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PART A 

 Comprehensive policy (attached) 

 Notification of a survivor’s rights and options (attached) 

 

PART B 

I.  Campus Training, Education and Awareness 

A. Student Primary Prevention Programming 

All new students receive an emailed online initial training program on the topics of sexual harassment, 

sexual assault, stalking, and dating violence during their first semester of enrollment. We changed 

vendors mid-way through 2017 so this report reflects combined information from both Workplace 

Answers (January – July) and SafeColleges (August – December). The emails read as follows: 

Workplace Answers (Sent Spring and Summer) - 

************************************************************************ 

This email is being sent to you on behalf of Moraine Valley Community College. If you have any 

questions regarding your registration or the course content, DO NOT reply to this email; contact 

the Code of Conduct Office at 708-974-5390. 

*********************************************************************** 

%FIRST% %LAST%, 

Moraine Valley Community College is committed to providing a learning atmosphere that is free 

from intimidation and harassment. To help you understand how to recognize sexual harassment 

that may occur on campus, we ask that you complete an online training offered by Workplace 

Answers. The training is interactive and contains many challenging and interesting real-life 

situations on the topics of sexual harassment, sexual assault, stalking, and dating violence. 

Because we want all students at Moraine Valley to be knowledgeable and safe, we request that 

you complete the training within the next 30 days. 

The training can be taken on any computer with access to the Internet. To access the training, 

please click on the link below or copy it into the address line of your web browser. *NOTE* - This 

link is personalized for your account alone; please do not forward or share this link. 

%LINK% 

Also use this personalized link to resume your training, or to review material at a later date. The 

training takes 45 to 60 minutes to complete, but you don’t need to complete all of the training in 

one sitting. If you need to return to the training, the program will bring you back to where you 

last were in the course. 

If you have questions about the training material, please contact the Code of Conduct Office at 

708-974-5390. 

Thank you and enjoy the course! 

 



SafeColleges (Sent Fall) - 

Hi [Student Name], 

Moraine Valley Community College is using SafeColleges StudentsTM.com to offer training 

courses online for your convenience. Follow these easy steps to complete your Moraine Valley 

Community College safety training requirements: 

Using your web browser, go to the SafeColleges StudentsTM website for Moraine Valley 

Community College:  

https://mvccstudents-il.safecolleges.com/<https://mvccstudents-

il.safecolleges.com/training/home> 

Enter your Username: [Student’s ID Number] 

Below is your complete SafeColleges StudentsTM training plan along with your coursework 

status: 

Mandatory Training 

Course      Days Till Due    Due Date Time Required Course Status 

Campus SaVE Act for Students- [#]        [Due Date] 34 minutes        Not Started 

Sexual Violence Awareness  

(Full Course)      

For questions, please contact your Moraine Valley Community College SafeColleges StudentsTM 

contact or call (800) 434-0154. Thanks for making Moraine Valley Community College a safer 

place to work and learn. 

Students who received online initial training program 

Spring 2017  2,507 

Summer 2017  2,035 

Pre-Session 316  

Summer 1 1,656  

Summer 2 63  

Fall 2017  4,878 

TOTAL  9,420 
 

Every semester, the MVCC Sexual Discrimination, Harassment and Misconduct Policy was emailed to 

every student notifying them of the full policy, including important definitions, resources & support 

services, investigation & resolution process, and FAQ’s. The email reads as follows: 

Members of the Moraine Valley Community College community, guests and visitors have the 

right to be free from all forms of sexual discrimination, harassment and misconduct, examples of 

which can include acts of sexual violence, sexual harassment, domestic violence, dating violence, 

and stalking. All members of the campus community are expected to conduct themselves in a 

manner that does not infringe upon the rights of others. The College believes in zero tolerance 

for sexual discrimination. Zero tolerance means that when an allegation of misconduct is 

brought to an appropriate administrator's attention, protective and other remedial measures 

will be used to reasonably ensure that such conduct ends, is not repeated, and the effects on the 



victim and community are remedied, including serious sanctions when a responding party is 

found to have violated this policy. This policy has been developed to reaffirm these principles and 

to provide recourse for those individuals whose rights have been violated. This policy is intended 

to define community expectations and to establish a mechanism for determining when those 

expectations have been violated. 

