MORAINE VALLEY COMMUNITY COLLEGE
9000 West College Parkway
Palos Hills, IL 60465

Governing Board of Moraine Valley Community College, Community College District #524,
Regular Meeting, 6:00 PM, Thursday, September 18, 2025, Board Room D219

9000 West College Parkway Palos Hills, IL 60465. Virtual access is provided by teleconference
online via www.morainevalley.edu/BOTSep18 or by phone 1-945-468-5504 with Phone
Conference ID 806 439 000#.

AGENDA
1. CALL TO ORDER /PLEDGE OF ALLEGIANCE
2. ROLL CALL
3. MINUTES

1) Unapproved Minutes - Special Meeting/Board Retreat - August 4, 2025
2) Unapproved Minutes - Public Hearing on the Budget - August 21, 2025
3) Unapproved Minutes - Regular Meeting - August 21, 2025
4) Unapproved Minutes - Closed Session Meeting - August 21, 2025
4. AUDIENCE PARTICIPATION
5. BOARD REPORTS AND/OR REQUESTS
1) ICCTA Meeting Report - P. Murphy
2) Student Trustee Report - G. Weigel
6. REPORTS OF ADMINISTRATION
1) President's Report
e College Highlights
e Cybersecurity Career Awareness and Exploration Initiative (CCAEI)
e Southwest Education Center Renovation and Nursing Feasibility Update
7. COMMUNICATIONS
8. FINANCIAL STATEMENT
1) Treasurer's Report
2) Financial Records Summary
3) Investments
9. WARRANTS
CONSENT AGENDA (Agenda Items 9 - 12) (*items included for action)
1) * Account Expenditure Summaries (including Travel Expense Reimbursements)
2) * Education Fund
3) * Operation & Maintenance Fund
4) * Operation & Maintenance Restricted Fund
5) * Bond & Interest Fund
6) * Auxiliary Fund
7) * Restricted Purpose Fund
8) * Working Cash Fund
9) * Trust and Agency Fund
10) * Audit Fund
11) * Liability, Protection and Settlement Fund
10. REPORT OF PERSONNEL
1) * Full-Time
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11.
12.

13.
14.
15.

a. * Grant-Funded Renewals — Administrative, Confidential, Managerial, and Supervisory
Staff

b. * Grant-Funded Renewals — Professionals Staff

c. * Grant-Funded Renewals — Support Staff

d. * Tenure Contract for Bargaining Unit Members

2) * Part-Time/Supplemental/Other

3) Salary Revisions

4) * Leave of Absence (LOA)

5) * Resignations/Terminations
a. * Retirements — Administrative, Confidential, Managerial, and Supervisory Staff

6) Reclassifications (Promotions, Transfers, Corrections, etc.)

UNFINISHED BUSINESS

NEW BUSINESS

1) * Affiliation Agreement with CVS Pharmacy (ICAPS Pharmacy Technician)

2) * Affiliation Agreement with Saint Joseph Medical Center - Joliet, LLC, LLC D/B/A Saint
Joseph Medical Center (Respiratory Therapy)

3) * Release of Closed Session Written Minutes and Destruction of Closed Session Audio
Recordings

4) *2025 Holiday Schedule

5) * Board Policy Updates - New Article 1 - Role of the College replaces current Article 0 -
Role of the College

6) * Board Policy Updates - New Article 2 - Board Governance combines and replaces current
Articles 1 - Bylaws of the Board and 2 - Functions and Organization of the Board, except
for 2120 — Policy and Bylaw Development, which will be retained without revision but
renumbered 2800 — Policy and Bylaw Development

7) * Board Policy Updates - New Article 4 - Students replaces current Article 4 - Student
Development

8) * MVCC East Campus Site Analysis Proposal

9) * Emergency Funding for Building B Elevator Repair

MISCELLANEOUS

AUDIENCE PARTICIPATION

ADJOURNMENT




Agenda Item 3.0
September 18, 2025

MINUTES

3.1  Approved Minutes — Regular Meeting, June 17, 2025 Enclosed



APPROVED

MORAINE VALLEY COMMUNITY COLLEGE
9000 West College Parkway
Palos Hills, IL 60465

The Governing Board of Moraine Valley Community College, District No. 524, Regular
Meeting, was held on Tuesday, June 17, 2025, in Building D, Board Room D219, 9000 West
College Parkway, Palos Hills, Illinois, 60465.

I.

II.

I11.

CALL TO ORDER/PLEDGE OF ALLEGIANCE

Vice Chair Patricia Joan Murphy asked meeting attendees to rise and join her
in reciting The Pledge of Allegiance. The meeting was called to order by Vice
Chair Patricia Joan Murphy at 6:00 p.m.

ROLL CALL

Present: Patricia Joan Murphy; Walter Fronczek, Diane Shaar; Tracy M.
Sullivan; Eileen Kerlin Walsh (arrived at 6:17 p.m.)

Absent: Beth McElroy Kirkwood; Jaclyn O’Day; Garrett Weigel,
Student Trustee

Vice Chair Murphy requested anyone calling in to state their name when
speaking or making a motion for the record. She also asked those not speaking
to keep their devices on mute.

MINUTES

It was moved by Trustee Sullivan and seconded by Trustee Shaar to approve
the unapproved minutes of the regular meeting of May 13, 2025.

ROLL CALL VOTE taken on the unapproved minutes of the regular meeting
on unapproved minutes of the regular meeting of May 13, 2025:

Yes: Fronczek, Murphy, Shaar, Sullivan
Absent: McElroy Kirkwood, O’Day, Kerlin Walsh (arrived at 6:17 p.m.)
Student

Advisory:  Absent

Motion carried.
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IVv.

VI

AUDIENCE PARTICIPATION

None.

BOARD REPORTS AND/OR REQUESTS

5.1 ICCTA Convention Report

Vice Chair Murphy reported on the Illinois Community College Trustees
Association (ICCTA) Convention and the Board of Representatives meeting
held from June 5-7 in Bloomington-Normal, IL. The convention brought
together community college advocates, including college presidents from
I[llinois, and featured informative sessions from partner organizations.
Mandatory Trustee training, required in odd-numbered years, was conducted
during the meeting. Trustee Shaar said she enjoyed the awards ceremony.
Trustee Fronczek said he found the Trustee training to be valuable and
interesting. Vice Chair Murphy became the ICCTA Board president and
presented her key goals, which focus on student engagement, advocacy, and
marketing.

Trustee Shaar shared updates from the Association of Community College
Trustees (ACCT). She participated in a webinar on June 6 concerning proposed
budget cuts, including reductions to TRIO, Pell grants, childcare campus
funding, and an 80% cut to federal work study. She noted that ACCT sent a
letter to the Senate to address projected shortfalls and risks of the budget cuts.
Trustee Shaar stressed the importance of continued advocacy. Trustee
Fronczek said he is hopeful that half-time students still will be eligible for Pell
grants.

REPORTS OF ADMINISTRATION

6.1 Presentation to Jeffrey Carpenter (retirement)

Michael Morsches, dean of Learning Enrichment and College Readiness,
congratulated Jeffrey Carpenter, tutor coordinator, on his retirement and
acknowledged his contributions to the college. A gift of appreciation was
presented on behalf of Dr. Haney and the Board of Trustees.

6.2 Presentation to Teresa Hannon (retirement)
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Dr. Scott Friedman, dean of Student Engagement, congratulated Teresa
Hannon, FT counselor, on her retirement and acknowledged her contributions
to the college. A gift of appreciation was presented on behalf of Dr. Haney and
the Board of Trustees.

6.3 Presentation to Carmela Ochoa (retirement)

Michael Morsches, dean of Learning Enrichment and College Readiness,
congratulated Carmela Ochoa, coordinator of High School Equivalency, on her
retirement and acknowledged her contributions to the college. A gift of
appreciation was presented on behalf of Dr. Haney and the Board of Trustees.

6.4 Presentation to Christine Toso (retirement)

Mike Cipolla, vice president of Financial & Business Services/College
Treasurer, congratulated Christine Toso, Accounting clerk/cashier, on her
retirement and acknowledged her contributions to the college. A gift of
appreciation was presented on behalf of Dr. Haney and the Board of Trustees.

6.5 Award Recognition - Vice Chair Patricia Murphy (ICCTA Trustee
Education Award)

Dr. Haney congratulated Vice Chair Patricia Murphy on receiving the ICCTA
Trustee Education Award. She noted the award is given to individuals who
have participated in 30 or more seminars with ICCTA. Vice Chair Murphy
thanked Dr. Haney for the acknowledgement and said she always gains
valuable information from the seminars. She encouraged all Trustees to attend
ICCTA meetings and workshops whenever possible.

6.6 President’s Report

e Budget Presentation: Mike Cipolla, vice president of Financial and
Business Services/College Treasurer, noted that the Board received a copy
of the comparative budget. He provided an overview of the proposed FY26
budget, identifying the various funds, including the education and
operations and maintenance funds making up the operating fund and the
operations and maintenance restricted fund, bond and interest fund,
auxiliary enterprises fund, restricted purpose fund, audit fund, and liability
and protection fund, noting that the college's account structure follows the
[linois Community College Board's fiscal management manual. He stated
that the Board would not be voting on the budget that evening and that the

6
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budget will be on the agenda for the Board meeting on August 21, 2025.
Mr. Cipolla said he is pleased to present a balanced operating fund with
total projected revenue of $106.8 million and total projected expenses of
$106.8 million for FY26. He noted that the highest expense of the operating
funds is employee salaries and benefits. Mr. Cipolla provided a breakdown
of the operations & maintenance restricted fund, which is reserved for
capital  projects. This fund receives revenue from the
construction/infrastructure fee, state sources, property taxes, and
investment income. The total operations and maintenance restricted fund
expenses for FY26 are just under $4.8 million. Mr. Cipolla provided a
breakdown of the auxiliary enterprise's fund, bond and interest fund,
restricted purposes fund, audit fund, and liability and protection fund. The
total revenues for FY26 for all funds are $187.2 million, and the total
expenses for all funds are $187.2 million. Trustee Sullivan asked Mr.
Cipolla to provide background on a new line item in the auxiliary
enterprises fund related to the Children's Learning Center. Mr. Cipolla said
the college used to manage the Children's Learning Center before the
pandemic. Since the center's reopening, it has been run by a third party. The
funds now are being allocated to the auxiliary fund, which reduces the
amount that needs to be transferred from the education fund in future years.
Trustee Fronczek asked if a third-party company manages the Health
Fitness and Recreation Center. Mr. Cipolla confirmed a third-party
company manages the Health Fitness and Recreation Center, but all the
revenues and expenses flow through the college. Vice Chair Murphy
thanked Mr. Cipolla for the presentation. Dr. Haney thanked Mr. Cipolla
and the Finance Department for their hard work on the budget.

e Strategic Technology Plan: Kam Sanghvi, vice president of Information
Technology, presented the Strategic Technology Plan. Mr. Sanghvi noted
the plan was designed to align with the college's strategic priorities. He said
the plan is a five-year roadmap that will guide technology investments and
initiatives, ensuring they meet institutional goals and future needs. A
technology governance committee, made up of individuals from various
departments, will monitor the plan and meet quarterly to discuss progress.
Mr. Sanghvi stressed that the committee's overarching goal is to create an
inclusive campus where technology empowers all community members and
outlined the four priorities of the plan. The first priority is to adapt
infrastructure by regularly evaluating and upgrading technology to maintain
business continuity while embracing cloud solutions. The second priority is
effective governance by aligning technology with the college's mission. The
third priority relates to information security and a focus on strengthening

7
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VIL

VIII.

data protection and compliance through advanced security measures and
providing necessary training for both staff and students. The fourth priority
is technology adoption, ensuring equitable access to technology. Vice Chair
Murphy and the Board of Trustees thanked Mr. Sanghvi for this
presentation.

