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President’s Message
A new decade brings much promise and hope. This year was no different – until it was. In the months leading 
up to 2020, Moraine Valley was a bustling campus with 13,000 students collaborating on projects, competing 
on our fields and courts, and making friends in the Student Union. Our classrooms were full of students 
working toward a brighter future.

In the months following the new year, campus life quickly changed. Like the rest of the world, Moraine Valley  
would not go untouched by an invisible threat. What was once the equivalent of a small, thriving city had 
now become a ghost town. Instruction moved online, employees worked remotely, and buildings and grounds 
closed. We scattered to the safety of our homes without knowing what was to come.

Yet, I knew the heart of Moraine Valley would stay strong. Our community is more than proximity of people.  
It’s caring about the wellness of others as college leaders made difficult decisions to keep everyone safe; it’s our 
Information Technology Division working in overdrive to provide students and employees with the resources  
and technology they would need to be successful; it’s stepping forward to help where it’s needed most as many 
employees took on different roles to assist departments that had to alter normal operations. The heart of  
Moraine Valley is in the people who make the college what it is regardless of where they are instructing,  
working and learning. That will never change.

Despite an upturned spring semester, Moraine Valley never faltered in doing what it does best – offering  
high-quality instruction and experiences to the residents of its 26 communities, as outlined throughout this 
publication. In the fall, we were one of only 150 community colleges in the nation selected to compete for  
the elite Aspen Prize, which awards $1 million to a school for high achievement and performance. Our work 
on the Illinois Equity in Education Attainment initiative continued with more focus on diversity, equity and 
inclusion within our programs. And our athletes brought home the Illinois Skyway Collegiate Conference  
All-Sports Trophy, awarded to the college in the conference with the most winning teams.

Yes, it’s been a challenging year to say the least. But I am proud of how our employees and students have 
responded to the myriad changes we have implemented in a short time. I am hopeful we will be back together 
soon. I look forward to the day when our hallways again are full of students rushing to class. Until then,  
we will continue to support our Moraine Valley family in every way we can.

Sincerely,

Dr. Sylvia M. Jenkins

President
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Below are highlights of how our students, 
faculty and staff collaborated during  
the pandemic:

v  The staff in the Center for Teaching and Learning, 
and librarians stepped up in a big way. As the campus 
leaders for online education, they had the gargantuan 
task of getting all faculty and adjunct faculty to learn 
Canvas, the learning management software, and move 
their classes online in a matter of days. They stayed 
late, came in on weekends and volunteered their own 
time to work with faculty to get everyone up to speed.

v  Information Technology also had a momentous 
responsibility in equipping all faculty and staff with 
the technology they needed to work from home. 
This involved an all-hands-on-deck approach from 
the department during which they spent several days 
connecting people to the network, setting up laptops 
and tablets for those without technology at home,  
and creating WebEx accounts for all faculty so they 
could conduct meetings and classes if needed.  
They also collected all iPads from various departments 
on campus to loan to students who didn’t have  
the equipment to complete online learning.

v  The Scheduling Office supported the quick transition 
of courses from face-to-face to online, and worked  
with deans and department chairs to quickly convert 
summer 2020 sections from face-to-face to online 
classes. The massive changes were unprecedented  
and allowed the college to respond to the need to 
continue learning remotely. 

 

v  All student support services such as advising,  
counseling and tutoring needed to be revamped  
to be delivered online. 

v  Multicultural Student Affairs stayed connected  
with the students served by the department through 
weekly virtual wellness checks. Topics included 
importance of self-care, healthy eating, mental health, 
transferring to a four-year university, self-branding 
and living in the moment.

v  International Student Affairs honored international 
student graduates, student ambassadors and host 
home families, and recognized the department’s and 
students’ accomplishments and programming during 
a virtual ceremony in May.

v  About 50 faculty and staff members were invited to  
join the COVID-19 Return to Campus Task Force,  
a cross-campus group that created guidelines  
and policies as well as safety measures employees  
and students must follow to reopen campus.

 

Silver linings of a dark cloud
As COVID-19 quickly became a worldwide pandemic, Moraine Valley, like all educational 
institutions, needed to do some quick thinking and planning to ensure students could 
continue their coursework to stay on track while simultaneously keeping them and 
employees safe. As the virus moved closer to home during spring break, administrators 
only had a few days to determine the best course of action before students were 
scheduled to return to campus. Innumerable faculty and staff stepped up to provide input 
so critical decisions could be made, assist with moving classes and work to a remote 
environment, and prepare the campus to be closed for an indeterminate amount of time.  
It was not a small task, but cooperation, support, flexibility and patience prevailed.  
As a result, Moraine Valley remains the strong institution it always has been. 

v  The Bookstore implemented safety protocols early on  
so staff could remain on campus during the closure to 
meet students’ textbook needs, including collecting  
rental textbooks at the end of the spring semester  
and selling books needed for the summer semester.

v  Staff members from Marketing and Communications, 
and Multimedia Services partnered to make 
commencement a virtual affair with 416 graduates 
“attending” the ceremony. 

IN THIS TOGETHER
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Three Moraine Valley Community College nursing 
instructors delivered meals prepared by the Country 
House Restaurant in Alsip to area residents during 
the early stages of the pandemic. More than 65,000 
complimentary meals have been prepared and supplied 
by the restaurant since early March. 

Maryan Jatczak, Judy Corcoran and Mary Sifner, who 
have been office mates for 20 years, drove throughout  
the southwest suburbs delivering the free soup and meals 
since spring break.

“It’s so nice the restaurant is doing this, and they needed 
the help. It’s good for the people we’re bringing the meals 
to, and it’s good for us because we feel like we’re doing 
something to help,” said Jatczak, who added they are 
grateful for their situation because there are many people 
who are facing more difficult challenges. 

“We have a job. We’re all okay, and none of us have direct 
health issues right now, so it makes us feel good to be 
there for others who aren’t as fortunate. We are seeing 
people who are in such dire straits, and we’re able to do 
something positive for them,” she said.

As the trio traveled between Alsip, Blue Island, 
Crestwood, Justice and Palos Hills, they met many people 
who were extremely grateful for the meals. “We had one 
family, it was a young family with a small child who 
was maybe three years old, and they were all standing 
in the driveway when we pulled up. You could just see 
how happy they were to get this food. The little boy was 
waving, and you know he really doesn’t understand what’s 
going on. I felt like the Grinch at the end where his heart 
just keeps getting bigger and bigger until it’s exploding,” 
Jatczak said.

