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Moraine Valley Resources 

Confidential Resources (On Campus)
Counseling and Career Development Center
Building S, Room S202
(708) 974-5722

Non-Confidential Resources (On Campus)
Title IX coordinator, Dr. Jo Ann Jenkins
Building G, Room G253
(708) 974-5277

Moraine Valley Police
Building P
(708) 974-5555

Code of Conduct Office
Building U, Room U115
(708) 974-5390

Responsible employees
All faculty and some staff can offer support and resources.

Off-Campus Resources
Legal Resources
National Immigrant Justice Center
208 S. LaSalle St., Suite 1300, Chicago
(312) 660-1370
immigrantjustice.org 

Legal Assistance Foundation of Chicago
lafchicago.org

Cook County State’s Attorney’s Office
(708) 974-6250
https://www.justia.com/lawyers/illinois/cook-county/
legal-aid-and-pro-bono-services

Counseling Resources
Bremen Township Youth Services
15350 S. Oak Park Ave., Oak Forest
(708) 687-9200

Governors State University Counseling Lab
1 University Parkway, University Park
(708) 534-4545
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Off-Campus Counseling Resources continued

Catholic Charities, Southwest Suburban
10661 S. Roberts Road, Palos Hills
(708) 430-0428 and (312) 655-7700 Intake

Grand Prairie Services
Several locations serving Southern Cook, Will, Grundy, 
Kankakee, and Livingston counties.  
(24-hour crisis service available)
Melissa Chovan, intake coordinator  
(708) 331-0500, ext. 3040

Chicago Christian Counseling
Locations in Orland Park, Tinley Park, Frankfort, and  
South Holland
(800) 361-6880

Center for Psychological Services
10735 S. Cicero Ave., Oak Lawn
(708) 424-0001

Metropolitan Family Services
10537 S. Roberts Road, Palos Hills
(708) 974-5108

3843 W. 63rd St., Chicago
(773) 884-3310

13136 S. Western Ave., Blue Island
(708) 974-5100

Orland Township Youth Services
14671 West Ave., Orland Park
(708) 403-4001, ext. 224
(815) 722-4384
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Moraine Valley Sexual Discrimination,  
Harassment and Misconduct Policy
Members of the Moraine Valley Community College community,  
guests and visitors have the right to be free from all forms of sexual  
discrimination, harassment and misconduct, examples of which can 
include acts of sexual violence, sexual harassment, domestic violence, 
dating violence, and stalking. The college believes in zero tolerance for 
sexual discrimination. Zero tolerance means that when an allegation  
of misconduct is brought to an appropriate administrator’s attention,  
protective and other remedial measures will be used to reasonably 
ensure that such conduct ends, is not repeated, and the effects on the 
victim and community are remedied, including serious sanctions when  
a responding party is found to have violated this policy. 

What is Title IX?
The college does not discriminate on the basis of sex in its educational 
programs and employment policies in conformance with Title IX of the 
Education Amendments of 1972, Title VII of the Civil Rights Act of 1964, 
the Illinois Preventing Sexual Violence in Higher Education Act, and  
relevant sections of the Illinois Human Rights Act.

Sexual Harassment, Sexual Misconduct 
and Dating Violence Defined
•   Sexual harassment is an unwelcome sexual advance, request  

for sexual acts or favors, and other verbal, nonverbal or physical 
conduct of a sexual nature.

•  Sexual misconduct includes unwelcome touching or fondling,  
sexual assault, sexual exploitation, dating violence, domestic  
violence, sexual violence, and stalking.

•  Dating violence means violence committed by a person:  
1) who is or has been in a social relationship of a romantic or 
intimate nature with the victim 2) where the existence of such a 
relationship shall be determined based on a consideration of the 
length of the relationship, the type of relationship and the frequency 
of interaction between the persons involved in the relationship.