COMMUNICATIONS

None.

FINANCIAL STATEMENT

8.1(a) Treasurer's Report

Treasurer's Report showing an ending balance of $160,114,229.06 will be filed

for

audit.

(DOCUMENT A - SUPPLEMENT TO MINUTES)

8.1(b) Budget Report

(DOCUMENT B - SUPPLEMENT TO MINUTES)

8.1(c) Investments

(DOCUMENT C — SUPPLEMENT TO MINUTES)

CONSENT AGENDA (IX — XII):

IX.

It was moved by Secretary Kerlin Walsh and seconded by Trustee Fronczek to
approve the following consent agenda items:

WARRANTS

The warrant summaries are presented to the Board.

9.1
9.2
93
9.4
9.5
9.6

Account Expenditure Summaries

Education Fund $8,655,526.55
Operation & Maintenance Fund 1,093,295.15
Operation & Maintenance Fund (Restricted) 1,337,451.99
Bond & Interest Fund 1,499,143.75
Auxiliary Enterprise Fund 810,015.34
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9.7  Restricted Purpose Fund 1,238,675.98
9.8  Working Cash Fund -0-
9.9  Trust and Agency Fund 9,198.65
9.10 Audit Fund -0-
9.11 Liability, Protection & Settlement Fund 11,577.00

(DOCUMENT D - SUPPLEMENT TO MINUTES)

X. REPORT OF PERSONNEL

Vice Chair Murphy publicly identified the nature of the agenda items contained
in the Report of Personnel.

10.1-1 Full-Time

Bryan Garcia - Community Service Officer - Effective: 6/2/25
Timothy Huang - Research Analyst - Effective: 7/14/25

Amanda Layne - Marketing Coordinator - Effective: 6/16/25

Emily Martin - Grant Coordinator - Effective: 6/2/25

Daniel Maurer Jr. - Instructor, Nursing - Effective: 8/11/25

Adrienne Provax - Instructor, Basic Nursing - Effective: 8/11/25
Elizabeth Shaffer-McCarthy - Instructor, Biology - Effective: 8/11/25
Dana Wail - Counselor - Effective: 8/11/25

(DOCUMENT E - SUPPLEMENT TO MINUTES)

10.1-1(a) Non-Renewal of Appointment — Grant-Funded Administrative,
Confidential, Managerial & Supervisory Staff

It is recommended that the appointment of the following individual not be
renewed for FY 2026 effective September 30, 2025:

Jiri Jirik - Director of Education Pathway National Center
(DOCUMENT F - SUPPLEMENT TO MINUTES)

10.1-1(b) Non-Renewal of Appointment — Grant-Funded Professional Staff

It is recommended that the appointment of the following individuals not be
renewed for FY 2026 effective September 30, 2025:

Michael Gonzalez - Program Coordinator
Stanley Kostka - CAE Regional Resource Center Manager
(DOCUMENT G - SUPPLEMENT TO MINUTES)
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10.1-2 Part-Time/Supplemental/Other

(DOCUMENT H - SUPPLEMENT TO MINUTES)

10.1-3 Salary Revisions — Vice Presidents

It 1s recommended that the Vice President of Academic Affairs, Vice President
of Administrative Services, Vice President of Financial and Business
Services/College Treasurer, Vice President of Information Technology, Vice
President of Institutional Advancement & Executive Assistant to the President,
Vice President of Student Development, and Chief Human Resources Officer
be granted a salary increase of 4.5% for FY26.

(DOCUMENT I - SUPPLEMENT TO MINUTES)

10.1-3(a) Salary Revisions — Administrative, Confidential, Managerial &
Supervisory Staff, Administrative Classified Staff

It is recommended that the Administrative, Confidential, Managerial &
Supervisory Staff be granted salary increases not to exceed 4.5% in the
aggregate for FY26; and that the Administrative Classified Staff be granted
salary increases not to exceed 4.5% in the aggregate for FY26.

It is recommended that the minimum of each salary range for the
Administrative, Confidential, Managerial & Supervisory Staff and the
Administrative Classified Staff be adjusted by 1% and the maximum by 1% for
FY26.

(DOCUMENT J - SUPPLEMENT TO MINUTES)

10.1-3(b) Salary Revisions — Part-Time On-Call, Casual, Auxiliary, Temporary
Non-Bargaining Unit

It is recommended that the Part-Time On-Call, Casual, Auxiliary, Temporary
Non-Bargaining Unit employees be granted a salary increase not to exceed
4.5% in FY26.

(DOCUMENT K - SUPPLEMENT TO MINUTES)

10.1-4 Leave of Absence (LOA)

None.

10
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10.1-5 Resignations/Terminations

Rajaa Khateeb - Departmental Assistant - Effective: 6/6/25

Rayonna Sanders - P.T. Departmental Assistant - Effective: 5/22/25
Tanginia Southall - Assistant Professor, Child Care - Effective: 5/16/25
(DOCUMENT L - SUPPLEMENT TO MINUTES)

10.1-5(a) Retirements — Faculty

William McGrath - Assistant Professor, Automotive Technology — Effective:
7/31/25
(DOCUMENT M - SUPPLEMENT TO MINUTES)

10.1-5(b) Retirements — Support Staff

Kathleen Arendt - P.T. Accounting Clerk/Cashier - Effective: 6/26/25
(DOCUMENT N - SUPPLEMENT TO MINUTES)

10.1-6 Reclassifications (Promotions, Transfers, Corrections, etc.)

Randall Basick - from Director of Infrastructure and Network Services to
Director of Infrastructure and Security - Effective: 6/23/25

Karrie Bieker - from Research Analyst to Senior Data Quality Analyst —
Effective: 6/23/25

Lynn Doulas - from Bookstore Operations Coordinator to Auxiliary Services
Coordinator - Effective: 6/23/25

Lisa Dyrda - from Assistant Dean, Center for Teaching and Learning to
Assistant Dean, Academic Services & Director, Center for Teaching and
Learning - Effective: 6/23/25

David Edwards Jr. - from Applications Support Specialist to Senior
Applications Support Specialist - Effective: 6/23/25

Theresa Engle - from Director of Resource Development to Executive
Director, Resource Development - Effective: 6/23/25

Amanda Hantson - Assistant Technical Director - Salary Grade Change —
Effective: 6/23/25

Darren Howard - from Manager of Grants Accounting and Compliance to
Director of Grants Accounting and Compliance - Effective: 6/23/25

Mitchell Huenecke - Carpenter/Locksmith - Labor Grade Change - Effective:
6/23/25

Todd Lamberth - Technical Services Coordinator - Salary Grade Change —
Effective: 6/23/25

11
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XI.

XII.

Ron Martinkus - from Maintenance Mechanic IV to Senior Maintenance
Mechanic IV - Effective: 6/23/25

Patricia Mehallick - Director of Alumni and Annual Programs — Salary
Change - Effective: 6/23/25

Zacharry Micek - from Senior System Administrator to Manager of Server
Operations - Effective: 6/23/25

Yesenia Ponce-Martinez - Administrative Assistant - Salary Change —
Effective: 6/23/25

Jeffrey Reid - Senior Multimedia Engineer - Salary Grade Change —
Effective: 6/23/35

William Theres - from Maintenance Mechanic IV to Senior Maintenance
Mechanic IV - Effective: 6/23/25

Jeff Winkle - Carpenter/Locksmith - Labor Grade Change - Effective:
6/23/25

(DOCUMENT O - SUPPLEMENT TO MINUTES)

UNFINISHED BUSINESS

None.

NEW BUSINESS

Vice Chair Murphy identified the nature of the agenda items contained in New
Business.

12.1 Limited Facilities Use Agreement with Advocate Health and Hospitals
Corporation dba Advocate Christ Medical Center

It is recommended that the Board of Trustees approve the Limited Facilities
Use Agreement with Advocate Health and Hospitals Corporation dba
Advocate Christ Medical Center.

(DOCUMENT P - SUPPLEMENT TO MINUTES)

12.2 Elevator Preventative Maintenance Program Bid 2025-2028

It is recommended that the Board of Trustees approve the Elevator Preventative
Maintenance Program Bid 2025-2028 and award the bid to Urban Elevator
Service, LLC, as presented.

(DOCUMENT Q - SUPPLEMENT TO MINUTES)

12.3 Treasurer's Bond Renewal - FY26

12
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It is recommended that the Board approve the renewal of the Treasurer’s Bond
for fiscal year 2026 for $37,500,000 at a cost of $30,962.00 from The Hartford
Insurance Company.

(DOCUMENT R - SUPPLEMENT TO MINUTES)

12.4 Resolution Authorizing the Transfer of Certain Funds from the Education
Fund to the Operations and Maintenance Restricted Fund for Purposes of
Funding Future Capital Projects

It is recommended that the Board of Trustees approve the resolution
authorizing the transfer of certain funds from the education fund to the
operations and maintenance restricted fund for purposes of funding future
capital projects.

(DOCUMENT S - SUPPLEMENT TO MINUTES)

12.5 2025 New Board Policy 4650 - Hazing Prohibited

It is recommended that the Board approve the proposed new Board Policy #
4650 — Hazing Prohibited, as presented.
(DOCUMENT T - SUPPLEMENT TO MINUTES)

12.6 Resource Allocation Management Plan (RAMP) Projects

It is recommended that the Board of Trustees approve the Resource Allocation
Management Plan (RAMP) Projects, which consist of the Center for Advanced
Manufacturing and Technology, the Center for Public Safety and the Athletics
Expansion to Building H. Furthermore, it is recommended that the Board of
Trustees authorize the administration to submit the Capital Project Applications
to the Illinois Community College Board.

(DOCUMENT U - SUPPLEMENT TO MINUTES)

ROLL CALL VOTE TAKEN on Consent Agenda Items 9.1, 9.2,9.3,9.4, 9.5,
9.6, 9.7, 9.8, 9.9, 9.10, and 9.11 (including travel reimbursements); 10.1-1,
10.1-1(a), 10.1-1(b), 10.1-2, 10.1-3, 10.1-3(a), 10.1-3(b), 10.1-5, 10.1-5(a),
10.1-5(b), 10.1-6; and 12.1, 12.2, 12.3, 12.4, 12.5, and 12.6:

Yes: Fronczek, Kerlin Walsh, Murphy, Shaar, Sullivan
Absent: McElroy Kirkwood, O’Day
Student

Advisory:  Absent

13
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XTII.

XIV.

XV.

Motion carried.

MISCELLANEOUS

None.

AUDIENCE PARTICIPATION

None.

ADJOURNMENT

The meeting adjourned at 6:58 p.m.