Once the college’s spring break ended, the women 
returned to teaching the Registered Nurse program; 
however, they have not stopped delivering meals.  
“When we pick up the meals we are going to deliver 
and we see all the people who are volunteering, smiling 
and laughing, you can just feel everybody’s good energy. 
They’re there because they want to be, and it’s making 
a difference. So those are all people you’d want to be 
spending time with, right? They’re all so positive.  
Doing this has been some of my best days during  
this whole quarantine,” Jatczak said.

Moraine Valley student’s grocery shopping 
service expands across country
A grocery shopping service initiated by a Moraine Valley 
student and her brother for area senior citizens and others 
most at risk to contract the coronavirus has grown to  
14 chapters across the United States.

Inspired by the need of an elderly family member, 
Katelyn Arundel, a nursing student at Moraine Valley, 
and Michael Arundel, a student at the University of 
Alabama, are seeing their “Leave it to Us,” shopping 
service, created in March, rapidly expand throughout 
the Chicagoland area. The service has grown to include 
chapters in Ohio, New York, Utah, Virginia, Louisiana, 
North Carolina, three in Alabama and four in California.

“My father’s second cousin, Marge, is 84 years old and 
needed some shopping. She mentioned her friends were 
in need, too, and having trouble finding items,” said 
Katelyn. “We saw the need from the ones closest to us 
and decided there is a greater need in all communities 
in the senior population. We created a nonprofit 
organization to help seniors purchase their groceries 
without leaving their home so they can remain safe.”

Katelyn says the response to this no-fee service has been 
very positive. “We have received great feedback from 
some very happy seniors. Some have cried of joy over the 
phone as they were previously running out of food. Many 
seniors have health issues, as well as having no family 
around to help them. We are elated we can help the most 
vulnerable population, especially during this hard time.”

“Katelyn and her brother, Michael, are providing such a 
crucial service to those in need. This is a challenging time 
for so many, especially our senior population. These two 
young people, and all who are volunteering to shop, are our 
future leaders and, as such, are setting a wonderful example 
for others to follow. We couldn’t be any prouder of them,” 
said Dr. Sylvia Jenkins, Moraine Valley president.

“In my more than three decades  

at Moraine Valley, I’ve witnessed  

many examples of the resilience  

and strength of our college  

community, but none quite like this.  

Many of you came forward to help  

where help was needed most.  

I’m proud of the efforts and  

adjustments each of you has  

exhibited through these  

unprecedented challenges.  

I’m proud of this team.”

— Dr. Sylvia M. Jenkins, 

college president,  

to faculty and staff 

March 23, 2020

Moraine Valley nursing instructors show another caring side
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Graduation goes virtual
The COVID-19 pandemic did not stop the college from celebrating the 2,279 students 
who completed 3,122 degrees and certificates this fiscal year. While a traditional 
ceremony could not occur, 416 graduates, their family and friends, and faculty and  
staff “attended” a virtual graduation a few weeks after the spring semester ended.  
The ceremony could be viewed on the college’s website or Facebook page and included 
remarks from the Professor of the Year, college president, board chair and student 
trustee. Each participating graduate’s name was announced while a slide with their 
picture, degree information and an optional quote or message showed on the screen. 
They also each received a congratulatory box with a diploma cover, program, tassel  
and socks to commemorate the unique occasion.

CELEBRATING 
STUDENT SUCCESS

Student Employee of the Year 
Denzel Pennix was selected by the college’s Job Resource 
Center as the Student Employee of the Year. A member 
of the Illinois National Guard, Denzel worked in the 
Veterans Resource Center for three semesters. He helped 
students fill out and process their necessary veteran 
paperwork to attend school, and was especially helpful 
for those in the National Guard. Denzel was a tutor, 
covering all subjects from science and math to English, 
and he wrote for the college newspaper, The Glacier.  
He also was a member of Phi Theta Kappa and vice 
president of the Boots to College student organization.

Award-winning Phi Theta Kappa
Moraine Valley’s Alpha Iota Lambda chapter of the  
Phi Theta Kappa National Honor Society achieved a 
Five Star Chapter status and was recognized as a REACH 
Chapter for exceling in membership development at the 
national level. Additionally, Arturo Mazari, a member  
of the chapter’s leadership team, was recognized as  
one of 50 Coca-Cola Academic Team Silver Scholars 
nationally for his academic achievement, leadership,  
and engagement in college and community service. 

Forensics wins gold
The Forensics Team brought home the first-place team 
trophy at the Oakton Community College Speech 
Tournament with every member of the team earning  
an individual award (nearly 20 individual awards).

Students chosen to compete at theater festival 
Various students were recognized at the Kennedy Center American College 
Theatre Festival Region 3. Yasir Muhammad was selected as a finalist for 
the Music Theatre Intensive competition and performed during the closing 
ceremony of the competition in front of approximately 1,500 attendees 
from four states. Samm Hilger was invited to audition for the Irene Ryan 
Acting Scholarship, and Jarrin Comer received a scholarship of almost 
$30,000 to the prestigious DePaul University Theater Program.  
He is one of only 32 students admitted.

https://youtu.be/sfyjFrkk5kA
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League awards third place to art student 
Art student Melanie Eloiza earned third place in the 
2019 League for Innovation in the Community College 
Student Art Competition. This year, artwork from 86 
students was submitted for consideration. Previously, 
Eloiza’s artwork received an Award of Merit at the 2019 
Illinois Skyway Collegiate Conference Art Competition.

v  The program pass rate for nursing students was 97% 
compared to the state rate of 88%. Moraine Valley 
students have exceeded the state pass rate for two 
consecutive years.

v  One hundred percent of all Addiction Studies 
students accepted into the Practicum portion of  
the program were successfully placed.

v  Fire Academy graduates had a 100% pass rate  
on the State Fire Marshal credentialing exam.

 

9000 W. College Parkway, Palos Hills, IL 60465
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CYCLONE ATHLETICS SUPPORTS
BREAST CANCER AWARENESS MONTH

facebook.com/morainevalleycyclones

Athletes support breast cancer awareness
Throughout October, the Cyclones recognized Breast Cancer Awareness Month with various activities and 
demonstrations of support. The cross country teams wore pink shoelaces while competing in the Bradley Pink Classic, 
and the volleyball and women’s basketball teams played games designated Pink Games, which also were fundraising 
activities for community breast cancer organizations.