 

The full policy, including important definitions, resources & support services, investigation & 

resolution process, and FAQ's, can be found here and is available on the MVCC Website and 

Portal.  

Students who received the comprehensive policy 

Spring 2017 15,243 

Summer 2017 7,314 

Fall 2017 14,620 

TOTAL 37,177 
 

The Counseling and Career Development Center, as part of their Domestic Violence and Sexual Assault 

Awareness Committee, intentionally and intrusively reaches out to the campus in several ways: 

 A video awareness campaign styled and based on the White House’s national “It’s On Us” 

campaign is prominently displayed on monitors throughout the campus. Two powerful 

messages that Sexual Assault and Domestic Violence will not be tolerated in any of its forms 

exist featuring Moraine Valley faculty, staff and students:   

https://www.youtube.com/watch?v=ZAo6yTAF7us&feature=youtu.be 

https://www.youtube.com/watch?v=5HqbJDeOAPE 

Additionally, the Domestic Violence and Sexual Assault Awareness Committee, offers a workshop, It’s 

On Us, which covers domestic violence, sexual assault, consent, men as victims, LGBTQI+ as victims, 

bystander intervention, student’s rights and responsibilities including information on Title IX and 

campus wide resources available to students.  

A total of six workshops were presented by counselors to College 101 classes reaching approximately 

126 students.  

The presentations were given on the following dates: 02/21/17, 03/06/17, 04/03/17, 04/19/17, 

04/20/17, 10/10/17  

Other outreach efforts included: 

04/26/17: Counseling Center collaborated with Student Life and tabled during their Ice Cream Social. 

Counselors distributed literature on consent and healthy relationships and also provided information 

on campus and community resources people can use if they are the victim of sexual violence.  

09/20/17: Presented to Administrators on the upcoming One Book, One College efforts.  

09/22/17: Facilitated a workshop for employees on sexual assault and domestic violence in preparation 

for the One Book, One College book selection and upcoming programs.   

 

https://www.morainevalley.edu/wp-content/uploads/2015/06/160620-Code-Booklet-sexharass-final.pdf
https://www.youtube.com/watch?v=ZAo6yTAF7us&feature=youtu.be
https://www.youtube.com/watch?v=5HqbJDeOAPE


Summer and Fall 2017 Programming: 

This year the One Book, One College Committee took a collaborative approach in selecting the theme 

for this year’s program. This year’s joint effort between the Library and Counseling & Career 

Development Center (CCDC) widened the conversation about Sexual Assault on our campus and 

created further collaborations with additional campus departments.  As a One Book, We Believe 

You, continued the important work Moraine Valley’s Counseling & Career Development Center initiated 

with the “It’s on Us” campaign.  By collaborating, the team was able to provide a thorough and timely 

program and discussion where the Library was able to utilize the foundational work done from the “It’s 

on Us” campaign in CCDC as well as their expertise in their field. In turn, the Library was able to share 

the infrastructure, approach and connections from the existing One Book, One College program. CCDC 

offered significant insight to a topic that the Library would not be able to address without assistance 

from professional counselors, and the Library was able to further the conversation for CCDC by using our 

website, videos, podcasts, faculty connections and reputation for quality programming to make a much 

larger impact on the campus community.  

Below is a listing of the fall 2017 programming and the attendance for those events. 

Podcasts: 

Fall Preview: We Believe You | One Book, One College, 2017-2018 

Published on Jun 13, 2017 

Views 76 

Preview of the 2017-2018 One Book Program on We Believe You: Survivors of Campus Sexual Assault 

Speak Out by Annie E. Clark & Andrea L. Pino. For more information visit:  

 

Moraine Valley Support and Services for Sexual Assault Victims 

Published on Jun 14, 2017 

71 Views 

A short discussion about services available to students who are victims of sexual assault. This podcast 

with Counselors Souzan Naser and Sharon Brennan was held in preparation for the One Book program 

on the book, We Believe You: Survivors of Campus Sexual Assault Speak Out. For more information visit  

 

Changing the Narratives on Sexual Assault and Sexual Violence 

Published on Jun 14, 2017 

103 Views 

A short discussion about the myths related to sexual assault. This podcast with Counselors Souzan Naser 

and Sharon Brennan was held in preparation for the One Book program on the book, We Believe You: 

Survivors of Campus Sexual Assault Speak Out. For more information visit  

 