14



Agenda Item 5.0
September 18, 2025

BOARD REPORTS AND/OR REQUESTS

5.1 ICCTA Meeting Report - P. Murphy Verbal

5.2 Student Trustee Report - G. Weigel Verbal
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Agenda Item 6.0
September 18, 2025

REPORTS OF ADMINISTRATION

6.1 President’s Report Verbal

e College Highlights
e Cybersecurity Career Awareness and Exploration Initiative (CCAEI)
e Southwest Education Center Renovation and Nursing Feasibility Update
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FUND

MORAINE VALLEY COMMUNITY COLLEGE
COMMUNITY COLLEGE DISTRICT NO. 524

TREASURER'S REPORT
MONTH ENDED AUGUST 31, 2025

BEGINNING
BALANCE

RECEIVED

DISBURSED

AGENDA ITEM NO. 8.1
SEPTEMBER 18, 2025

ENDING
BALANCE

EDUCATION FUND

OPERATION & MAINT FUND
OPERATION & MAINT (RESTR.)
BOND & INTEREST FUND

AUXILIARY FUND

RESTRICTED PURPOSE FUND
WORKING CASH FUND
TRUST & AGENCY FUND

AUDIT FUND

LIAB, PROTECT & SETTLE FUND

TOTAL

$ 63,869,867.33
14,322,268.75
25,660,539.29
6,188,695.48
13,555,129.30
10,571,598.30
15,196,592.23
155,419.17
151,398.69
862,168.62

$ 4,167,303.73
106,174.47
533,141.82
153,671.73
1,909,959.83
1,248,728.15
25,998.94

811.16

2,370.57
22,458.15

$ 8,113,897.58

974,512.82
834,402.49
593,586.61
906,536.26

20,000.00
1,161,398.74

$ 59,923,273.48
13,453,930.40
25,359,278.62
6,342,267.21

14,871,502.52
10,913,790.19
15,222,591.17

156,230.33

133,769.26

(276,771.97)

$ 150,533,677.16

$ 8,170,518.55

$ 12,604,334.50

$ 146,099,861.21

ENDING BALANCE REPRESENTED BY:

PETTY CASH & CHANGE FUNDS

HUNTINGTON BANK

OLD NATIONAL BANK
OLD NATIONAL BANK
WINTRUST MAXSAFE

IL METROPOLITAN INVESTMENT FUND
IL METROPOLITAN INVESTMENT FUND
IL SCHOOL DIST LIQUID ASSEST FUND

IL PUBLIC TREASURERS FUND
IL PORTFOLIO-IIIT CLASS
SHORT TERM INVESTMENTS
LONG TERM INVESTMENTS

CHECKING ACCT
CHECKING ACCT
TRUST ACCTS
MONEY MARKET
MONEY MARKET
CORE FUND
VARIOUS
VARIOUS
MONEY MARKET
VARIOUS
VARIOUS
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$ 22,250.00
1,056,231.02
207,709.19
347,844.01
18,657,389.53
9,669,767.50
2,430,522.44
12,344,266.68
5,617,577.54
24,564.52
57,790,442.00
37,931,296.78

$ 146,099,861.21




MORAINE VALLEY COMMUNITY COLLEGE
COMMUNITY COLLEGE DISTRICT NO. 524
ACCOUNT EXPENDITURE SUMMARIES
MONTH ENDED AUGUST 31, 2025

AGENDA ITEM NO. 9.1
SEPTEMBER 18, 2025

AGENDA ITEM FUND AMOUNT
9.2 EDUCATION FUND $ 8,113,897.58
9.3 OPERATION & MAINTENANCE FUND 974,512.82
9.4 OPERATION & MAINTENANCE (RESTR) FUND 834,402.49
9.5 BOND AND INTEREST FUND -
9.6 AUXILIARY ENTERPRISE FUND 593,586.61
9.7 RESTRICTED PURPOSE FUND 906,536.26
9.8 WORKING CASH FUND -
9.9 TRUST AND AGENCY FUND -
9.10 AUDIT FUND 20,000.00
9.1 LIABILITY, PROTECTION & SETTLEMENT FUND 1,161,398.74

TOTAL

18

$ 12,604,334.50




100 REPORTS OF PERSONNEL

10.1-1

10.1-1(a)

10.1-1(b)

10.1-1(c)

10.1-1(d)

10.1-2

10.1-3

10.1-4

10.1-5

10.1-5(a)

10.1-6

Full Time

Grant-Funded Renewals — Administrative,
Confidential, Managerial, and Supervisory Staff

Grant-Funded Renewals — Professionals Staff

Grant-Funded Renewals — Support Staff

Tenure Contract for Bargaining Unit Members

Part Time/Supplemental/Other

Salary Revisions

Leaves of Absence (LOA)

Resignations/Terminations

Retirements — Administrative,
Confidential, Managerial, and Supervisory Staff

Reclassifications
(Promotions, Transfers, Corrections, Etc.)
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September 18, 2025

Enclosed

Enclosed

Enclosed

Enclosed

Enclosed

Enclosed

None

Enclosed

Enclosed

Enclosed

None



Agenda Item No. 10.1-1
September 18, 2025

SUBJECT REPORT-—Full Time

Cara Jilek Accounting Clerk/Cashier Effective: 8/25/25
Cashier’s Office

Joshua Lahey Communications Specialist Effective: 9/8/25
Marketing and Communications

Kevin Laurencell Accounting Clerk/Cashier Effective: 9/8/25
Cashier’s Office

Alexandria Terrazas  Assistant Dean, Career Programs Effective: 8/25/25
Career Programs

RECOMMENDED ACTION

That those above be employed at the indicated salary conditional upon receipt of a drug screening and
a background check from the State of Illinois.
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Agenda Item No. 10.1-1(a)
September 18, 2025

Renewal of Appointments — Grant-Funded
Administrative, Confidential, Managerial, & Supervisory Staff

It is recommended that the appointment of the following grant-funded individuals be renewed for
the 2025-2026 fiscal year, contingent upon the continuation of grant funding.

John Andres Coordinator of Records & Assessment

Margaret Dawczak Manager of Transition & ESL

Chauntai Mack Career Connections, Youth Program Manager

Melanie Olivera-Jones Provisional Renewal, Director of Educational Talent Search
Mattie Payne-Mallory Director of Student Support Services

Nathan Payovich Director of Disability Services

Misty Williams Provisional Renewal, Director of Upward Bound

RECOMMENDED ACTION

That the appointments be renewed for the above individuals.
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Agenda Item No. 10.1-1(b)
September 18, 2025

Renewal of Appointments — Grant Funded Professionals Staff

It is recommended that the appointment of the following grant-funded individuals be renewed for
the 2025-2026 fiscal year, contingent upon the continuation of grant funding.

Rafif Abuzaghleh Education Specialist

Rafael Cooke Provisional Renewal, Educational Case Manager
Philip Davis Educational Case Manager

Diana Medina Career Programs Project Manager

Sara Othman Systems Specialist — ABE/HSE/ESL

Tonesha Sanders Student Success Specialist

Erica Warren Coordinator of Access & Accommodations
Lauren Zajac Transition Specialist

RECOMMENDED ACTION

That the appointments be renewed for the above individuals.
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Agenda Item No. 10.1-1(c)
September 18, 2025

Renewal of Appointments — Grant-Funded Support Staff

It is recommended that the appointment of the following grant-funded individuals be renewed for
the 2025-2026 fiscal year, contingent upon the continuation of grant funding.

Sanaa Awaidah Departmental Assistant
Hortencia Correa Program Assistant
Daniel Galvan P.T. Program Assistant
Natalie Johnson Program Assistant
Janet Oleksy Secretary 11

Mary Turek Departmental Assistant

RECOMMENDED ACTION

That the appointments be renewed for the above individuals.
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Agenda Item No. 10.1-1(d)
September 18, 2025

Tenure Contract for Bargaining Unit Members

It is recommended that the following employees be granted tenure beginning Spring 2026:

Agne Juskaite-Aguirre Academic Advising
Leona Lily Basic Nurse Assistant
Christian Smolenets Adult Education

RECOMMENDED ACTION

It is recommended that the Board of Trustees approve the granting of tenure for the above
employees.
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Agenda Item No. 10.1-4
September 18, 2025

SUBJECT REPORT-Leave of Absence (LOA)

Alejandra Dongo Coordinator of New Student Onboarding L.O.A. (PARENTAL)
Counseling & Advising 2/18/26 — 5/11/26
Angelina Palmer Assistant Professor, Mathematics L.O.A. (PARENTAL)

Science, Business, & Computer Technology 3/21/26 — 5/8/26

RECOMMENDED ACTION

That the above leaves be granted.
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Agenda Item No. 10.1-5
September 18, 2025

SUBJECT REPORT - Resignations/Terminations

Nicholas Carline Maintenance Mechanic 111 Effective: 9/8/25
Campus Operations

David Lis Police Officer Effective: 8/19/25
Police Department

Emily Martin Grant Coordinator Effective: 8/22/25
Resource Development

Yesenia Ponce-Martinez ~ Administrative Assistant, Administrative Effective: 9/29/25
Services & Student Development
President’s Office

RECOMMENDED ACTION

That the above be approved as presented.
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Agenda Item No. 10.1-5(a)
September 18, 2025

Retirement — Administrative, Confidential, Managerial & Supervisory Staff

The following employee has submitted a notice of retirement per date listed:

Dr. Normah Salleh-Barone Vice President of Student Development 6/30/26
Student Development

RECOMMENDED ACTION

It is recommended that the request for retirement be approved as presented.
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Agenda Item 12.0

September 18, 2025

NEW BUSINESS

*12.1

*12.2

*12.3

*12.4

*12.5

*12.6

*12.7

*12.8

*12.9

Affiliation Agreement with CVS Pharmacy (ICAPS Pharmacy
Technician)

Affiliation Agreement with Saint Joseph Medical Center - Joliet, LLC,
LLC D/B/A Saint Joseph Medical Center (Respiratory Therapy)

Release of Closed Session Written Minutes and Destruction of
Closed Session Audio Recordings

2025 Holiday Schedule

Board Policy Updates - New Article 1 - Role of the College replaces
current Article O - Role of the College

Board Policy Updates - New Article 2 - Board Governance combines
and replaces current Articles 1 - Bylaws of the Board and 2 - Functions
and Organization of the Board, except for 2120 — Policy and Bylaw
Development, which will be retained without revision but renumbered
2800 — Policy and Bylaw Development

Board Policy Updates - New Article 4 - Students replaces current
Article 4 - Student Development

MVCC East Campus Site Analysis Proposal

Emergency Funding for Building B Elevator Repair
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Agenda Item 12.3
September 18, 2025

RELEASE OF CLOSED SESSION WRITTEN MINUTES AND DESTRUCTION OF
CLOSED SESSION AUDIO RECORDINGS

Section 2.06 of the Open Meetings Act requires that public bodies meet and review, at least on a
semi-annual basis, written minutes of all closed session meetings to determine whether the need
for confidentiality still exists.

All public bodies are required to keep a verbatim record of all their closed meetings in the form of
an audio or video recording. The verbatim recording is to be kept confidential for a minimum of
18 months and may be destroyed after the public body approves the written minutes of that closed
session and approves the destruction of the recording.