State legislators give four  
students scholarships
The Conference of Women Legislators, a bipartisan, 
bicameral, nonprofit organization of women legislators 
in the Illinois General Assembly, selected four Moraine 
Valley students to each receive a $2,500 scholarship.  
The organization only gave 10 scholarships throughout 
the state. Students who received a scholarship were: 
Allison Kendall, Claudia Roman, Arwah Saleh and  
Tanya Winson.

Career Program students pass certifications at high rates

v  Boards pass rates for the Respiratory Therapy Program 
for 2019 graduates was 100%. Board of Certification 
Pass Rates for Phlebotomy Program graduates in 2019 
was 100% with all graduates who challenged the 
national certification exam. 
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All-sports trophy comes home 
The 2019-20 Illinois Skyway Collegiate Conference  
All-Sports trophy returned to Moraine Valley, which  
has earned the honor nine times since the 2003-04 
season. This trophy recognizes the collective achievements 
of a college’s sports teams. Each of the eight colleges 
in the conference is awarded points based on its teams’ 
eight highest finishes at the end of the year. The Cyclone 
men’s soccer, women’s cross country, volleyball and men’s 
basketball teams each won a Skyway title. Women’s 
tennis, women’s soccer, golf, men’s cross country  
and women’s basketball each finished second.

Recreation students receive  
scholarships 
Chelsea Jaramillo was the recipient of the 2019  
Illinois Recreation Therapy Association Student 
Scholarship, and Annamarie Castle was awarded 
the 2020 South Suburban Parks and Recreation 
Professional Association Scholarship.

https://www.youtube.com/watch?v=QCzdi0ftxKo
https://www.youtube.com/watch?v=GLfa3RPOC6I
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Chorale opens holiday concert season  
at Rialto Square Theatre
The Moraine Valley Chorale and instrumental ensemble was invited to perform  
to a packed house for an opening-night concert of Home for the Holidays,  
a monthlong celebration at the Rialto Square Theatre in Joliet, Illinois. The group,  
under the direction of Nick Thomas, director of Choral activities and Fine Arts  
and Humanities department chair, performed A Very Rialto Christmas Making  
Merry Music, featuring more than a dozen favorite holiday songs. 

College partners with Chicago Fire  
to host FIFA tournament 
Moraine Valley partnered in the fall with the Chicago 
Fire soccer team to host the college’s and club’s first  
FIFA PlayStation 4 (PS4) College Tournament 
Challenge. The tournament was held in conjunction  
with the release of the FIFA 2020 PS4 soccer video 
game and allowed for 16 slots, which quickly filled 
with Moraine Valley students and alumni, and 
community members. The winner was Amro Mehyar, 
a former Moraine Valley student. Among other prizes, 
Amro qualified to participate in the next level of the 
tournament at the Chicago Fire Pitch. 

COMMUNITY 
CONNECTIONS  
& PARTNERSHIPS Nursing assistant students  

get tuition reimbursement
Smith Senior Living, which operates Smith Village  
in Chicago’s Beverly community and Smith Crossings  
in Orland Park, will repay tuition costs for Basic  
Nursing Assistant Training classes at Moraine Valley  
if the student remains employed with Smith Senior 
Living for one year. Smith Senior Living said it chose 
Moraine Valley for this pilot program because of  
the college’s excellent program. The first two students  
who qualified received their reimbursement in February.

Nurses receive domestic violence training
The Nursing Program teamed up with the South Suburban Crisis Center to provide students with in-depth training 
concerning assessment, counseling and providing resources to battered women and their children in the community.

https://www.youtube.com/watch?v=t31qZWskctU
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Jobs for students with disabilities
The Center for Disability Services partnered with the 
Workforce Recruitment Program (WRP) for the first 
time. The WRP is a government-sponsored recruitment 
and referral program that connects federal and private 
sector employers with college students and recent 
graduates with disabilities who are looking for summer 
or permanent jobs or internships. Seven students 
participated in the program, and three students received 
interview opportunities.

New transfer agreements 
Moraine Valley signed transfer agreements  
with two universities: 

•  Midwestern University – Pre-Pharmacy Advantage 
Program, which offers guaranteed acceptance into  
the Doctor of Pharmacy program upon completing 
the 74 credit hours of required coursework at  
Moraine Valley

•  VanderCook College of Music – Associate  
in Fine Arts-Music to the Bachelor of Music  
Education degree.

 

American Sign Language class signs at Wrigley
Students in their second year of the American Sign Language program were interpreters for Deaf fans  
at the Chicago Cubs game at Wrigley Field in September. They interacted with and assisted the Deaf  
community where needed and interpreted the national anthem while practicing their skills.

Adult Resource Fair
The Adult Basic Education Program hosted its inaugural Adult Education Resource Fair in July 2019, where about 
300 attendees learned about resources from 20 campus departments and 25 community organizations to help aid  
their education, health, career and more.

Mercedes-Benz partnership
Automotive Technology developed a new partnership with Mercedes-Benz of USA to offer the MB Campus program at 
Moraine Valley. Mercedes-Benz is providing access to online e-learning courses for faculty and students, and has donated:

• Xentry Kit3 Scope diagnostic analyzer (valued at $14,200)

• 2017 Mercedes-Benz E300 sedan (valued at $30,000)

• Wiring consumables (valued at $5,700).
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Campus events for high school students

v  Public Service Career Day: In October, several  
Career Program departments and law enforcement 
agencies presented information on their programs  
to high school and Moraine Valley students, 
addressing many of their questions. 

v  Health Sciences faculty participated in a Moraine  
Area Career System (MACS)-sponsored Health Care 
Career Day held in September for approximately  
150 high school students who expressed an interest  
in pursuing a career in health care. Students toured  
the Health Science Program facilities and  
participated in hands-on activities.

v   In collaboration with MACS, the Welding  
Program hosted the fifth annual High School  
Welding Competition in February.

 

College Readiness Day
Moraine Valley held its first College Readiness Day in spring 2020 with 270 high school 
students attending from 10 high schools. The program provided essential information  
to students to ensure they have a smooth transition from high school to college.  
A session focused on STEM and exciting advances in that field as well as cybersecurity. 
The sessions on Mic Check 1, 2, 3 and Finding Your Way Through the Placement Test, 
Testing and Tutoring showed students how to work through modules to improve their 
scores before they apply for college admittance. Another important area of focus was 
College as a Second Language, which gave the students an opportunity to learn about 
college terminology, how to apply for financial aid, available services and resources,  
and certificates they can obtain.