Workshops/Lectures/Panel Discussions: 

It’s On Us… To Create An Environment Where Everyone Feels Safe 

http://ext.morainevalley.edu/searchtips/event-video-its-on-usto-create-an-environment-where-

everyone-feels-safe/ 

Tuesday, September 12, 11am -12:15pm, Building L, Library Lounge 

attendance: 85 

YouTube Views: 66 



Following a Sexual Assault: Information for You or Your Loved One 

http://ext.morainevalley.edu/searchtips/event-video-following-a-sexual-assault-information-for-you-or-

your-loved-one/ 

Thursday, September 21st, 12:30pm-1:45pm, Building L, Library Lounge 

attendance: 89 

YouTube Views: 114 

Building Healthy Relationships & Sexual Health 

http://ext.morainevalley.edu/searchtips/event-video-building-healthy-relationships-sexual-health-

webelieveyou-consentissexy/ 

Thursday, October 12th, 9:30 am-10:45am, Library Lounge, Building L 

attendance: 108 

YouTube Views: 146 

Special Event: "Sex Signals" by Catharsis Productions  

Tuesday, October 24th, 11am-12:15pm, Moraine Rooms, Building M 

attendance: 142 

Palos Heights Cable Access Interview On Sexual Assault and the OBOC Program  

Souzan Naser and Troy Swanson 

Wednesday, October 25th,  9am-10am   

Views 62 

 

“Understanding Violence within the LGBTQ Community” 

http://ext.morainevalley.edu/searchtips/event-video-understanding-violence-within-the-lgbtq-

community/ 

Thursday, November 9th, 11am, Library Lounge, Building L 

attendance: 70 

YouTube Views:23 

 

Moraine Valley Community College supports a couple of year-round  poster campaigns intended to 

prevent sexual violence before it occurs and educate all students about Moraine Valley resources The 

following posters (attached) are posted on various bulletin boards across the campus: 

 Illinois Department of Human Rights Poster – It’s never okay. Gives examples of sexual 

harassment, contact information of the Title IX Coordinator and the Illinois Department of 

Human Rights and information on where to find the institutions internal complaint policy. 

 Recognize Report Prevent Poster – Gives the contact information for Moraine Valley resources 

including the contact information of the Title IX Coordinator, Moraine Valley Police, Counseling 

Center and the Confidential Advisor. 

 

 

 

 

 



B. Employee Training 

Designated staff members who could receive student reports, refer or provide services to survivors or 

participate in the complaint resolution procedure participated in the following trainings in 2017: 

Dean of Student Success and Title IX Coordinator: 

 2017 College Administrators’ Conference presented by Robbins Schwartz; The Ever Changing 

Duties and Obligations of Colleges Under Title IX; March 9, 2017 (1 hour of training) 

 2017 Higher Learning Commission Annual Conference; March 31 – April 4, 2017 (2 hours of 

training) 

o Pregnancy and Parenting and Your Title IX Policies 

o Accused Students Rights; Institutional Responsivities 

 Title IX Coordinators; Illinois Community Colleges Training; July 24, 2017 (4 hours of training) 

 Moraine Valley Community College; Sexual Assault Panel Discussion; September 21, 2017 (2 

hours) 

 Washington Coalition of Sexual Assault Programs – Webinar; Measuring your Organizations 

Capacity to Serve Survivors with Disabilities (2.5 hours of training) 

 Preventing Sexual Violence in Higher Education Act Training; December 5, 2017 (4.5 hours of 

training) 

 VOICES Fall Symposium 2017 – Featuring nationally-recognized speakers, activists, interactive 

discussions, and hands-on activities on topics such as: digital harassment, student activism, 

recognizing escalating abusive behaviors, and challenging rape culture on you campus, October 

20, 2017 (3 hours of training) 

 

Dean of Students and Compliance Officer: 

 2017 ASCA Conference, February 1-4, 2017 (6 hours of training) 

o 4.04 Single Administrator Hearing Officer Model: An Institution’s Proactive Response to 

Embracing Seasons of Change in Title IX Adjudication 

o 6.03 The Other Side of Title IX: Current Perspectives on Respondent Rights 

o 9.04 Title IX Investigations; Essential Steps to Readiness 

o 10.03 A Team Approach to Title IX Training 

o 12.03 Comprehensive and Collaborative Support for Complainants and Respondents in 