It has been at least 18 months since the adjournment of several recorded closed session meetings;
the Board has previously determined that the written minutes of these meetings can be released.

Recommended Action:

It is recommended that the written minutes of the closed session(s) held on February 18, 2025;
March 18, 2025; and April 15, 2025, be released. Additionally, it is recommended that the
audio/digital recordings of the June 20, 2023; August 7, 2023; and October 17, 2023, closed
session meeting(s) be destroyed.
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Written Minutes:

e Recommend that the written minutes of the following closed session meetings be
released:

February 18, 2025

March 18, 2025
April 15, 2025

Audio/Digital Recordings:

e Recommend that the audio/digital recordings of the following closed session meetings be
destroyed (at least 18 months has passed since the closed session meeting was adjourned;
the content has previously been approved; and the Board has voted to release the written
minutes of these meetings):

June 20, 2023

August 7, 2023
October 17, 2023
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Agenda Item No. 12.4
September 18, 2025

HOLIDAY SCHEDULE

According to the Association agreements, the following schedule is recommended:

Tuesday, December 23 -
Wednesday, December 24 -
Thursday, December 25 -
Friday, December 26 -

Monday, December 29 -
Tuesday, December 30 -
Wednesday, December 31 -
Thursday, January 1 -

Friday, January 2 -

College Closed
College Closed
Holiday Observed
College Closed

College Closed
College Closed
College Closed
Holiday Observed

College Reopens

RECOMMENDED ACTION

It is recommended that the Board of Trustees adopt the holiday schedule and authorize that the
college will be closed from Tuesday, December 23, 2025, through Thursday, January 1, 2026.

The college will reopen on Friday, January 2, 203216.



Agenda Item 12.5
September 18, 2025

BOARD POLICY UPDATES:

ROLE OF THE COLLEGE

The revised policies are attached.

Recommended Action:

It is recommended that the Board approve the new Article 1 (Role of the College), which
replaces the current Article 0 (Role of the College) as presented.
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ARTICLE 1 ROLE OF THE COLLEGE (Series 1000)

Policy

Number
Mission, Vision, and Core Values 1000
Freedom of Speech, Expression and Assembly: Time, Place and Manner 1100
Guest Speakers 1110
Policy Prohibiting Sex-based Misconduct 1200
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1000

The Role of the College

Mission, Vision, and Core Values

Purpose Statement
To affirm the College’s mission, vision, and core values.

Policy Statement

Mission Statement

The mission of Moraine Valley Community College is to educate the whole person in a learning-
centered environment, recognizing our responsibilities to one another, to our community, and to
the world we share. We value excellence in teaching, learning and service as we maintain
sensitivity to our role in a global, multicultural community. We are committed to innovation and
continuous improvement and dedicated to providing accessible, affordable, and diverse learning
opportunities and environments.

Vision Statement

We envision a world-class college that meets current and emerging community needs for
education and training through excellent service and outstanding programs offered in stimulating
learning environments.

Core Values
Integrity
Responsibility
Respect
Fairness
Diversity
Inclusion
Equity

MORAINE VALLEY COMMUNITY COLLEGE
Policy Palos Hills, Illinois
Adopted:
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1200

The Role of the College

Freedom of Speech, Expression and Assembly: Time, Place and Manner Policy

Purpose Statement
To affirm free speech rights of employees, students, and community members in accordance
with the law.

Policy Statement

It is the policy of Moraine Valley Community College that students, faculty, staff, Board
members, and members of the public shall be free to exercise their rights of free expression,
subject to the limitations set forth in this Policy and applicable law. This exercise of free speech,
not to include advertising or solicitation of for-profit products and services, may take place when
the college is in session.

The policy set forth below shall not prohibit the rights of students, faculty, staff, Board members,
and members of the public to exercise free expression and the distribution of printed materials or
petitions and demonstrations in those parts of the college campus designated as public forums.

A. Areas Which Are Available for Expressive Activities

All areas of the college campus, which are generally open to the public are considered to be
“public forums,” are generally available to students, faculty and staff, and members of the public
to engage in expressive activity. These areas include park areas, streets, sidewalks, the U
Building cafeteria, and other common areas.

B. Areas Which Are Not Available for Expressive Activities

Areas within college buildings are reserved for the business of the college and are not
available for expressive activity. These areas include, for example, campus office areas, library,
classrooms, maintenance facilities, athletic facilities, and inside walkways to and from these
areas.

C. Scheduling Activities

Use of any of the designated areas is generally on a first come, first served basis. Any
individual or group interested in engaging in expressive activities at a particular time and
location may schedule their activity (except for the U Building Cafeteria) with the Marketing and
Communications department in accordance with administrative procedures. In the event the area
sought to be used for expressive activities has already been reserved for another activity, the
college will offer alternative available areas or if none are available, offer alternative dates. The
college does not provide any equipment.
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D.

1100 cont.
Limitations

All students, faculty, staff, Board members, and members of the public must abide by the
general requirement that no demonstrations and other exercises of free speech and assembly in
the designated public forums may interfere with, disrupt, or impede the normal operations of the
college or otherwise interfere with or infringe on the rights of others.

Individuals and groups using designated public forums shall not:

1)
(2)

(3)

(4)
(5)

(6)

(7)
(8)
(9)
(10)

(11)

(12)

(13)

(14)

Obstruct vehicular, bicycle, pedestrian traffic.

Obstruct entrances or exits to buildings or driveways or impede entry to or exit from
any building or parking lot or vehicular path.

Interfere with educational, research or administrative activities inside or outside any
building.

Violate a law, rule, regulation, ordinance, or college policy.

Engage in physically abusive, threatening, or intimidating conduct towards any
person.

Obstruct, disrupt, or attempt or physically force the cancellation or continuance of a
speaker.

Interfere with scheduled college ceremonies or events.
Interfere with or disrupt college operations.
Damage property.

Utilize sound amplification that creates a noise or diversion that disturbs or tends to
disturb the orderly conduct of the campus or classes taking place.

Occupy space overnight.

Erect permanent or semi-permanent structures or affix signage to college structures;
temporary signs (such as what are commonly referred to as “yard signs”) may be
placed on grassy areas, but must be removed when the event is over.

Create a safety hazard.

Touch, strike, or physically impede the progress of passersby, except for incidental or
accidental contact or contact initiated by a passerby.
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1100 cont.

(15) In addition, all signs and posters are to remain with the persons within the designated
public forum. Persons using the designated public forum are to respect the rights of
all persons on campus, including but not limited to, their right not to receive literature
and their right not to engage in dialogue.

(16) Materials distributed in the designated public forums that are discarded or dropped in
or around the areas designated as such, other than in an appropriate receptacle, must
be retrieved and removed or properly discarded that day by those individuals
distributing the material prior to their departure from the campus.

E. Violation of Policy
Students, faculty, staff, and Board members who engage in activities that violate this policy
shall be subject to disciplinary action and/or subject to the control of the campus police

department. Members of the public who violate this policy shall be subject to the control of the
campus police department.

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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1110

The Role of the College

Guest Speakers

Purpose Statement
To affirm free speech rights of guest speakers in accordance with the law.

Policy Statement

The College has a responsibility to support a spirit of inquiry and free discussion — including
speech some may consider to be controversial, contentious, and/or unpopular. Faculty, staff, and
students shall be encouraged to invite guest speakers to the campus to further the educational
goals of the College. The invitation or appearance of such speakers shall not imply the College’s
approval or disapproval of them or their views. Individuals shall have a right to express
opposition to a guest speaker, subject to reasonable time, place, and manner restrictions.

Event organizers shall follow any department-specific procedures when College resources (e.g.,
space, security) are requested for a guest speaker event. The College shall not agree to conditions
imposed by guest speakers that are inconsistent with the freedom of expression or the College’s
mission.

[See 1100 Freedom of Speech, Expression, and Assembly]

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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1200
The Role of the College

Policy Prohibiting Sex-based Misconduct

l. Purpose Statement
The College is required to adopt a policy addressing sex-based discrimination, harassment, and
other sexual misconduct in accordance with the state and federal laws referenced below.

1. Policy Statement

Moraine Valley Community College is committed to maintaining a safe and healthy educational
and employment environment that is free from harassment and other forms of discrimination
based on sex, sexual orientation, gender-related identity and expression, pregnancy, and other
protected characteristics related to sex under federal, state, or local law. The College prohibits all
forms of sex-based misconduct, including, but not limited to, sex discrimination, sexual
harassment, sexual violence, domestic violence, dating violence, and stalking. The College also
prohibits discrimination and harassment based on protected characteristics under its Equal
Educational Opportunity and Equal Employment Opportunity policies.

It is the policy of Moraine Valley Community College to comply with Title IX of the Education
Amendments of 1972 (“Title 1X”), the Violence Against Women Reauthorization Act (“VAWA”),
Title VII of the Civil Rights Act of 1964 (“Title V11”), the Illinois Human Rights Act, the Jeanne
Clery Campus Safety Act (“Clery Act”), the Preventing Sexual Violence in Higher Education
Act, and all other applicable laws and local ordinances regarding unlawful sex-based
discrimination, harassment or other misconduct.

Employees or students found to have engaged in prohibited misconduct will be subject to
disciplinary action, up to and including, termination and/or expulsion from the College.
Contractors, visitors, and any other third parties found to have engaged in prohibited misconduct
will be addressed in accordance with the authority of the College in the context of the
relationship of the third-party to the College.

1. Title IX Compliance

As required under Title 1X and its implementing regulations, the College does not discriminate on
the basis of sex and prohibits sex discrimination in the education programs and activities that it
operates. This requirement not to discriminate extends to admissions and employment.

The College has designated the Dean of Student Success and the Vice President of Human
Resources as the Title 1X Coordinator(s), who are responsible for coordinating the College’s
efforts to comply with its responsibilities under Title IX. Inquiries about the application of Title
IX and 34 C.F.R. Part 106 may be directed to the College’s Title IX Coordinator(s), the Assistant
Secretary for Civil Rights at the United States Department of Education, or both.
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1200 cont.

V. Retaliation Prohibited

Retaliation, including intimidation, threats, coercion, adverse educational or employment actions,
or discrimination against any person because they have, in good faith, reported or disclosed alleged
discrimination, filed a complaint, or otherwise participated or declined to participate in an
investigation into allegations of discrimination, is strictly prohibited.

V. Implementing Procedures

The College will establish, maintain and publish procedures implementing this Policy, which set

forth:

Policy
Adopted:

The application and scope of the College’s prohibition on sex-based misconduct;
Definitions of prohibited conduct and a definition of consent;

Responsibilities of and contact information for the College’s Title IX
Coordinator(s);

Rights and options for assistance by the College, law enforcement, a medical
facility, or a crisis center, following an incident of sex-based misconduct;
Procedures for reporting and confidentially disclosing alleged sex-based
misconduct, including a mechanism for reporting and independent review of
allegations against an elected official;

Responsibilities of College employees with regard to reporting, forwarding, and/or
keeping confidential allegations of discrimination, as applicable;

The College’s response to reports of alleged sex-based misconduct;

The College’s grievance process for complaints alleging Title 1X sexual harassment
and/or alleging sexual violence, domestic violence, dating violence, or stalking;
Potential sanctions that may be imposed following the implementation of the
College’s grievance procedures and limits on those sanctions;

Prevention and education programming provided to College students; and
Training and education provided to the Title IX Coordinator(s), campus law
enforcement, responsible employees, and anyone else involved in the receipt of
reports of, responding to, investigating or adjudicating alleged incidents of sexual
discrimination, harassment or other sex-based misconduct, or involved in the
referral or provision of services to survivors.