WITH HIGH SCHOOL STUDENTS
CONNECTING 
 

Dual Enrollment increases
The Dual Enrollment Program enrolls students in on-campus courses at Moraine Valley while still in high school  
and requires high school authorization. During the 2019-20 academic year, 83 high school students earned college 
credit through the program, a 40% increase over the prior year.

v  The Fire Science Program offered its annual Fire  
Safety event for nearly 100 high school students.  
The event showcased the Fire Academy and potential 
career choices available at Moraine Valley. 

v  In collaboration with MACS, the General Automotive 
and MOPAR CAP programs hosted the Seventh  
Annual High School Automotive Competition  
in February.
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B-ME
The Black Minds Empowerment Dinner and Dialogue was held to give African American 
students a venue to discuss with their peers their positive experiences and concerns  
they have had during their academic journey at Moraine Valley. Students discussed 
questions in small groups facilitated by staff and faculty from across campus.  
The event focused on areas where students felt the college was doing excellent  
work and areas where students would like to see change and growth within the  
African American student population. The input will be used to facilitate future  
social and academic programming for students of color.

Staff traveled to Jordan to run English camp
A partnership with the Arar Academy School in Irbid, Jordan, continued when three staff members from the  
Learning Enrichment and College Readiness department returned to the Middle East school last July to help develop 
and implement a summer English camp for local children as well as a Girls Empowerment Workshop for 30 young 
women in the area. As a result of the partnership, the school is becoming a regional professional development resource 
where local teachers and community members can explore concepts in teaching and learning. 

Student club events promote diversity 
Student clubs and organizations sponsored many events to promote understanding and acceptance  
of diverse populations. 

18

ENRICHING 
CAMPUS CULTURE

•  The Arab Student Union sponsored Teach Me How 
to Debka to educate students about Debka history  
and how it has evolved over time, a knafeh dessert 
tasting program and a Take on Hate program to  
discuss discrimination. 

•  The Black Student Association sponsored a  
Barbershop Talk and a Curls and Conversation  
to discuss current issues affecting the African  
American community. 

•  The Gender and Sexuality Progress Club sponsored  
a Rainbow Reception to inform the LGBTQ+  
students about campus resources, a Workplace  
Discrimination History program and National 
Coming Out Day, where students shared their  
stories in a safe space. 

•  The Muslim Student Association held a Chai Chat  
to discuss issues in the Arab and Muslim communi-
ties, a Fall Fast-a-Thon to educate students about  
the spiritual practice of fasting, a Pink Hijab Day  
to support breast cancer awareness, a Notable  
Women in Islamic History program, a Sister  
Surah Kahf Recitation and Breakfast and a  
Brothers Bonding event. 

•  Student Life sponsored a viewing of “Hidden Figures” 
with a panel discussion to celebrate Black History 
Month. 



v  The Foundation increased the amount of scholarship 
funds to $235,000, a 12% increase over the previous 
year and a 115% increase in the last five years.

v  The Foundation continued its mission to support  
the college and students by disbursing more than 
$500,000 to the college.

v  The Employee Giving Campaign generated more  
than $80,000 with participation from 76% of  
full-time employees. 

Athletics Hall of Fame
Past coaches and players were inducted into the Athletics 

Hall of Fame. The third class included: (from left) Alex Duncan, 
Olivia Pollard (mother of deceased inductee Lisa Pollard),  

Erin Duncan, Eileen O’Donoghue Coughlin  
(mother of deceased inductee Shane O’Donoghue),  

Al Budding and Harvie Herrington.

Four alumni added to Hall of Fame 
The Foundation inducted four alumni into the Hall of Fame: 
(from left) Sandra Biedron, Michael Leonard,  
Suzanne Akhras Sahloul and Forest Reeder.

ENERGIZING  
AND ENHANCING  
COLLEGE GROWTH

FOUNDATION

Foundation by the #’s

Foundation virtual gala
Restrictions on large crowds forced the Foundation to 
move its largest fundraiser, the Annual Fundraising Gala, 
to a virtual event and silent auction in April. From their 
living rooms, Foundation staff engaged with attendees 
online, offering opportunities for supporters to meet 
students, experience virtual aspects of the event and hear 
from other donors. During the Roaring Twenties-themed 
event, every raffle ticket, auction bid or donation helped 
the Foundation provide emergency funds for students, 
fund college needs and offer scholarships for students. 

Student Emergency Assistance Fund 
Given the current economic climate, widespread  
layoffs and growing unemployment rate, the  
Foundation experienced a large increase in Student 
Emergency Assistance Fund applications and held  
special fundraising campaigns during the spring  
semester to ensure enough funds were available to 
support the requests. More than $50,000 in student 
emergency funds were disbursed, a 53% increase  
from the previous year.

v  In partnership with the FitRec, the Foundation 
held its most successful Halloween 5k Run/Walk, 
attracting more than 300 participants and raising 
over $17,500. All proceeds supported academic  
and need-based student scholarships.

2120

https://www.youtube.com/watch?v=PVxKW2r2EdQ
https://www.youtube.com/watch?v=73O-NIJvH_Q
https://www.youtube.com/watch?v=QJhozvkOYBM
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Transitional instruction in math
The Illinois Community College Board gave the 
college $15,000 for creating, supporting and expanding 
transitional math instruction and curriculum 
development. In partnership with area high schools,  
faculty developed transitional math courses for high 
school seniors to ease transition into college-level courses 
and reduce the need for remediation. 

Increasing access to the Fire Academy 
The Foundation received $30,000 from the Motorola 
Solutions Foundation to subsidize the $990 gear rental 
costs for Fire Academy students who struggle to afford 
the rental. The Fire Academy is a blended public safety 
technology education program that prepares students 
for initial Illinois Office of the State Fire Marshal’s 
certification as a Firefighter-Basic. The program 

includes a semester of entry-level training at Moraine 
Valley followed by a 16-week internship at a local fire 
department, where students become rostered members 
and are required to provide their own gear.