Sexual Misconduct Cases 

o Read and passed on to the Title IX Investigator Team: The 7 Deadly Sins of Title IX 

Investigations: The 2016 Whitepaper published by ATIXA 

 2017 College Administrators’ Conference presented by Robbins Schwartz; The Ever Changing 

Duties and Obligations of Colleges Under Title IX; March 9, 2017 (1 hour of training) 

 Review of SafeColleges Student Bundle Training videos while selecting new student training; 

June 13, 2017 (1 hour of training): Bystander Intervention for Students (27 minutes); Campus 

SaVE Act for Students: Sexual Violence Awareness (34 minutes) 

 VOICES Campus Council Meeting - Family Rescue presentation on Domestic Violence risk 

assessments and how they can be used not only as screening tools but also as conversation 

starters with students that are at risk for domestic violence, October 6, 2017 (2 hours of 

training) 

 VOICES Fall Symposium 2017 – Featuring nationally-recognized speakers, activists, interactive 

discussions, and hands-on activities on topics such as: digital harassment, student activism, 



recognizing escalating abusive behaviors, and challenging rape culture on you campus, October 

20, 2017 (3 hours of training) 

 

Assistant Dean, Student Success: 

 VOICES Fall Symposium - Norms & Narratives of Sexual Assault (Rape Culture); Technology and 

Sexual Violence; Male Survivor Response to Sexual Violence; October 20, 2017 (4 hours of 

training) 

 Sexual Assault Investigation Recertification – D. Stafford and Associates; DSA On-Line 

Investigation Recertification program; December 8, 2017 (4 hours of training) 

Coordinator, Code of Conduct: 

 ASCA-IL Drive-In Conference - Rape Myths & Complainant Experience; LGBT Issues and Sexual 

Misconduct Investigations; Rape Myths: Presentation given by sexual assault advocate about 

how rape myths impact the complainant experience in the Title IX process.  LGBT issues: 

Presentation given by conduct/Title IX officers on statistics and information regarding LGBTQA 

experience with sexual trauma and the investigation experience; June 6, 2017 (2 hours of 

training) 

 One Love Foundation presenter certification - One Love Foundation through Title IX Consortium; 

Training to certify attendees as presenters of “One Love” program (focused on relationship 

violence and bystander intervention) on their campuses; July 14, 2017 (3.5 hours of training) 

 Chicagoland Title IX Consortium with Attorney General’s Office - Presentation, questions, and 

discussion on November 2017 AG report for Title IX cases on campus; September 15, 2017 (2 

hours of training) 

 VOICES Fall Symposium - Norms & Narratives of Sexual Assault (Rape Culture); Technology and 

Sexual Violence; Male Survivor Response to Sexual Violence; October 20, 2017 (4 hours of 

training) 

Confidential Advisor: 

 VOICES Campus Council Meeting – SANE Coordinator from the Office of the Illinois Attorney 

General’s Office detailed the care and treatment a sexual assault patient should be provided 

when they report to a hospital in Illinois; February 3, 2017 (2 hours of training) 

 Chicagoland Title IX Consortium with Attorney General’s Office - Presentation, questions, and 

discussion on November 2017 AG report for Title IX cases on campus; September 15, 2017 (2 

hours of training) 

 VOICES Fall Symposium - Norms & Narratives of Sexual Assault (Rape Culture); Technology and 

Sexual Violence; Male Survivor Response to Sexual Violence; October 20, 2017 (4 hours of 

training) 

In January of 2017, the Director of Human Resources sent an Annual Notification of College Policies 

email to all staff of the college with links to several college policies including: the Sexual Harassment 

Policy (attached), Sexual Harassment Procedure (attached), and Title IX Faculty and Staff Resources 

(attached) including reporting obligations, resources for students, and a link to the comprehensive 

policy. 

In August of 2017, the Title IX Coordinator sent an All Staff email highlighting resources regarding our 

Sexual Discrimination, Harassment and Misconduct Policy (Title IX Policy). The email reads as follows: 



Good afternoon, 

As we begin a new academic year, I want to take this opportunity to remind you about our 

Sexual Discrimination, Harassment and Misconduct Policy (i.e. Title IX Policy) and my role as the 

Title IX coordinator. 