MORAINE VALLEY COMMUNITY COLLEGE
Palos Hills, Illinois
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Agenda Item 12.6
September 18, 2025

BOARD POLICY UPDATES:

BOARD GOVERNANCE

The revised policies are attached.

Recommended Action:

It is recommended that the Board approve the new Article 2 (Board Governance), which
replaces the current Articles 1 (Bylaws of the Board) and 2 (Functions and Organization
of the Board), except for policy 2120 (Policy and Bylaw Development), which will be
retained without revision, but renumbered from 5920 to 2800.



ARTICLE 2 BOARD GOVERNANCE (Series 2000)

Policy
Number
Authority 2000
Duties of the Board 2010
Executive Accountability 2020
Trustee Code of Ethics 2100
Conflict of Interest 2110
Board Membership 2200
Organizational Meeting and Selection of Board Officers 2210
Duties and Requirements of the Board Chair 2220
Duties and Requirements of the Vice Chair 2230
Duties and Requirements of the Secretary 2240
Duties and Requirements of the Recorder 2250
Legal Counsel 2300
Board Meetings 2400
Board Committees 2500
Orientation and Training 2600
Conventions, Conferences, and Workshops 2700
Policy and Bylaw Development 2800
Administrative Rules and Regulations 2900
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2000

Board Governance

Authority
Purpose Statement

To affirm the Board’s authority in accordance with the law.

Policy Statement

The official title of the governing body shall be the Moraine Valley Community College, District
524, Board of Trustees, herein referred to as "the Board." The Board shall have the authority to
perform duties and functions as prescribed by law.

Transacting Business

Official Board action shall be taken only in meetings that comply with the Open Meetings Act.
The affirmative vote of a majority of all Board members shall be required to transact business.
Although there may be dissenting votes, which are a matter of public record, each action of the
Board supported by the majority is binding on the whole Board.

Individual Authority for Committing the Board

Board members as individuals shall not exercise authority over the College, its property, or its
employees. Except for appropriate duties and functions of the Board Chair, an individual
member may act on behalf of the Board only with the express authorization of the Board.
Without such authorization, no individual member may commit the Board on any issue.

Individual Access to Information

An individual Board member, acting in the member's official capacity, shall have the right to
seek information pertaining to College fiscal affairs, business transactions, governance, and
personnel matters, including information that properly may be withheld from members of the
general public in accordance with the Freedom of Information Act.

If a Board member is not acting in the member's official capacity, the Board member has no
greater right to College records than a member of the public. An individual member shall not
have access to confidential student records unless the member is acting in the member's official
capacity and has a legitimate educational interest in the records in accordance with policy 4400.

Individual members shall seek access to records or request copies of records from the College
President. A Board member who is denied access to a record under this policy may ask the Board
to determine whether the record should be provided or may file a request under the Freedom of
Information Act.

At the time Board members are provided access to confidential records or to reports compiled
from such records, the College President or other College employee shall advise them of their
responsibility to comply with confidentiality requirements and the College’s information security
controls.
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2000 cont.

Requests for Special Reports

No individual Board member shall direct or require College employees to prepare reports
derived from an analysis of information in existing College records or to create a new record
compiled from information in existing College records. Directives to the College President
regarding the preparation of reports that will require excessive staff time or expense shall be
authorized by action of the Board.

Referring Complaints

If employees, students, or members of the public bring a concern or complaint to an individual
Board member, the Board member shall refer them to the College President or designee, who
shall proceed according to the appropriate Board policy or administrative procedure.

Staff Authority
Except as authorized by these policies, no employee or agent shall have the authority to bind the
College contractually.

Legal References: Public Community College Act
110 ILCS 805/3

Open Meetings Act
S ILCS 120/

Freedom of Information Act

5 ILCS 140/
Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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2010

Board Governance

Duties of the Board

Purpose Statement
To affirm the Board’s duties in accordance with the law.

Policy Statement
The Board shall be responsible for all duties defined by law, including but not limited to:
e Adopting an annual budget;
o Causing an audit to be made at the end of each fiscal year;
o Setting the tax levy; and
e Appointing and evaluating the chief executive officer, the College President.

To the extent permitted by law, the Board may delegate authority to the College President. The

College President may delegate responsibilities to other employees of the College but shall
remain accountable to the Board for the performance of all duties, delegated or otherwise.

Legal Reference: Illinois Public Community College Act
110ILCS 805/3-20 through 75

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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2020

Board Governance

Executive Accountability

Purpose Statement
To affirm the Board’s responsibility to evaluate the College President in accordance with the
law.

Policy Statement
The Board shall annually complete a performance review of the College President. The
performance criteria and goals shall be made available to the public on the College’s website.

The Board shall furnish the College President with a copy of the completed performance review.
The Board shall discuss the performance review with the College President in a closed session in
accordance with the Open Meetings Act.

Annual performance reviews shall be considered when the Board contemplates a bonus, raise, or
severance agreement for the College President. The performance criteria and goals upon which
the bonus or incentive-based compensation is based must be made available to the public no less
than 48 hours before Board approval of the performance-based bonus or incentive-based
compensation in an open meeting.

Legal Reference: 1llinois Public Community College Act
110 ILCS 805/3-70 and 75

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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2100

Board Governance

Trustee Code of Ethics

Purpose Statement
To set forth ethical standards by which all Board members are held accountable.

Policy Statement

As a member of the Board, I shall strive to improve community college education, and to that
end, I shall adhere to all state and federal laws, College policies, and the ethical standards set out
in this policy.

I shall attend all regularly scheduled Board meetings insofar as possible and devote time,
thought, and study to the duties and responsibilities of a Board member, so that I may render
effective and creditable service.

I shall bring about desired changes through legal and ethical procedures, upholding and
enforcing all applicable statutes, regulations, and court decisions pertaining to community
colleges.

I shall establish and adhere to policies and practices prohibiting unlawful discrimination,
including harassment on the basis of sex, gender, race, color, national origin, religion, age,
disability, or any other basis prohibited by law.

I shall work with my fellow Board members in a spirit of harmony and cooperation and
encourage the free expression of opinion in spite of differences that arise during vigorous debates
of points of issue.

I shall base my personal decisions upon all available facts in each situation; vote my honest
conviction in every case, unswayed by partisan bias of any kind; and abide by and uphold the
final majority decisions of the Board.

I shall remember at all times that as an individual I have no legal authority outside the meetings
of the Board, and to conduct my relationships with the College staff, the local citizenry, and all

media of the community on the basis of this fact.

I shall resist every temptation and outside pressure to use my position as a Board member to
benefit myself or any other individual or agency apart from the total interest of the College .

I shall recognize that it is as important for the Board to understand and evaluate the educational
program of the College as it is to plan for the business of College operations.

I shall delegate the administrative matters of the College to the College President and support the
employment of qualified College staff.
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2100 cont.
I shall welcome and encourage active cooperation by citizens, organizations, and the College

media by communicating with respect to policy on current College operations and proposed
future developments.

I shall speak with one voice as a Board member once a Board decision or policy is made.

I shall support state and national organizations in their efforts to benefit Illinois community
colleges, such as the Illinois Community College Trustees Association.

I shall work step by step toward ideal conditions for the most effective Board service to my
community, in a spirit of teamwork and devotion to public education as the greatest instrument

for the preservation and the perpetuation of our representative democracy.

REFERENCE: Derived from the Association of Community College Trustees Guide to Ethical
Governance

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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2110

Board Governance

Conflict of Interest

Purpose Statement
To affirm conflict of interest requirements in accordance with the law.

Policy Statement
No member of the Board shall have any financial or professional business with the College.
Board members shall timely file statements of economic interests in accordance with the law.

A Board member shall not accept or solicit any gift, favor, service, or other benefit that could
reasonably be construed to influence the Board member's discharge of assigned duties and
responsibilities except as permitted by law.

Legal Reference: Illinois Public Community College Act
110 ILCS 805/3-48
Illinois Governmental Ethics Act
S ILCS 420/4A

State Officials and Employee Ethics Act
5 ILCS 430/70: Governmental Entities adopted by Board
Resolutions dated June 16, 1999, and May 19, 2004

Public Officer Prohibited Activities Act
50 ILCS 105/

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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2200

Board Governance

Board Membership

Purpose Statement
To affirm Board membership in accordance with the law.

Policy Statement
The Board shall consist of seven members elected by the voters of District No. 524 and one non-
voting student member.

Election Date
The general election of Board members shall be on the April uniform election date in odd-
numbered years in accordance with state law.

Student Trustee

The student member shall have all the rights and privileges of membership, including the right to
make and second motions and attend executive sessions, other than the right to vote. The student
member may be asked to provide an advisory vote, which serves as a non-binding
recommendation to reflect student sentiment on a given topic. The student member shall meet
the qualifications of an elected Board member in accordance with law and any other criteria
published in administrative procedures. The student member shall be determined by a campus-
wide student election held in accordance with administrative procedures. The student member
shall serve a one-year term beginning April 15. In the event of a vacancy, a new student member
shall be selected in accordance with administrative procedures.

The College President or designee shall develop administrative procedures to implement this
policy.
Legal Reference: Election Code

10 ILCS 5/1

1llinois Public Community College Act
110ILCS 805/3-7 through 3-7.24

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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2210

Board Governance

Organizational Meeting and Selection of Board Officers

Purpose Statement
To set forth standards for officer selection in accordance with the law.

Policy Statement

Following each election and canvass, the new Board shall meet on or before the 28" day to
conduct the election for Board Chair, Board Vice-Chair, and Board Secretary positions. Board
Officers shall serve a two-year term. No person may serve more than three consecutive terms or
six consecutive years, whichever is longer.

Legal Reference: 1llinois Public Community College Act
110ILCS 805/3-8

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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2220

Board Governance

Duties and Requirements of the Board Chair

Purpose Statement
To affirm the Board Chair’s responsibilities in accordance with the law.

Policy Statement
The presiding officer shall be referred to as the Board Chair. The Board Chair shall:

Provide leadership in planning the work of the Board.

Aid the College President in effective ways to present information to the Board.

Preside at meetings of the Board.

Appoint special and ad hoc Board committees.

Act for the Board when such action is required by law in signing contracts and other

official documents.

6. Represent the Board or designate a representative upon occasions when such
representation is deemed desirable.

7. Perform other duties required by law or lawfully delegated by the Board.

M

Legal Reference: 1llinois Public Community College Act
110ILCS 805/3-10

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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2230

Board Governance

Duties and Requirements of the Vice-Chair

Purpose Statement
To affirm the Board Vice-Chair’s responsibilities in accordance with the law.

Policy Statement
The Board Vice-Chair shall:
1. Act in the interim capacity to perform the duties of the Board Chair in the event of a
vacancy, absence, or inability to act; and
2. Perform such other duties and functions as prescribed by the Board and in accordance
with the law.