Cyber defense resource center
As a Center for Academic Excellence (CAE) Regional 
Resource Center, the National Security Agency gave the 
college $80,633 to operate the Midwest CAE Resource 
Center to provide program and reporting support to 
regional CAE institutions and to promote the program  
to other institutions within our five-state region.  
This center plays a critical role in maintaining a 
community of practice in cyber defense and supports 
the national effort to grow a national pipeline of 
cybersecurity professionals to meet workforce needs.

Social Justice, Privilege and Racial  
Equity Dialogues
The Reaching Across Illinois Library System (RAILS) 
awarded $3,800 to the Library for Social Justice, 
Privilege and Racial Equity Dialogues. These funds 
supported a train-the-trainer event addressing privilege, 
racial equity and social justice for a cohort of 25 RAILS 
librarians. Training focused on deepening all participants’ 
understanding of cultural competencies and equitable 
education practices, and developed participants’ 
facilitation skills to lead conversations and activities for 
others within their own academic, public and special 
libraries. Participants also learned skills to conduct 
workshops, dialogues and other programs that respond  
to equity gaps in library policies and practices.

Gateways Bilingual Grant Program
The Education/Early Childhood Education  Department 
was one of four from Illinois colleges/universities to 
be accepted into the first Gateways Bilingual Grant 
Program. The purpose of the grant was to develop 
courses that would meet the guidelines for the Bilingual 
Credential that Gateways had newly created. This 
credential is aimed at increasing a teacher’s knowledge 
on working with bilingual students. Once accepted into 
the grant program, the instructors decided to not only 
work with Gateways but also the Illinois State Board of 
Education so a teacher could be credentialed to teach 
students from birth through high school. The Education 
faculty created four new courses and created program 
guidelines to meet all levels of the credential. 

SPIs updated
A committee of subject-matter experts from around the 
college was convened to update the college’s Strategic 
Priority Indicators (SPIs) in accordance with the college’s 
new Strategic Plan 2019-24. The SPIs were developed 
to assess the health, progress and effectiveness of the 
college’s strategic plan and align with the mission, vision 
and strategic priorities of the college, as well as the needs 
and expectations of the college’s internal and external 
stakeholders. This committee provided leadership and 
expertise regarding the college’s five strategic priorities: 
student success, program development, technology, 
diversity, equity and inclusion, and institutional 
advancement. Initial recommendations were made, and 
the co-chairs will work throughout the summer and fall 
2020 semesters to gain broader input, do further research 
and finalize the updated set of indicators.

GRANTS
Grant highlights
Moraine Valley successfully secured almost $6 million in external grant funding  
for the 2019-20 academic year. We received grants from the following sources: 

Arts Midwest ................................................................................................ $3,012 

Chicago Cook Workforce Partnership ........................................................... $583,280 

Illinois Arts Council Agency ......................................................................... $19,200 

Illinois Community College Board ............................................................... $1,880,791 

Illinois Department of Commerce & Economic Opportunity ...................... $18,585 

Illinois Green Economy Network ................................................................. $55,000 

Motorola Solutions Foundation .................................................................... $30,000 

Moraine Valley Foundation – AET Cohort ................................................... $25,000 

National Science Foundation ........................................................................ $1,378,385 

National Security Agency .............................................................................. $126,142 

Reaching Across Illinois Library System ........................................................ $3,800 

League for Innovation in the Community College ........................................ $28,569 

U.S. Department of Education ..................................................................... $1,725,705 

Total Grants to College ................................................... $5,877,469
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Going green with solar panel grant
Students taking Air Conditioning Theory and 
Basic Electrical Controls courses helped install 
solar panels, power cabinets, batteries and wiring 
purchased with funds from a $5,000 grant from 
the Illinois Green Economy Network (IGEN). 
Moraine Valley received the IGEN grant to 
implement educational programming around 
energy efficiency. The solar power apparatus  
will be incorporated into the learning outcomes 
and lesson plans for four HVAC courses.  
The panels also will supply 120-volt power to 
some new refrigeration training boards rather  
than plugging into the college’s electrical  
power supply.
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Nursing Program receives high ranking  
in Illinois
The Nursing Program received a No. 3 ranking for its 
Registered Nurse (RN) program and No. 4 ranking 
for its Licensed Practice Nurse (LPN) program from 
Nursing Explorer. Over 60 nursing schools in Illinois 
were assessed and ranked as best-value nursing programs. 
Nursing Explorer is a national resource and database 
for students to research nursing schools and their 
corresponding programs. Using the National Council 
Licensure Examination (NCLEX) pass rate and net price, 
among other criteria, as its parameters, the final scores 
reflect the quality of education and affordability.  
A higher NCLEX pass rate and lower tuition earn  
a better standing. COLLEGE  

ACCOMPLISHMENTS
National Geographic Learning  
selects Moraine Valley for video
Moraine Valley was the first community college in the United States selected to be  
part of a video produced by and for National Geographic Learning, an educational 
publisher of digital and curricular classroom materials. In October, a crew from  
National Geographic Learning spent two days on campus recording staff and  
students in English as a Second Language and Intensive English Language  
Program classes using the National Geographic materials. The video is part of  
“Project Classroom.”
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Ukraine delegation visits campus
Members of the Ukraine Parliament visited Moraine 
Valley in November to learn more about community 
colleges and higher education in the United States.  
While on campus, they met with Dr. Sylvia Jenkins, 
Trustee John Coleman, members of the Executive 
Leadership Team, faculty and deans for discussions  
about technology programs, online courses, disability  
and veterans services, funding and more. They also 
received a tour of the technology building. The meeting 
was facilitated by the Illinois Community College Board 
and Open World Leadership Center at the Library  
of Congress, which assists foreign guests with visiting  
the United States.

Moraine Valley announced as finalist for elite Aspen Prize 
The Aspen Institute College Excellence Program named Moraine Valley Community College as one of the top 
150 community colleges in the nation eligible to compete for its $1 million Aspen Prize for Community College 
Excellence. Based on strong and improving student outcomes in learning, completion rates, employment rates  
and earnings, and equity, 15% of community colleges nationwide were invited to apply for the Aspen Prize,  
which is the nation’s signature recognition of high achievement and performance among community colleges.

