
Sexual Violence, Harassment  
and Discrimination

Recognize
Report
Prevent

Moraine Valley Resources

Title IX Coordinator: Dr. Jo Ann Jenkins  
(708) 974-5277

Moraine Valley Police (708) 974-5555

Counseling and Career Development Center/
Confidential Advisor: Souzan Naser  
(708) 974-5722

Code of Conduct Office (708) 974-5390

Off-Campus Resources

Pillars 24-hour sexual assault hotline  
(708) 482-9600

Chicago Rape Crisis Hotline  
(888) 293-2080

YWCA South Suburban Agency  
(708) 748-5672

Mujeres Latinas en Accion  
(773) 890-7676

Illinois Coalition Against Sexual Assault  
(217) 753-4117

Illinois Department of Human Rights  
(312) 814-6299

Cook County State’s Attorney’s Office  
(708) 974-6250

Crisis Center for South Suburbia  
(708) 429-7233

City of Chicago Domestic Violence Help Line  
(877) 863-6388
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Moraine Valley Community College 
Sexual Discrimination, Harassment 
and Misconduct Policy

Members of the Moraine Valley Community College 
community, guests and visitors have the right to be free 
from all forms of sexual discrimination, harassment and 
misconduct, examples of which can include acts of sexual 
violence, sexual harassment, domestic violence, dating 
violence, and stalking. The college believes in zero tol-
erance for sexual discrimination. Zero tolerance means 
that when an allegation of misconduct is brought to an 
appropriate administrator’s attention, protective and other 
remedial measures will be used to reasonably ensure that 
such conduct ends, is not repeated, and the effects on 
the victim and community are remedied, including serious 
sanctions when a responding party is found to have  
violated this policy. 

What is Title IX?

The college does not discriminate on the basis of sex 
in its educational programs and employment policies in 
conformance with Title IX of the Education Amendments 
of 1972, Title VII of the Civil Rights Act of 1964, the Illinois 
Preventing Sexual Violence in Higher Education Act, and 
relevant sections of the Illinois Human Rights Act.

Sexual Harassment, Sexual Miscon-
duct, and Dating Violence Defined

•   Sexual harassment is unwelcome sexual 
advances, requests for sexual acts or favors, and 
other verbal, nonverbal or physical conduct of a  
sexual nature.

•  Sexual misconduct includes unwelcomed touching 
or fondling, sexual assault, sexual exploitation, dating 
violence, domestic violence, sexual violence, and 
stalking.

•  Dating violence means violence committed by a 
person: 1) who is or has been in a social relationship 
of a romantic or intimate nature with the victim; 
and 2) where the existence of such a relationship 
shall be determined based on a consideration of the 
length of the relationship, the type of relationship, 
and the frequency of interaction between the per-
sons involved in the relationship.

Reporting Options

You do not need to determine whether or not a policy has 
been violated. If you think you have survived a violation of 
this policy, trained staff and resources can assist you. 

Examples of conduct that constitute violations of this policy:

•  A student who coerces his/her girlfriend who is also  
a student into having sex;

•  A faculty member who gives a passing grade to a  
student in return for sexual favors;

•  A staff member who assaults his/her partner who  
is also a staff member.

It is important to keep in mind that a violation of this policy 
is not your fault. Many resources exist, on and off campus, 
to assist you with a recovery and any reports you wish to 
make, including:

Confidential Reporting Options (On Campus)

•  Confidential Advisor: Souzan Naser 
(708) 974-5722, Room S202

•  Counseling and Career Development Center  
Counselors: (708) 974-5722, Room S202

Non-Confidential Reporting Options (On Campus)

•  Title IX Coordinator: Dr. Jo Ann Jenkins,  
(708) 974-5277, Room G253

•  Moraine Valley Police Department:  
(708) 974-5555 or 911, Building P (available 24/7)

•  Responsible Employees: All faculty and some staff 
can offer support and resources

Amnesty for Victims and Witnesses

If a student is hesitant to report an incident because of 
another violation occurring at the same time (e.g., under-
age drinking), Moraine Valley offers amnesty for minor 
policy violations surrounding the incident.

Interim Measures

Moraine Valley will take ongoing steps to protect the  
survivor from retaliation of harm. Retaliation against a 
reporting party is a violation of this policy; some interim 
measures include:

•  Assisting the survivor in accessing legal, medical, 
and academic assistance

•  Providing the survivor with security and other sup-
port (for example, rearranging a course schedule)

•  Inform survivor of right to report incident to campus 
or law enforcement

•  Educational measures that do not identify the  
survivor, but address violations