If the Board Chair and Board Vice-Chair are absent from any meeting or refuse to perform their
duties, a chair pro tempore shall be appointed by the Board.

Legal Reference: lllinois Public Community College Act
110ILCS 805/3-10

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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2240

Board Governance

Duties and Requirements of the Board Secretary

Purpose Statement
To affirm the Board Secretary’s responsibilities in accordance with the law.

Policy Statement

The Board Secretary shall:

Sign the minutes and records of all Board meetings.

Sign all communications from the Board unless otherwise delegated by the Board.
Sign contracts, agreements, and other official documents in accordance with the law.
Perform other duties required by law or lawfully delegated by the Board.

bl o

Legal Reference: 1llinois Public Community College Act
110ILCS 805/3-10

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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2250

Board Governance

Duties and Requirements of the Recorder

Purpose Statement
To set forth the Recorder’s responsibilities.

Policy Statement

The Senior Administrative Assistant to the College President/Board Liaison or designee shall be
the Recorder, whose duties shall include:

1. Attending regular Board meetings and other meetings as requested by the Board
Chair or the College President and recording the minutes of those meetings.

2. Compiling the Board meeting agenda and materials, including the "unapproved
minutes," and furnishing all materials to each Board member.

3. Sending copies of approved minutes to the Library (Archive), Marketing and
Communications for publication on the publicly available website, and others as
appropriate.

4. The Recorder shall submit the approved minutes to the Board Chair and the Board

Secretary for their signatures and shall be responsible for maintaining the official
permanent records, including the minutes and supporting documents.

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Board Governance

Legal Counsel

Purpose Statement
To set forth standards for accessing legal counsel.

Policy Statement

The Board shall retain an attorney or attorneys, as necessary, to serve as the College’s legal
counsel and representatives in matters requiring legal services. Services to be performed and
reasonable compensation to be paid by the Board shall be set forth in a written contract between
the Board and the attorney or attorneys.

In accordance with the written contract, individual Board members shall channel legal inquiries
through the College President, as appropriate, when advice or information from the College’s

legal counsel is sought.

Employee requests for legal advice from the College’s legal counsel shall be submitted through
the College President or designee.

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Board Governance

Board Meetings

Purpose Statement
To set forth standards for Board meetings in accordance with the law.

Policy Statement
The notice for a Board meeting shall reflect the date, time, and location of the meeting.

At the beginning of each calendar or fiscal year, a schedule of all regular meetings for that year
shall be made available. When it is determined necessary and for the convenience of Board
members, the Board Chair may change the date, time, or location of a regular meeting with
proper notice.

The Board Chair shall call a special meeting at the Board Chair’s discretion or on request by
three or more members of the Board.

The Board Chair shall call an emergency meeting when it is determined by the Board Chair or
three or more members of the Board that an emergency or urgent public necessity, as defined by
law, warrants the meeting.

Notice of all meetings shall provide for the possibility of a closed session during an open
meeting, as provided by law. The Board may conduct a closed session when the agenda subject
is one that may properly be discussed in a closed session.

Agenda

The College President, with the assistance of the Board Chair, shall prepare an agenda with the
necessary supporting reports and documents for each meeting. The agenda and supporting
documentation shall be provided to the Board members in advance of the meeting. When the
agenda is prepared, the College President and Board Chair shall determine items, if any, that
qualify to be placed on the consent agenda. A consent agenda shall include items of a routine
and/or recurring nature grouped together under one action item. For each item listed as part of a
consent agenda, the Board shall be furnished with background material. All such items shall be
acted upon by one vote without separate discussion, unless a Board member requests that an item
be withdrawn for individual consideration. A typical agenda shall include:

Call to Order

Roll Call

Approval of Minutes

Audience Participation

Board Reports/Requests

Administrative Reports

Communications

Financial Statements
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2400 cont.

Warrants

Personnel Report

Unfinished Business

New Business

Miscellaneous Business/Discussion

Rules of Order

The Board shall observe the parliamentary procedures as found in Robert's Rules of Order,
Newly Revised, except as otherwise provided in Board procedural rules or by law. Procedural
rules may be suspended at any Board meeting by a majority vote of the members present.

Minutes

Board action shall be carefully recorded by the Recorder; when approved, these minutes shall
serve as the legal record of official Board actions. The written minutes of all meetings shall be
approved by a vote of the Board and signed by the Board Chair and the Board Secretary. The
official minutes of the Board shall be retained on file in the office of the College President and
shall be available for examination during regular office hours.

Discussions and Limitations

Discussions shall be addressed to the Board Chair and then the entire membership. Discussion
shall be directed solely to the business currently under deliberation, and the Board Chair shall
halt discussion that does not apply to the business before the Board.

The Board Chair shall also halt discussion if the Board has agreed to a time limitation for
discussion of an item, and that time limit has expired. Aside from these limitations, the Board
Chair shall not interfere with debate so long as members wish to address themselves to an item
under consideration.

Quorum and Remote Participation
A majority of full voting membership shall constitute a quorum. If a quorum is physically
present, a majority of the Board may allow for a member to attend the meeting by video or audio
conference if the member is prevented from physically attending because of a:

e Personal illness or disability;

e Employment purposes or Board business;

e Family or another emergency; or

e Unexpected childcare obligations.

If a Board member wishes to attend the meeting by video or audio conference, the member shall
notify the Recorder before the meeting unless advance notice is impractical.

A majority of the Board may allow a member to attend a meeting by audio or video conference
only in accordance with and to the extent allowed by rules adopted by the Board.
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Public Participation

Individuals who wish to address the Board shall sign in with the Board Secretary or Recorder
before the meeting begins. An individual’s comments shall not exceed three minutes per
meeting.

The Board shall take public comments under advisement but shall not deliberate or decide
regarding any subject that is not included on the agenda posted with notice of the meeting.

The Board shall not tolerate disruption of any public meeting by members of the audience. If,
after at least one warning, an individual’s actions or words continue to disrupt the meeting, the
individual may be asked to leave.

Board Member Conduct During Meetings
Board members shall refrain from using electronic devices during meetings unless the device is
being used to transact Board business.

Legal Reference: llinois Public Community College Act
110 ILCS 805/3-8

Open Meetings Act
5 ILCS 120/2.02
5 ILCS 120/2.03

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Board Governance

Board Committees

Purpose Statement
To set forth standards for Board committees in accordance with the law.

Policy Statement

The Board may create committees to facilitate the efficient operation of the Board, as necessary.
The Board Chair may appoint special ad hoc committees to perform specific fact-finding and
advisory duties. At the completion of a committee's work, the committee shall submit an oral or
written report at the next regular Board meeting and the committee shall be dissolved. All Board
committees shall meet in compliance with the Open Meetings Act, as applicable.

Decennial Committee

The Board shall convene a Decennial Committee to study local efficiencies and report
recommendations to the Cook County Board every ten years. Membership shall include Board
members, the College President, and at least two district residents who are appointed by the
Board.

Legal Reference:

Open Meetings Act

5 ILCS 120/

Decennial Committees on Local Government Efficiency Act

50 ILCS 70/
Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Board Governance

Orientation and Training

Purpose Statement

To set forth standards for orientation and affirm training requirements in accordance with the
law.

Policy Statement

Orientation

The Board Chair and the College President shall plan a program to inform new Board members
about the College’s goals, the general organization and administration of its programs, the major
problems it faces, programs of development in progress, and how the Board functions. The
orientation program shall be planned and carried out after each election.

Trustee Leadership Training
Board members shall complete a minimum of four hours of professional development leadership
training during the first, third, and fifth years of their term covering topics that include, but are
not limited to:

¢ Open meetings law;

e Community college and labor law;

e Freedom of information law;

e Contract law;

e Ethics;

e Sexual violence on campus;

¢ Financial oversight and accountability;

e Audits;

e Fiduciary responsibilities.

The training may be provided by an association established by the Illinois Public Community
College Act or by other qualified providers approved by the Illinois Community College Board.

Board members shall certify completion of the training to the Board Secretary. If a Board
member does not satisfy all requirements or the certification indicates that a Board member has
not completed the training, the Board Secretary shall send a notice to all elected or appointed
members serving on the Board and the College President.

Legal Reference: 1llinois Public Community College Act
110 ILCS 805/3-8.5
Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Board Governance

Conventions, Conferences, and Workshops

Purpose Statement
To set forth standards for Board member participation in conventions, conferences, and
workshops.

Policy Statement

Board members may attend regional, state, or national conventions, conferences, and workshops.
Reimbursement for reasonable travel expenses for attendance at such conventions, conferences,
and workshops shall be made by the College when attendance is authorized and deemed by the
Board to be necessary or desirable in carrying out the educational functions of the College.

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Functions and Organization of the Board

Policy and Bylaw Development

Within the context of current law, the College shall be guided by Board-adopted written policies
that are given appropriate distribution and are accessible to employees, students, and community
residents.

Harmony with Law and Severability

Newly enacted law is applicable when effective. No policy or regulation, or any portion thereof,
shall be operative if it is found to be in conflict with applicable law. If any portion of a policy or
its application to any person or circumstance is found to be invalid, that invalidity shall not affect
other provisions or applications of policy that can be given effect without the invalid provision or
application. To this end, the provisions of this policy manual are declared to be severable.

Policy Development

Policies and policy amendments shall be recommended for the Board’s consideration by the
College President after a thorough review process in accordance with administrative procedures.
Board members who wish to discuss a policy or policy amendments shall notify the Board Chair
and College President. Policies may be adopted or amended by a majority of the Board at any
regular or special meeting, provided that Board members have had advance written notice of the
proposed change and it has been placed on the agenda for such meeting. Policies shall become
effective at the time of adoption.

Official Policy Manual

The Board shall designate one copy of the policy manual as the official policy manual of the
College. The official copy shall be kept in the central administration office, and the College
President shall be responsible for its accuracy and integrity and shall maintain a historical record
of the College’s policy manual.

Legal Reference: 1llinois Public Community College Act
110ILCS 805/3-25

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: 11/19/24 Palos Hills, Illinois
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Board Governance

Administrative Rules and Regulations

Purpose Statement
To delegate administrative authority for the development and oversight of administrative rules
and regulations in accordance with the law.

Policy Statement

The College President and staff shall be responsible for developing and enforcing procedures for
the operation of the College. These procedures shall constitute the administrative regulations of
the College and shall consist of guidelines, handbooks, manuals, forms, and any other documents
defining standard operating procedures.

The College President or designee shall ensure that administrative regulations are kept up to date
and are consistent with Board policy. The College President or designee shall resolve any
discrepancies among conflicting administrative regulations. In case of conflict between
administrative regulations and policy, policy shall prevail.

Administrative regulations are subject to Board review but shall not be adopted by the Board.

All administrative regulations shall be made accessible to staff, students, and the public as
required by law or Board policy.

Legal Reference: 1llinois Public Community College Act
110ILCS 805/3-25

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Agenda Item 12.7
September 18, 2025

BOARD POLICY UPDATES:

STUDENTS

The revised policies are attached.