New academic degree, certificates
A new Associate of Engineering Science degree creates 
a pathway for students interested in pursuing a 
Bachelor of Science in engineering, and three students 
graduated with this new degree this year. The program 
encompasses a range of engineering majors, including 
aerospace, nuclear, agricultural and biological, civil, 
computer, energy management and more. Moraine 
Valley also offers an Engineering Pathways program, 
which guarantees transfer admission into the College 
of Engineering at the University of Illinois at Urbana-
Champaign. It is designed for high school seniors who 
plan to enroll at Moraine Valley as first-time college 
students for the fall semester following graduation.

The Illinois Community College Board  
approved three new certificate programs:

•  Financial Services  
(offered fall 2019)

•  ESL and Bilingual Educator  
(offered fall 2020)

•  Cannabis Retail Specialist  
(offered fall 2020)

New winter session in demand
For the first time, Moraine Valley held a winter session 
from mid-December through mid-January, with eight 
online, accelerated classes. All of the courses (with the 
exception of one travel course to Belize) filled within  
days of registration opening, proving students are  
looking for expanded enrollment options. The feedback 
and success of the pilot will be used to offer more classes 
during the next winter session.

https://www.youtube.com/watch?v=J40fEIJVXtM


26 27

One Book, One College
This year’s selection, “I, Robot” by Isaac Asimov, is a 
science fiction classic from the 1950s that captures many 
of the ethical and moral questions related to technology 
we still wrestle with today. The book’s central themes 
were discussed by panels of faculty from a diverse 
set of departments, including humanities, history, 
communications, nursing and STEM fields. Over the 
academic year, nine lectures and panel discussions 
were held with an audience of just under 500 students, 
faculty and staff. The biggest programming piece was 
a campuswide game that imagined a dystopian future 
where artificial intelligence has taken over all aspects of 
society. The campus community solved puzzles over eight 
weeks in a race to save our future. Roughly 100 students 
participated with 20 finishing all puzzles. 

Moraine Valley Respiratory Therapy 
Program again earns distinguished 
accrediting honor
For a second consecutive year, the Respiratory Therapy 
Program received the Distinguished Registered 
Respiratory Therapist (RRT) Credentialing Success Award 
from the Commission on Accreditation for Respiratory 
Care (CoARC). CoARC recognizes the RRT credential 
and a program’s ability to inspire and encourage its 
students in future educational and career successes.  

National Novel Writing Month
In November, the Communications Department and 
Library hosted National Novel Writing Month, an 
initiative to encourage creative writing. From preparation 
workshops to on-campus “Write Ins,” aspiring writers 
(including students, staff, faculty and community 
members) wrote more than a half-million words. 

Virtual College Webinar Series 
Moraine Valley offered a first-of-its-kind Virtual College 
Exploration Week in June to allow prospective students 
and families to learn about the college, its programs and 
services. College staff devised the weeklong webinar series 
to remotely share information about academics, financial 
aid, transfer partnerships, dual credit for high school 
students, career services, support services and more. 

Technology Improvements
v  Enabled students to use their own devices  

to print wirelessly 

v  Launched campuswide cybersecurity month campaign

v  Implemented VPN for secure remote work  
and Jabber to enable remote work 

v  Updated the online directory to contain faculty  
and staff credentials and personal bios

Marketing wins awards
Marketing and Communications won numerous 
awards, including two Paragon Awards from 
the National Council for Marketing and Public 
Relations: Gold for Original Photography 
Manipulated titled The Plunge and Bronze for 
Quick Turn Video titled Nothing But Smiles at 
Cyclones Women’s Basketball Practice.

Women of Character Series 
Educational Talent Search embarked on a new  
initiative — the Women of Character series —  
in collaboration with Multicultural Student Affairs. 
The Women of Character series is the female mentoring 
component of TRIO Talent Search. It is designed to 
give female students a safe space to communicate their 
goals, fears, frustrations and ambitions. The goal is to 
provide encouragement, support and skills to navigate life 
challenges while teaching academic skills, communication 
skills and other lifelong transferable skills. In the 
first year, the department retained 15 out of 17 of 
participants. 

Sustainability award finalist
Moraine Valley joined five local community colleges 
and universities part of the South Metropolitan Higher 
Education Consortium in being recognized as an 
Association for the Advancement of Sustainability in 
Higher Education Sustainability Award finalist for the 
coalition’s Growing Sustainable Communities Together 
Through Leadership in Higher Education project.

Common Learning Outcomes
The Assessment Office replaced the 11 former general 
education goals with five new Common Learning 
Outcomes (CLO) that will be used to measure skills 
every student should be able to demonstrate upon 
completion of their program. They are: communication, 
critical thinking, diverse perspectives, information and 
technology literacy, and quantitative literacy. Each year, 
the college will focus on one outcome; critical thinking 
was first. Faculty also selected one CLO they will assess 
their students on that fits into their curriculum.

Live from the Heart
Health Sciences students participated in Advocate 
Christ Medical Center’s and the Museum of Science and 
Industry’s Live from the Heart Program in November. 
The program brings the surgical table to the classroom. 
Students watched a live stream of doctors from Advocate 
conduct a real open-heart procedure. The surgical team 
also answered students’ questions in real-time about heart 
health and medical career paths. 

Addictions Studies reaccredited
The Addictions Studies Program had its accreditation 
renewed in September 2019. The program is accredited 
until September 2021.

American Theater Festival invitation
Moraine Valley was the only community college in 
a four-state region selected by the Kennedy Center 
American College Theatre Festival Region 3 to perform 
in Madison, Wisconsin, in February. “American Griot,” 
which debuted at Moraine Valley in February 2019 as 
part of the Mosaics: Muslim Voices in America project 
with funding through the Doris Duke Charitable 
Foundation and APAP Association of Performing Arts 
Professionals, was one of four performances selected 
for this honor. In addition, the tech crew was awarded 
the Golden Hand Truck Award, presented to an invited 
production that shows exemplary attention to planning, 
safety, student leadership, venue rules, professionalism, 
etiquette, problem-solving and time management.

https://aashe-dot-yamm-track.appspot.com/Redirect?ukey=19-zbHtrLHXHRd6uxfsh-RVea7Zh0ugUcL-BkENCkkB0-429560373&key=YAMMID-16647610&link=https%3A%2F%2Fhub.aashe.org%2Fbrowse%2Fcasestudy%2F21540%2FGrowing-Sustainable-Communities-Together-Through-Leadership-in-Higher-Education
https://aashe-dot-yamm-track.appspot.com/Redirect?ukey=19-zbHtrLHXHRd6uxfsh-RVea7Zh0ugUcL-BkENCkkB0-429560373&key=YAMMID-16647610&link=https%3A%2F%2Fhub.aashe.org%2Fbrowse%2Fcasestudy%2F21540%2FGrowing-Sustainable-Communities-Together-Through-Leadership-in-Higher-Education
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Chef writes award-winning cookbook
Chef Rose Deneen, assistant professor of Culinary Arts, was a finalist in the  
2019 Midwest Independent Publishing Association’s 29th annual Book Awards,  
which recognize quality in independent publishing in the Midwest region.  
Her cookbook, “Baking with Vegetables,” is a compilation of classic and original  
recipes she created and features photos by Glenn Carpenter.

