pursuant to the Preventing Sexual Violence in Higher Education Act, the Title IX Coordinator will promptly contact the person alleged to be the victim (hereinafter “complainant”) to:
1. Discuss the availability of supportive measures;
2. Consider the complainant’s wishes with respect to supportive measures;
3. Inform the complainant of the availability of supportive measures with or without the filing of a formal complaint; and
4. Explain to the complainant the process for filing a formal complaint.
Individuals also have the right but are not required to file a police report. If a sexual assault or rape should occur, staff on the scene, including the MVPD, will offer the victim a wide variety of services as outlined in the Model Guidelines and Sex Crimes Investigation Manual published by the Illinois Law Enforcement Training and Standards Board and the Moraine Valley Violence Prevention Program.
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The College prohibits hazing. The term “hazing” means any intentional, knowing, or reckless act committed by a person (individually, or in concert with other persons) against another person or persons regardless of the willingness of such other person or persons to participate that:
1. Is committed in the course of an initiation into, an affiliation with, or the maintenance in, a student organization: and
2. Causes or creates a risk, above the reasonable risk encountered in the course of participation in the institution of higher learning or the organization (such as physical preparation in an athletic team), of physical or psychological injury including, but not limited to:
a. whipping, beating, striking, electronic shocking, placing of a harmful substance on someone’s body, or other similar activity;
b. causing, coercing, or otherwise inducing sleep deprivation, exposure to the elements, confined in a small space, extreme calisthenics, or other similar activity;
c. causing, coercing, or otherwise inducing another person to consume food, liquid, alcohol, drugs, or other substances;
d. causing, coercing, or otherwise inducing another person to perform sexual acts;
e. any activity that places another person in reasonable fear of bodily harm through the use of threatening words or conduct; and
f. any activity against another person that includes a criminal violation of a local, state, tribal, or federal law. 
The term “student organization” includes a club, society, association, intercollegiate athletic team, club sports team, music/theater ensemble, or student government in which two or more of the members are students enrolled at the College, whether or not the organization is established or recognized by the College. 
A student who believes they have experienced hazing or believes that another student has experienced prohibited conduct should immediately report the alleged acts to the Dean of Students and Compliance Officer or designee in accordance with the Code of Student Conduct. 
A student or group of students who believe they have experienced hazing may also choose to report the alleged acts to the College police department in accordance with state law. 
The Dean of Students and Compliance Officer shall develop a research-informed, campus wide hazing prevention and awareness program for students. The Vice President of Human Resources shall develop a research-informed, campus wide hazing prevention and awareness program for employees. 
Should the police department be made aware of an alleged Hazing incident a complete and thorough investigation will be launched. The investigators will complete interviews with anyone involved or who may have witnessed the event. Additionally, forensic investigations will be conducted to collect physical evidence, photograph potential crime scenes and injuries, preserve any relevant digital evidence, and coordinate our findings with the Cook County State’s Attorney’s Office. 
[bookmark: _Toc240577931]Disciplinary Disclosures of Violent Crimes and Non-forcible Sex Offenses
Upon request, the College discloses to the alleged victim of any crime of violence or a non-forcible sex offense the report on the results of any disciplinary hearing against a student who is the alleged perpetrator of such crime or offense. If the alleged victim is deceased because of the crime, the next of kin shall be treated as the alleged victim for purposes of disclosure.
At the conclusion of the disciplinary hearing, the Hearing Officer will make a decision regarding responsibility and issue a written determination to both parties simultaneously. The written determination will include:
1. Identification of the allegations potentially constituting sexual harassment as defined in regulations implementing Title IX and/or constituting sexual violence, domestic violence, dating violence or stalking pursuant to the Preventing Sexual Violence in Higher Education Act;
2. A description of the procedural steps taken from the receipt of the formal complaint through the determination, including any notifications to the parties, interviews with parties and witnesses, site visits, methods used to gather other evidence, and hearings held;
3. Findings of fact supporting the determination;
4. Conclusions regarding the application of the College Code of Conduct or other conduct standards to the facts;
5. A statement of, and rationale for, the result as to each allegation, including a determination regarding responsibility, any disciplinary sanctions the College imposes on the respondent, and whether remedies designed to restore or preserve equal access to the College’s education program or activity will be provided by the College to the complainant; and
6. The procedures and permissible bases for the complainant and respondent to appeal.
[bookmark: _Toc240577932]Registered Sex Offenders 
The Moraine Valley Police Department maintains a file of students who have registered as sex offenders in accordance with the Campus Sex Crimes Prevention Act of 2002. The Illinois State Police publishes an online database[footnoteRef:5] that is updated daily and allows searches by name, city, county, and zip code.  [5:  Illinois State Police Sex Offender Registry: www.isp.state.il.us/sor] 

[bookmark: _Toc240577933]Emergency Response and Evacuation Procedures 
The College maintains a National Incident Management System-compliant all-hazards emergency response plan and an interdisciplinary and multi-jurisdictional campus violence prevention plan in accordance with the law. The plans are reviewed at least annually and submitted to the Illinois Community College Board.
The College also maintains effective emergency response and evacuation procedures that can be implemented on short notice and ensure optimal safety for students and employees, and an emergency alert system that provides for timely notification to students, faculty, and staff of emergencies affecting the College or its students and employees.