Recommended Action:

It is recommended that the Board approve the new Article 4 (Students), which replaces
the current Article 4 (Student Development), as presented.
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ARTICLE 4 STUDENTS (Series 4000)

Policy
Number
Equal Educational Opportunity 4100
Admissions 4200
Tuition and Fees 4300
Residency 4310
Cooperative Agreements & Contracts 4320
Student Records 4400
Student Evaluation 4410
Awarding Credit for Prior Learning and Transfer 4420
Graduation 4430
Student Support Services 4500
Health and Wellness Services 4510
Insurance and Other Health Requirements 4520
Student Employment 4530
Student Rights and Responsibilities 4600
Hazing Prohibited 4610
Religious Observances 4620
Volunteer Emergency Worker Accommodation 4630
Students Called to Military Service 4640
Student Activities and Athletics 4700
Student Publications and Media 4710
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Students

4100

Equal Educational Opportunity

Purpose Statement

To affirm equal educational opportunity rights in accordance with the law.

Policy Statement

The College is committed to maintaining a safe and healthy educational and working
environment free from discrimination and harassment. No person shall be denied admission to
any educational program or activity, or be denied employment, on the basis of race, color, sex,
national origin, religion, disability, age, military status, or any other legally protected

characteristic.

Legal Reference:

Policy
Adopted:

Equal Educational Opportunities Act of 1974
20 U.S.C. § 70 et seq. 34 CFR Part 644

Title VI of the Civil Rights Act of 1964

42 U.S.C. § 2000d et seq. 34 C.F.R 100

Title IX of the Educational Amendments of 1972
20 U.S.C. 1681 et seq. C.F.R. 106.31

Age Discrimination in Federally Assisted Programs
42 U.S.C. 6102 et seq. 34 C.F.R. 110
Americans with Disabilities Act of 1990

42 U.S.C. 12132 et seq. 8 C.F.R. 35

Section 504 of the Rehabilitation Act of 1973

29 US.C. 794 et seq. 28 C.F.R. 35

Lllinois Constitution

Article I — Bill of Rights — Sections 18, 19, 20
Article X - Education

1llinois Human Rights Act

775 ILCS 5/

Retention of lllinois Students and Equity Act
110 ILCS 986/

MORAINE VALLEY COMMUNITY COLLEGE
Palos Hills, Illinois
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4200
Students
Admissions

Purpose Statement
To set forth admissions and recruitment standards in accordance with the law and delegate
administrative authority.

Policy Statement

The College is committed to an "open door" admissions policy to ensure that all persons who can
benefit from postsecondary education have an opportunity to enroll, subject only to space
limitations.

No person shall be denied admission to the college or any of its programs on the basis of race,
color, sex, national origin, religion, disability, age, military status, or any other legally protected
characteristic. [See 4100]

A student may be required to satisfy certain requirements before enrolling in a certain course or
program of study. Additional admission requirements for special or limited enrollment programs
shall be developed by the Vice President of Academic Affairs, appropriate academic dean, and
faculty.

Secondary school students may be admitted through a dual credit or dual enrollment program
authorized by their secondary school. Any student who is 16 or 17 years of age and has severed
connection with a secondary school, as certified in writing by the chief executive officer of the
secondary school in which the student has legal residence, is eligible to enroll.

Recruitment and enrollment activities shall be conducted ethically and in accordance with state
and federal law. The College, including all units, employees, and agents, shall refrain from the
following activities, unless otherwise allowed by law:

e Offering an inducement (including a gratuity, favor, discount, entertainment, hospitality, loan,
transportation, lodging, meals, or other items) to any individual or entity or its agents, to secure
enrollment of students or obtain access to federal financial aid or tuition assistance funds.

e Providing any commission, bonus, or other incentive payment based directly or indirectly on
securing enrollment of federal financial aid to any person or entities engaged in student
recruiting, or admission activities.

e Using high-pressure recruitment tactics, such as making multiple (three or more) unsolicited
contacts by phone, email, or in-person to secure enrollments.

e Engaging in same-day recruitment and registration to secure enrollments.

e Substantially misrepresenting the nature of the College’s educational programs, financial
charges, or employability of graduates.
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The Dean of Enrollment Services shall develop procedures to implement this policy. The
procedures shall be published in the catalog and other relevant publications.

Legal Reference:

Policy
Adopted:

1llinois Public Community College Act
110 ILCS 805/3-17 and 3-28

I1l. Admin. Code tit. 23, § 1501.402 (2018): Admission of Students
[1l. Admin. Code tit. 23, § 1501.313 (2023): Dual Credit

Higher Education Fair Admissions Act
110 ILCS 29/

Public Higher Education Act
110 ILCS 167/15: Admission based on legacy or donor relation
prohibited.

Student Assistance General Provisions

34 C.F.R. 668.71-75 and 668.14

Veterans’ Benefits
38 U.S. Code §3679 and §3696

MORAINE VALLEY COMMUNITY COLLEGE
Palos Hills, Illinois
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4300
Students

Tuition and Fees

Purpose Statement
To set forth tuition and fee standards in accordance with the law and delegate administrative
authority.

Policy Statement

Upon recommendation by the College President, tuition rates for in-district, out-of-district, and
out-of-state residents shall be set annually by the Board and published in the catalog and other
appropriate publications.

The College shall publish in the catalog and other appropriate publications:
1.The tuition and fee waivers the College is required by law to grant; and
2.Any legally authorized tuition and fee waiver adopted by the Board.

Student-athletes and distinguished scholars may receive a tuition waiver or discounted tuition in
accordance with administrative procedures developed by the Vice President of Student
Development or designee.

The Board delegates to the Vice President of Financial and Business Services/College Treasurer
or designee the establishment of special fees associated with any instructional offering of the
college, including dual credit.

The Vice President of Financial and Business Services/College Treasurer or designee shall
develop procedures for the collection of tuition and fees, and refunds. The procedures shall be
published in the catalog and other relevant publications.
Legal Reference: 1llinois Public Community College Act

110ILCS 805/3-45: Tuition

110ILCS 805/6-4: Variable Rates & Fees

1. Admin. Code tit. 23, § 1501.505 (2018): Student Tuition

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Students

Residency

Purpose Statement
To delegate administrative authority to ensure compliance with the law.

Policy Statement
The Dean of Enrollment Services or designee shall determine the legal residence of each
applicant for tuition purposes in accordance with administrative procedures and state law.

Legal Reference: lllinois Public Community College Act
805/3-17: Admission of Students
805/3-28: Regulation of Admission of Students
805/6-4.1: Admission of Students not Qualified for Financial
Support: Out-of-State Students
805/6-4.2: In-district Tuition Charge
I1l. Admin. Code tit. 23, § 1501.501 (2023)
I1l. Admin. Code tit. 23, § 1501.505 (2018)

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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4320
Students

Cooperative Agreements & Contracts

Purpose Statement
To delegate administrative authority to ensure compliance with the law.

Policy Statement

The College may enter into cooperative and contractual agreements to provide more accessible

instructional services to students and increase efficiency in using educational resources. Copies

of cooperative and contractual arrangements and the other institutions’ catalogs shall be kept on
file in the Dean of Enrollment Services office.

Legal Reference: 1llinois Public Community College Act
110 ILCS 805/6-1.5: Attending community college outside of resident
district
I11. Admin. Code tit. 23, § 1501.307 (2020)

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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4400
Students

Student Records

Purpose Statement
To affirm student privacy rights and delegate administrative authority to ensure compliance with
the law.

Policy Statement

The Dean of Enrollment Services or designee shall develop and maintain a comprehensive
system of student records and shall ensure through reasonable procedures that records are only
accessed by authorized persons. The Assistant Dean of Enrollment Services shall be the
custodian of all records for currently enrolled students, all official academic records, and
academic status records. Procedures to implement this policy shall be published in the catalog
and included in the Annual Notice of Student Rights under 20 U.S.C. 1232g.

Legal Reference: Family Educational Rights and Privacy Act of 1974 (FERPA), 20
U.S.C. § 1232g, as amended

I1l. Admin. Code tit. 23, § 1501.404: Academic Records

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Students

Student Evaluation

Purpose Statement
To delegate administrative authority to ensure compliance with the law.

Policy Statement

The Vice President of Academic Affairs or designee shall develop and maintain a system for
evaluating and recording student performance in courses in accordance with state law and
administrative procedures. Faculty shall have complete and sole discretion in determining and
issuing academic credit and grades, subject to departmental policy and the Division of Academic
Affairs procedures. The grade point average values shall be published in the catalog and other
relevant publications.

Legal Reference: I1l. Admin. Code tit. 23, § 1501.405
Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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4420
Students

Awarding Credit for Prior Learning and Transfer

Purpose Statement
To delegate administrative authority to ensure compliance with the law.

Policy Statement

Credit for Prior Learning

Currently enrolled students who have completed certain noncredit learning or training or who
can demonstrate their knowledge through a written examination, interview, or performance test
may be awarded credit toward a degree/certificate in accordance with procedures developed by
the Dean of Academic Services and Dean of Enrollment Services. Procedures to implement this
policy shall be published in the catalog and other relevant publications.

Transfer

Undergraduate credits earned from regionally accredited colleges and universities shall be
evaluated for transfer credit upon receipt of an official transcript in accordance with procedures
developed by the Dean of Enrollment Services or designee. Procedures to implement this policy
shall be published in the catalog and other relevant publications.

Legal Reference: Credit for Prior Learning Act
110 ILCS 160/
I1l. Admin. Code tit. 23, § 1501.311 (2023): Credit for Prior Learning

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Students
Graduation

Purpose Statement
To delegate administrative authority to ensure compliance with the law.

Policy Statement

The Vice President for Academic Affairs shall establish graduation requirements consistent with
applicable law, institutional accrediting standards, and programmatic accreditation/approval
standards. The catalog shall address the degrees and certificates, the semester credit hours or
units of instruction, and other requirements that must be satisfied to obtain each degree or
certificate awarded by the college.

To be eligible for graduation, a student must first submit an application in accordance with
procedures established by the Dean of Enrollment Services and published in the catalog.

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Students

Student Support Services

Purpose Statement
To delegate administrative authority for the development and oversight of student services.

Policy Statement

The Vice President for Student Development or designee shall develop administrative
procedures addressing student services and resources. Information required by policy or that
students need to be successful shall be published in the catalog and other relevant publications.

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Students

Health and Wellness Services

Purpose Statement
To delegate administrative authority for the development and oversight of student health and
wellness services.

Policy Statement
The Vice President of Student Development or designee shall develop services to support student
health and wellness including but not limited to health education and awareness programming,
personal counseling, and fitness/recreation services.
Legal Reference:

Public Community College Act

110 ILCS 805/3-29.13: Mental health resources.

Mental Health Early Action on Campus Act
110 ILCS 58/

Student Optional Disclosure of Private Mental Health Act
110 ILCS 74/

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Students

Insurance and Other Health Requirements

Purpose Statement
To set forth insurance and other health requirements and delegate administrative authority.

Policy Statement

International students shall be required to purchase college-provided group insurance or provide
proof of comparable coverage as determined by a third-party provider in accordance with
administrative procedures developed by the Dean of Student Services or designee.

Students enrolled in a healthcare program shall be required to provide proof of health insurance
and satisfy clinical health requirements, including immunizations. Exemption from
immunization(s) or another clinical health requirement for medical or religious reasons shall be
evaluated on an individual basis. The Vice President of Academic Affairs or designee shall
develop administrative procedures to implement this policy.