FACULTY/STAFF 
ACCOMPLISHMENTS

Rising Star Award 
Bret Figura, graphic designer in Marketing and Communications, was named the 
District 3 Rising Star by the National Council for Marketing and Public Relations 
in October. The Rising Star Award recognizes newcomers who have demonstrated 
special creativity or ability in marketing and PR, and show evidence of a promising 
future in the field. 

Video mapping exhibitor 
Richard Lapidus, professor of Mechanical Design Technology and coordinator of Computer 
Generated Imagery, collaborated with George Berlin Studios to design CGI images for an 
exhibition called EarthRise: Apollo, a four-part series of projection mapping epics to celebrate 
the 50th anniversary of the Apollo 11 moon landing. One of the segments, titled Moonbeams, 
debuted on the 248,000-square-foot façade of the Bucharest Parliament Palace in Romania  
for the International Video Mapping Competition.

Professor invited to ‘Star Trek’ panel 
Carey Millsap-Spears, professor of Communications, was the only American who 
lives in the U.S. invited to present at Destination Star Trek, Europe’s largest “Star 
Trek” convention. She discussed using “Star Trek” in classroom practice with basic 
rhetoric and interpretation and participated on a four-person panel, “Star Trek,” 
LGBTQ+ Community and Sensitivity, focusing on how the show has portrayed 
sexuality throughout the years.

Outstanding Faculty Member Award 
Dr. John Sands, professor of Information Technology, received the Association of 
Community College Trustees Outstanding Faculty Member Award for the central 
region during the group’s Annual Leadership Congress in San Francisco in October. 

Coach inducted into Hall of Fame 
Delwyn Jones, head coach of the women’s basketball team for the last 20 years  
and associate professor of Communications/Speech, was one of 13 coaches  
or players to be inducted into the 2020 NJCAA Region IV Hall of Fame.  
His milestone was celebrated by a crew of alumnae who returned to campus  
for a friendly scrimmage game.
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Property Taxes  24.2%

Other  1.5%

Auxillary Enterprises  5.4%

Tuition and Fees  18.0%

State Sources  35.4%

Investment Income  1.7%

Federal/Local Grants/
Contracts  13.8%

Moraine Valley Community College’s financial statements are prepared in conformity with accounting principles influenced by the  
Government Accounting Standards Board adopted for use by public colleges and universities. The college is considered a special- 
purpose government engaged only in business-type activities. Accordingly, Moraine Valley’s financial statements are prepared using the 
flow of economic resources measurement focus and the full accrual basis of accounting. This format reflects a business approach to 
public accounting whereby asset purchases are capitalized and depreciated. Under the full accrual basis, revenues are recognized in 
the accounting period in which they are earned and expenses are recognized in the period incurred, regardless of timing of related cash 
flows. This presentation also offers an overview of all activities and funds in a single format. This method further provides evidence of the 
results of the year by showing the change in net position.

OPERATIONS REVENUES
Tuition and Fees (net of scholarship allowances 
of $21,031,428) .................................. $28,211,172

Auxiliary Enterprises Revenue ................. 8,335,041

Other Operating Revenues ..................... 1,704,367

Total Operating Revenues ..................... 38,250,580

Total Operating Expenses ................. $153,694,894

NON-OPERATING REVENUE (EXPENSES)
State Sources ..................................... $55,573,521

Property Taxes ...................................... 37,900,992

Federal Grants and Contracts ............... 21,659,948

Local Sources ........................................... 749,698

Investment Income ................................. 2,705,623

Interest on Capital Asset-Related Debt...(2,365,263)

Gain/Loss on Disposal of Fixed Assets ........ (5,479)

Net Non-Operating Revenues ............. 116,219,040

Increase in Net Position ........................... $774,726

Statement of Revenues, Expenses, and Change in Net Position for the  
Year Ended June 30, 2019

REVENUE BY SOURCE

              Financial Report ing
The Government Finance Officers Association of the United States and Canada, and the Association of School 
Business Officials International awarded a Certificate of Achievement for Excellence in Financial Reporting to 
the college for its 2019 Comprehensive Annual Financial Report.
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Instructors create national courses
v  A presentation on caring for patients with 

hypertension given by Anna Jannak, instructor  
and co-coordinator of the college’s Medical Assistant 
Program, at the American Medical Technologists  
2019 conference was selected by the national 
organization to become a continuing education  
course for medical technologists across the country.

v  Librarian Natalie Hall designed a six-week course, 
Introduction to Cataloging and Classification, 
approved by the American Library Association  
for inclusion in their Library Support Staff 
Certification program. 

Organizations award college staff

v  Mari Petrik, professor of Health Information 
Technology, received the Illinois Health Information 
Management Association Distinguished Member 
Award and is serving on the American Health 
Information Management Association Coding 
Thought Leadership Advisory Council.

v  Donna McCauley, professor/coordinator of  
Recreation Therapy and Recreation Management, 
received the 2019 Hero Award from the Illinois 
Special Olympics at a reception in December. 

v  Learning Enrichment and College Readiness staff 
members Meg Dawczak, coordinator of Records 
and Assessment, and Lauren Zajac, educational 
specialist, won the Support Staff of the Year Award 
and the Arthur J. Stejskal Teacher of the Year Award, 
respectively, from the Illinois Adult and Continuing 
Educators’ Association.
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OPERATING EXPENSES

Financial Report ing
Revenue Sources

The state of Illinois supports public community colleges through a combination of base operating grants, personal property replacement 
tax, vocational, technical and adult education, equalization and other restricted grants.  Included amongst these resources are revenues 
that the college does not  directly administrate. Governmental  Accounting Standards Board pronouncement #24 requires employers 
of participating State University Retirement  System pension plans to disclose the on-behalf pension payments made by the State as 
revenues and employee benefits as expenditures in their financial statements. In the college’s fiscal year 2019 financial statements, 
$35,255,602 is included in state revenue with a corresponding $35,255,602 recognized as benefit expenditures. Total on-behalf  
pension payments increased from $31.1 million in FY18 to $35.3 million in FY19.