[bookmark: _Toc240577934]Crime, Arrest, and Disciplinary Referral Statistics
The Clery Act requires institutions to identify the number of “on-campus” crimes that occur in residential facilities, but since MVCC does not own or operate any residential facilities, there is no column for residential statistics. 
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Criminal Offenses – Main Campus, Palos Hills
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Murder / Non-negligent Manslaughter
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Negligent Manslaughter
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Robbery
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Aggravated Assault
	2025
	0
	0
	0

	
	2024
	2
	0
	0

	
	2023
	2
	0
	0

	Burglary
	2025
	1
	0
	0

	
	2024
	1
	0
	0

	
	2023
	1
	0
	0

	Motor Vehicle Theft
	2025
	0
	0
	0

	
	2024
	0
	1
	0

	
	2023
	0
	0
	0

	Arson
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Rape
	2025
	1
	0
	0

	
	2024
	2
	0
	0

	
	2023
	0
	0
	0

	Fondling
	2025
	0
	0
	0

	
	2024
	1
	0
	0

	
	2023
	0
	0
	0

	Incest
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Statutory Rape
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0


Criminal Offenses – Southwest Education Center
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Murder / Non-negligent Manslaughter
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Negligent Manslaughter
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Robbery
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Aggravated Assault
	2025
	0
	0
	0

	
	2024
	1
	0
	0

	
	2023
	0
	0
	0

	Burglary
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Motor Vehicle Theft
	2025
	0
	0
	

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Arson
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Rape
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Fondling
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Incest
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Statutory Rape
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0




Criminal Offenses – Blue Island
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Murder / Non-negligent Manslaughter
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Negligent Manslaughter
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Robbery
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Aggravated Assault
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Burglary
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Motor Vehicle Theft
	2025
	0
	0
	1

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Arson
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Rape
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Fondling
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Incest
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Statutory Rape
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0




[bookmark: _Toc240577936]Violence Against Women Act (VAWA) Offenses
VAWA Offenses – Main Campus, Palos Hills
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Dating Violence
	2025
	1
	0
	0

	
	2024
	2
	0
	0

	
	2023
	0
	0
	0

	Domestic Violence
	2025
	0
	0
	0

	
	2024
	1
	0
	0

	
	2023
	0
	0
	0

	Stalking 
	2025
	2
	0
	0

	
	2024
	2
	0
	0

	
	2023
	1
	0
	0


VAWA Offenses – Southwest Education Center
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Dating Violence
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Domestic Violence
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Stalking 
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0


VAWA Offenses – Blue Island
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Dating Violence
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Domestic Violence
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Stalking 
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0


[bookmark: _Toc240577937]Arrests and Referrals for Disciplinary Action
Statistics under this heading include incidents referred to the Student Conduct Office either by MVPD or directly by other members of the Moraine Valley Community College community.
Arrests and Referrals for Disciplinary Action – Main Campus, Palos Hills
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Arrests: Liquor Law
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Arrests: Drug Law
	2025
	2
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Arrests: Weapons Law 
	2025
	1
	0
	0

	
	2024
	0
	0
	0

	
	2023
	1
	0
	0

	Disciplinary Referrals: Liquor Law 
	2025
	2
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Disciplinary Referrals: Drug Law 
	2025
	1
	0
	0

	
	2024
	1
	0
	0

	
	2023
	0
	0
	0

	Disciplinary Referrals: Weapons Law 
	2025
	1
	0
	0

	
	2024
	2
	0
	0

	
	2023
	1
	0
	0



Arrests and Referrals for Disciplinary Action – Southwest Education Center
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Arrests: Liquor Law
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Arrests: Drug Law
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Arrests: Weapons Law 
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Disciplinary Referrals: Liquor Law 
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Disciplinary Referrals: Drug Law 
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Disciplinary Referrals: Weapons Law 
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0


Arrests and Referrals for Disciplinary Action – Blue Island
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Arrests: Liquor Law
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Arrests: Drug Law
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Arrests: Weapons Law 
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Disciplinary Referrals: Liquor Law 
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Disciplinary Referrals: Drug Law 
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0

	Disciplinary Referrals: Weapons Law 
	2025
	0
	0
	0

	
	2024
	0
	0
	0

	
	2023
	0
	0
	0


[bookmark: _Toc240577938]Hazing Statistics
Main Campus, Palos Hills
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Hazing
	2025
	0
	0
	0

	
	2024
	-
	-
	-

	
	2023
	-
	-
	-


Southwest Education Center
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Hazing
	2025
	0
	0
	0

	
	2024
	-
	-
	-

	
	2023
	-
	-
	-


Blue Island
	Offense
	Year
	On-Campus Property
	Non-Campus Property
	Public Property

	Hazing
	2025
	0
	0
	0

	
	2024
	-
	-
	-

	
	2023
	-
	-
	-


Note: The first data-collection year for hazing was 2025.
[bookmark: _Toc240577939]Hate Crime Statistics 
In 2025, the following incidents occurred on the Main Campus – Palos Hills:
· 1 reported incident of Intimidation with a bias of Race.
· 1 reported incident of Simple Assault with a bias of Race.
· 3 reported incidents of Intimidation with a bias of Gender.
· 1 reported incident of Intimidation with a bias of Religion.
In 2024, the following incidents occurred on the Main Campus – Palos Hills:
· 2 reported incidents of Intimidation based on Race.
· 3 reported incidents of Intimidation based on Gender.
· 1 reported incident of Intimidation based on Religion.
· 1 reported incident of Criminal Damage to Property based on Religion.
In 2023, the following incidents occurred on the Main Campus – Palos Hills:
· 1 reported incident of Intimidation with a bias of Race.
· 3 reported incidents of Intimidation with a bias of Gender. 
[bookmark: _Toc240577940]Unfounded Crime Statistics
In 2025, there were zero unfounded crimes at the Main Campus – Palos Hills, Southwest Education Center, or Blue Island. 
In 2024, there were zero unfounded crimes at the Main Campus – Palos Hills, Southwest Education Center, or Blue Island. 
In 2023, there were zero unfounded crimes at the Main Campus – Palos Hills, Southwest Education Center, or Blue Island. 
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