Summary of the Investigation and  
Resolution of Complaints
Investigations are conducted based on procedures designed to provide 
a prompt, fair and impartial investigation of misconduct, and resolution 
of the charges within a reasonable period of time under circumstances 
presented by the particular case. They are not formal legal proceedings 
and are not subject to the procedural rules that apply in civil or criminal 

court actions such as, but not limited to, the rules of evidence. A deter-
mination shall be based on proof by a preponderance of the evidence 
(i.e., more likely than not).

A student who is charged with prohibited misconduct (the “respondent”) 
and the individual who has brought the charges (the “complainant”) 
are each entitled to be accompanied to an investigatory meeting or 
proceeding by an advisor of their choice, provided the advisor does not 
result in undue delay of the proceedings.

When a complaint has been filed against you, you have several options,  
including, but not limited to: 
  • Contacting parents or a relative for support 
  • Seeking legal advice 
  • Seeking personal counseling 
  •  Requesting further information about the investigation and  

resolution process

Institutional Procedures
In campus investigations, legal terms like “guilt,” “innocence,”  
and “burdens of proof” are not applicable, but the college provides  
due process to all students.  Campus investigations are conducted  
to take into account the totality of all evidence available, from all  
relevant sources.

The college reserves the right to take whatever measures it deems  
necessary in response to an allegation of sexual discrimination,  
harassment or misconduct in order to protect students’ rights and 
personal safety. These measures can include interim sanctions, as 
described in the full policy. Not all forms of sexual misconduct will be 
deemed to be equally serious offenses, and the college reserves the 
right to impose different sanctions, ranging from verbal warning to 
expulsion, depending on the severity of the offense. The college will 
consider the concerns and rights of both the complainant and the 
respondent, as well as the safety of our campus community.

In cases involving allegations of violation(s) of the Sexual Discrimina-
tion, Harassment and Misconduct Policy, the preliminary and formal 
investigations to determine whether the charges have merit shall be 
conducted by a staff member who has received training within the 
preceding year on issues related to these offenses and on how to  
conduct an investigation and hearing process that protects the safety 
and the rights of both the complainant and the respondent. 
  •  The Title IX coordinator will appoint a staff investigator, who will 

initiate a written notice of the charges to the respondent.  
Additionally, respondents will be advised of the nature of the  
evidence against them.

  

•  The complainant and the student respondent will each be afforded 
the right to present information and witnesses relevant to their  
case.

•  Investigators will interview and receive evidence from the  
complainant, respondent and any witnesses identified during  
the course of the investigation.

•  The existence of a concurrent, previous or future criminal investi-
gation by law enforcement agencies will not necessarily delay or 
interrupt the investigation procedures outlined in the comprehensive 
policy nor have bearing on the outcome.

•   At the conclusion of the investigation, the investigator will prepare  
a thorough report outlining the following: complaint, investigation  
conducted and all relevant evidence obtained, investigator’s  
conclusions with an explanation of reasoning and/or support for  
such conclusions, and recommendations for sanctions or other  
remedial action as appropriate.

Following the investigation, the Title IX coordinator will notify the student 
respondent in writing of the determination. If the Title IX coordinator 
determines that the student respondent has violated this policy,  
the notification also will advise the student respondent of disciplinary 
sanctions and the right to appeal the determination and sanctions in 
accordance with the appeal procedures. In a proceeding that arises 
from an allegation of violation of the Sexual Discrimination, Harassment 
and Misconduct Policy, simultaneous written notice shall be sent to  
the complainant of:

  • The determination
  • Any individual remedies offered or provided to the complainant
  •  Disciplinary sanctions imposed on the respondent that directly 

relates to the complainant
  •  The right to appeal the determination and sanctions in accordance 

with the appeal procedures

If the college determines that a hostile environment exists, it will inform 
the complainant of steps it has taken to eliminate the hostile environ-
ment and to prevent recurrence.

A decision of the Title IX coordinator may be appealed by the  
complainant or the respondent to the vice president of Student  
Development within 10 business days after receiving notice of the  
decision and/or sanctions.

Please refer to the comprehensive Sexual Discrimination, Harassment 
and Misconduct Policy for a complete description of investigation and 
resolution of complaints.

morainevalley.edu/right-to-know/title-ix