Student-athletes shall be required to provide proof of health insurance, if applicable, in
accordance with administrative procedures developed by the Director of Athletics or designee.
The College shall provide group accident insurance at no cost to student-athletes. The college-
provided group accident insurance policy covers claims for an accident that occurs while that
student-athlete is practicing, playing, or traveling while representing the college. A student-
athlete’s health insurance will be the primary insurance and the college-provided accident
insurance will be the secondary insurance. Additionally, the college shall employ a state-licensed
and board-certified athletic trainer who specializes in preventing, evaluating, treating, and
rehabilitating injuries sustained by student-athletes.

Legal Reference: Health Care Right of Conscience Act
745 ILCS 70/

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Students

Student Employment

Purpose Statement
To set forth standards for student employment and delegate administrative authority to ensure
compliance with the law.

Policy Statement

The College may employ eligible students depending upon both the availability of appropriate
work and funds. Student employees shall be enrolled and remain enrolled in a degree or certificate
program or remedial/developmental education at least half-time during the semester/term of
employment (i.e., fall/spring semester is 6 credit hours and summer session is 3 credit hours).
Student employees shall be ineligible for all benefits except as provided by law. Administrative
procedures, including other eligibility criteria, shall be determined by the Vice President of Student
Development or designee.

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Students

Student Rights and Responsibilities

Purpose Statement
To delegate administrative authority for student rights and responsibilities, including a code of
student conduct.

Policy Statement

The Vice President for Student Development or designee shall develop administrative
procedures addressing student rights and responsibilities. Information required by policy or that
students need to be successful shall be published in the catalog and other relevant publications.

Code of Student Conduct

Each student shall be charged with notice of, and be required to comply with, the contents and
provisions of the college’s rules and regulations concerning student conduct. The Vice President
for Student Development or designee shall develop a Code of Student Conduct that defines
prohibited conduct and procedures for addressing alleged misconduct following the principles of
due process. The Code of Student Conduct shall be published on the college’s intranet, publicly
accessible website, and other relevant publications.

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: 10/20/69 Palos Hills, Illinois

Amended: 1/25/71

Amended: 10/12/95

Amended: 11/13/12

Amended: 3/19/14
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4610
Students

Hazing Prohibited

Purpose Statement
To adopt a policy addressing hazing and delegate administrative authority to ensure compliance
with the law.

Policy Statement

The College prohibits hazing. The term “hazing” means any intentional, knowing, or reckless act
committed by a person (individually or in concert with other persons) against another person or
persons regardless of the willingness of such other person or persons to participate that:

1. is committed in the course of an initiation into, an affiliation with, or the maintenance of
membership in, a student organization; and

2. causes or creates a risk, above the reasonable risk encountered in the course of
participation in the institution of higher education or the organization (such as physical
preparation in an athletic team), of physical or psychological injury including, but not
limited to:

a. whipping, beating, striking, electronic shocking, placing of a harmful substance
on someone’s body, or similar activity;

b. causing, coercing, or otherwise inducing sleep deprivation, exposure to the
elements, confinement in a small space, extreme calisthenics, or other similar
activity;

c. causing, coercing, or otherwise inducing another person to consume food, liquid,
alcohol, drugs, or other substances;

d. causing, coercing, or otherwise inducing another person to perform sexual acts;

e. any activity that places another person in reasonable fear of bodily harm through
the use of threatening words or conduct; and

f. any activity against another person that includes a criminal violation of local,
state, tribal, or federal law.

For the purposes of this policy, the term “student organization” includes a club, society,
association, intercollegiate athletic team, club sports team, music/theater ensemble, or student
government in which two or more of the members are students enrolled at the College whether or
not the organization is established or recognized by the College.

Incident Reporting

A student who believes they have experienced hazing or believes that another student has
experienced prohibited conduct should immediately report the alleged acts to the Dean of
Students and Compliance Officer or designee in accordance with the Code of Student Conduct.

A student or group of students who believe they have experienced hazing may also choose to
report the alleged acts to the College police department in accordance with state law.
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4610 cont.

A College employee who suspects or receives notice that a student or group of students has or
may have experienced hazing, regardless of when or where the incident occurred, shall
immediately notify the Dean of Students and Compliance Office or the College police
department in accordance with administrative procedures.

Public Disclosures

Incidents of hazing shall be included in the College’s annual security report and the Dean of
Students and Compliance Officer or designee shall publish a Campus Hazing Transparency
Report in accordance with federal law.

Prevention and Awareness Programs
The Dean of Students and Compliance Officer or designee shall develop a research-informed,
campus-wide hazing prevention and awareness program for students.

The Vice President of Human Resources or designee shall develop a research-informed, campus-
wide hazing prevention and awareness program for employees.

Administrative Procedures
The Vice President of Student Development or designee shall develop administrative procedures
to implement this policy.

Legal Reference: Jeanne Clery Campus Safety Act of 1990, as amended
20 U.S.C. § 1092(f), et seq., 34 C.F.R. 668.46

Illinois Criminal Code
720 ILCS 5/12C-50: Hazing

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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4620
Students

Religious Observances

Purpose Statement
To delegate administrative authority to ensure compliance with the law.

Policy Statement
The College shall reasonably accommodate the religious observances of individual students in

regard to admissions, class attendance, and the scheduling of examinations and work
requirements. “Religious observance” includes all aspects of religious observances and practices,
as well as belief. Students needing accommodations shall notify the faculty member or instructor
before the absence or conflict in accordance with administrative procedures. A student who
believes they have been denied reasonable accommodations for religious observances may seek
redress through the Student Complaint process.

The Vice President of Student Development and the Vice President of Academic Affairs shall
develop administrative procedures to implement this policy. The procedures shall be published in
the catalog and on the publicly accessible website.

Legal Reference: University Religious Observances Act
110 ILCS 110/

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Students

Volunteer Emergency Worker Accommodation

Purpose Statement
To delegate administrative authority to ensure compliance with the law.

Policy Statement

The College shall reasonably accommodate a student’s absence from class caused by their duties
as a voluntary emergency worker. A student who believes they have been denied reasonable
accommodations may seek redress through the Student Complaint process. The Vice President of
Student Development and the Vice President of Academic Affairs shall develop administrative
procedures to implement this policy.

Legal Reference: Volunteer Emergency Worker Higher Education Protection Act
110 ILCS 122
Volunteer Emergency Worker Job Protection Act
50 ILCS 748

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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4640
Students

Students Called to Military Service

Purpose Statement

In accordance with the state law(s) referenced below, the governing board of each public
institution of higher education is required to adopt a policy addressing students called to military
service.

Policy Statement

The College shall reasonably accommodate a student’s absence from class caused by their duties
as a member of the National Guard of any state, the District of Columbia, a commonwealth, or a
territory of the United States or any reserve component of the Armed Forces of the United States.
Reasonable accommodations shall include the ability to submit classwork and complete any
other class assignments missed due to the student participating in a drill or other military
obligation.

Students who are active military personnel or reservists in any branch of the U.S. Armed Forces
or National Guard and are called to active duty may choose to withdraw and complete unfinished
courses at no additional charge or receive a refund in accordance with the law and individualized
benefits eligibility.

The Coordinator of Veteran Services shall oversee administrative procedures to implement this
policy, which shall be published in the catalog and website.

Legal Reference: Service Member's Tenure Act
330 ILCS 60/5.2: School attendance and tuition
Public Community College Act
110 ILCS 805/3-26.5: Students called to active military service
Public Higher Education Act
110 ILCS 167/15: National Guard and reservist classwork policy

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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4700
Students

Student Activities and Athletics

Purpose Statement
To delegate administrative authority for extracurricular activities and athletics to ensure
compliance with the law.

Policy Statement

The Vice President for Student Development or designee shall develop administrative
procedures addressing extracurricular activities and athletics. Information required by policy or
that students need to be successful shall be published in the catalog and other relevant
publications.

Activities

The Vice President of Student Development or designee shall develop procedures regarding the
sponsorship or sanction of student activities and related requirements consistent with the mission
and objectives of the college.

Activities Fund Management

The college shall serve as the depository and fiscal agent for all registered student organizations.
The Vice President of Business and Financial Services/College Treasurer or designee shall
develop procedures for the budgeting and accounting for income and expenditures of each
organization's funds.

Athletics
The Vice President of Student Development or designee shall be responsible for, and shall
exercise appropriate control over, the college’s intercollegiate athletics program.

Modification of Athletic or Team Uniform

A student-athlete may modify their athletic or team uniform due to religious, cultural, or modesty
values in accordance with administrative procedures developed by the Director of Athletics or
designee.

Student-Athlete Endorsement Rights

The College shall neither promote nor prevent a student-athlete from earning compensation as a
result of the use of the student-athlete’s name, image, likeness, or voice.
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Legal Reference: lllinois Public Community College Act

110 ILCS 805/3-27

lllinois Public Community College Act
110 ILCS 805/3-29.14

Student-Athlete Endorsement Rights Act
110 ILCS 190/

Policy

MORAINE VALLEY COMMUNITY COLLEGE
Adopted:

Palos Hills, Illinois
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4710
Students

Student Publications and Media

Purpose Statement
To affirm the constitutional rights of students and the rights afforded by state law.

Policy Statement

Student publications and media produced primarily by students shall be a public forum for
expression by student journalists and editors of the College. Student editors shall be responsible
for determining the content, including advertisements, of student publications and media.
Expression made by student journalists, student editors, or other contributors in student
publications or media is neither an expression of College policy nor speech attributable to the
College. Student publications and media, whether college-sponsored or noncollege-sponsored,
shall not be subject to review by College officials. Nothing in this policy prohibits the
imposition of discipline for harassment, threats, or intimidation, unless constitutionally
protected, or for speech that is not constitutionally protected, including obscenity or incitement
in accordance with the Code of Conduct. Advisors of student publications and media may teach
professional standards of grammar and journalism. A student publication or media advisor shall
not be terminated, transferred, removed, or otherwise retaliated against for refusing to suppress
protected free expression rights of student journalists and student editors.

For student publications and media created by college-sponsored student clubs/organizations or
noncollege-sponsored groups, the Vice President of Student Development or designee shall
develop administrative procedures to implement this policy. For student publications and media
created in the context of an academic program or course, the Vice President of Academic
Affairs or designee shall develop administrative procedures to implement this policy.
Administrative procedures shall be consistent with Board Policy 1100 — Freedom of Speech,
Expression and Assembly: Time, Place and Manner.

Legal Reference: United States Constitution, First Amendment
U.S. Const. Amend. |
College Campus Press Act
110 ILCS 13/

Policy MORAINE VALLEY COMMUNITY COLLEGE
Adopted: Palos Hills, Illinois
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Agenda Item 12.8
September 18, 2025

MVCC EAST CAMPUS SITE

ANALYSIS PROPOSAL

Recommended Action:

It is recommended that the Board approve the MVCC east campus site analysis proposal.
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Agenda Item 12.9
September 18, 2025

EMERGENCY FUNDING FOR

BUILDING B ELEVATOR REPAIR

Recommended Action:

It is recommended that the Board approve the repair proposal from Urban Elevator
Service for the emergency repair of the elevator in Building B.
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