To help you understand the college’s expectations and obligations regarding this significant 

topic, a webpage has been developed that outlines a summary of the policy, my responsibilities 

as Title IX coordinator, expectations of responsible employees, options for student assistance, 

and information regarding accommodations for pregnant and parenting students. The webpage 

also links to our comprehensive policy that includes relevant definitions, information about the 

investigation and resolution of complaints, and frequently asked questions. You may access the 

webpage at morainevalley.edu/right-to-know/title-ix/ or by searching “sexual discrimination” 

from the MVCC homepage.  

I also encourage you to view the brief Responsible Employee Training Video available through 

MVConnect. Additionally, Title IX training is offered several times every fall and spring semester 

through the Center for Teaching and Learning. You may register for the training workshop 

through MVConnect and find assistance with registering in the Professional Development 

Training Guide. 

Please take some time to familiarize yourself with these resources so that we, as an institution, 

can effectively support our students and help ensure they feel safe on our campus. If you have 

any questions or need to report an incident, do not hesitate to contact me. 

Thank you, 

Jo Ann Jenkins, Ed.D 

Dean, Student Success and Title IX Coordinator 

(708) 608-4199 

Moraine Valley Community  College 

9000 W. College Parkway, Palos Hills, IL 60465 

Jenkinsj52@morainevalley.edu 

 

The Title IX Coordinator and the Dean of Students and Compliance Officer presents Responsible 

Employee training for employees regularly through the Center for Teaching and Learning (CTL) and as 

requested to departments. The description is as follows: 

Members of the Moraine Valley community have the right to be free from all forms of sexual 

discrimination, harassment and misconduct, examples of which include acts of sexual violence, 

sexual harassment, domestic violence, dating violence, and stalking. This session will give an 

overview of Moraine Valley's comprehensive policy, including: reporting options, interim 

measures, investigation and resolution procedures, and resources and support services. 

Participants will leave with everything they need to effectively Respond, Refer and Report. Upon 

successful completion of this course, participants will be able to: locate the full policy, 

understand reporting requirements, understand resources and support services for students. 

 

 

https://www.morainevalley.edu/right-to-know/title-ix/
https://mvconnect.morainevalley.edu/student/resources/cc/Pages/title-ix.aspx
https://mvconnect.morainevalley.edu/Pages/default.aspx
http://online.morainevalley.edu/mvconnecthelp/Professional_Development_Training_Guide.pdf
http://online.morainevalley.edu/mvconnecthelp/Professional_Development_Training_Guide.pdf
mailto:Jenkinsj52@morainevalley.edu


II.  Reports 

 

 

 

 

 

 

 

A. Responses to Reports to the Title IX Coordinator or Responsible Employees 

 

 

B. Complaint Resolution Procedure Outcome 

 

 

 

 

 

 

 

 

 Reports to Title IX Coordinator 
or responsible employee 

Reports to confidential and 
anonymous resources 

Sexual Violence 0 0 

Domestic Violence 0 0 

Dating Violence 1 0 

Stalking 
 

0 0 

 Survivor requested 

not to proceed 

with the complaint 

resolution 

procedure 

HEI investigated 

allegation 

HEI referred 
allegation to local 

or state law 
enforcement 

HEI resolved 
allegation through 

complaint 
resolution 
procedure 

Sexual 

Violence 

0 0 0 0 

Domestic 

Violence 

0 0 0 0 

Dating 

Violence 

0 1 0 1 

Stalking 0 0 0 0 

 Found not 
responsible 

Dismissed/ 
expelled 

Suspended Otherwise 
disciplined 

Sexual 
Violence 

0 0 0 0 

Domestic 
Violence 

0 0 0 0 

Dating 
Violence 

0 0 1 0 

Stalking 
 

0 0 0 0 



PART C 

No further explanations or clarifications needed. 

 

Attachments 

1. Sexual Discrimination, Harassment and Misconduct Policy 

2. Notification of a Survivor’s Rights and Options 

3. Illinois Department of Human Rights Poster 

4. Recognize Report Prevent Poster 

5. Sexual Harassment Board Policy from Human Resources 

6. Sexual Harassment Procedure from Human Resources 

7. Title IX Faculty and Staff Resources 

8. Regional Task Force Verification Letter 

9. Respondent’s rights and options 