Local residential and business property owners continue as a primary source of revenues for the college. Property owners in the district 
contributed 38.4 cents per $100  assessed valuation for tax year 2018. The district’s  equalized assessed valuation for tax year 2018 
was $10,129,709,671. Another primary revenue source for the college was generated through student tuition and fees. Moraine Valley’s  
tuition for FY20 was $128 per credit hour for in-district residents, plus a $2 per credit hour college activities fee, a $10 technology fee, 
and an $8 construction/infrastructure fee. The college’s remaining  revenues were provided by alternative sources such as Auxiliary 
Enterprise operations, investment income, and various             federal grants and contracts.

Instruction .......................................... $58,189,985

Academic Support ................................ 10,551,136

Student Services .................................. 14,219,012

Public Service ......................................... 1,428,685

Operations and Maintenance ................ 15,381,956

Institutional Support .............................. 26,218,601

Auxiliary Enterprises .............................. 13,781,214

Financial Aid ........................................... 6,160,820

Depreciation ........................................... 7,763,485

Total Operating Expenses ................. $153,694,894

OPERATING EXPENSES FOR THE YEAR ENDED JUNE 30, 2019

Financial Aid  4.0%

Depreciation  5.1%

Instruction  37.9%

Academic Support  6.8%

Student Services  9.2%

Public Service  1.0%

Operations and Maintenance  10.0%

Institutional Support  17.0%

Auxiliary Enterprises  9.0%

32

USE OF RESOURCES

Expense by Type of Service
Instruction includes activities dealing directly with the college’s 
teaching process. Included not only are the costs of instructors’  
salary, benefits, and supplies but also the personnel  
and materials required to plan, implement, and manage  
the  instructional programs and curriculum. Academic  
Support represents those activities that directly support  
the instruction process. Expenses include library  operations 
and all programs generated out of the college deans’ 
offices. Student Services are comprised of registration and 
records,  financial aid, counseling, advising, college activities, 
and other services, which provide non-academic support to 
students. Public Service consists of noncredit courses and other 
 activities, such as workshops, seminars, exhibits, and other 
expertise to the community designed to be of service to the 
public. Operations and Maintenance relate to costs associated 
with repairs, maintenance, and public safety, custodial, and 
other expenses necessary for the proper and safe operation  
of the college’s physical plant. Instructional Support constitutes 
expenses for central executive-level activities and support 
services that benefit the entire institution. Examples include 
expenses for the governing board, information technology, 
fiscal operations, human  resources, legal services, etc. Auxiliary 
Enterprises contain those activities where a fee is charged 
for a service, such as the Bookstore, food service, Corporate, 
Community and Continuing Education subdivision, and the Fine 
and Performing Arts Center. Financial Aid encompasses student 
scholarships and grants received from various state and federal 
agencies. Depreciation recognizes the financial measurement 
of the cost of fixed assets prorated over their estimated useful 
service lives.

Expenses by Type of Cost
Not unlike any other service organization, personnel costs (salaries 
and benefits) account for the institution’s largest cost category, 
representing just over 74 percent of the college’s total  expenses. 
GASB Statement 24 requires employers of  participating State 
University Retirement System pension plans to disclose the 
on-behalf pension payments made by the State as employee 
benefits in their financial statements. In the college’s fiscal year 
2019 financial statements, $35,255,602 is recognized as benefit 
expenditures because of these on-behalf pension payments. 
Services and supplies combine for 13 percent of the college’s 
operating expenses. They include contractual agreements with 
independent contractors and agencies as well as administrative 
and instructional materials and supplies. Utility charges such  
as electricity, gas, water, and refuse collection constitute just  
over 1 percent of the total operating expenses. Other expenses 
include financial aid, scholarships, depreciation, professional 
development, fixed charges, and other miscellaneous charges.

USES OF RESOURCES FOR THE YEAR  
ENDED JUNE 30, 2019

Salaries .............................................  $59,694,040

Benefits ...............................................  55,301,423

Services ............................................... 10,993,824

Materials/Supplies .................................. 9,011,400

Utilities .................................................... 2,103,772

Other ...................................................  16,590,435

Total Operating Expenses ................. $153,694,894

Materials/Supplies  5.9%

Benefits  36.0%

Services  7.1%

Other  10.8%

Utilities  1.4%
Salaries  38.8%
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Fast Facts
Annual academic year enrollment ............................................... Approximately 35,000 credit and noncredit students

Average class size ..................................................................................................................................... 19

Average student age .................................................................................................................................. 23

Female students ..............................................................................................................................51 percent

Male students ..................................................................................................................................49 percent

Full-time ..........................................................................................................................................34 percent

Part-time .........................................................................................................................................66 percent

Transfer graduates who would recommend Moraine Valley ..............................................................97 percent

Degrees/certificates offered ......................................................................................................................138

Credit courses offered ..............................................................................................................................770

Noncredit courses offered .........................................................................................................................225

Fifth largest community college in Illinois
District size ....................................................... 139 square miles, population of nearly 400,000 people, 26 communities

Campus size ....................................................................................................................................307 acres

Founded .................................................................................................................................................1967

Accredited .......................................................................................................... The Higher Learning Commission

Member ............................................................................................................... Illinois Board of Higher Education

................................................................................................................................................Illinois Community College Board 

..........................................................................................................................League for Innovation in the Community College

National ranking ......................................................... 1st in multi-interdisciplinary studies (Associate in Science degree)

Areas of study ................................................................... Business, Career Arts, Health Science, Industrial Technology,  
Information Technology, Liberal Arts, Public Service, Science

Mission Statement
The mission of our college is to educate the whole person in a learning-centered environment, 
 recognizing our responsibilities to one another, to our community, and to the world we share.  
We value excellence in teaching, learning and service as we maintain sensitivity to our role in  

a global, multicultural community. We are committed to innovation and continuous improvement  
and dedicated to providing accessible, affordable and diverse learning opportunities and environments.

Core Values
Integrity    •    Respect    •    Responsibility    •    Fairness    •    Diversity    •    Equity    •    Inclusion
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