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INSTITUTIONAL INFORMATION 
 

Mission Statement 

The mission of our college is to educate the whole person in a learning-centered 

environment, recognizing our responsibilities to one another, to our community, and to the 

world we share. We value excellence in teaching, learning and service as we maintain 

sensitivity to our role in a global, multicultural community. We are committed to continuous 

improvement and dedicated to providing accessible, affordable, and diverse learning 

opportunities and environments.  

The college fulfills its educational mission through: 

General Education--courses and concepts integrated into the curriculum that foster critical 
thinking and enable informed judgment and decision making 

Transfer Programs--courses in arts, sciences and business leading to an associate's 
degree and fulfilling the first two years of a bachelor's degree 

Career Education--occupational courses and skill development that respond to industry 

and community needs and lead to professional credentials, a certificate or an Associate in 
Applied Science degree 

Community Enrichment--opportunities for residents to engage in lifelong education and 
cultural enrichment in a learning community 

Workforce Development--partnerships with, and customized training for, business, 

government, social, and civic institutions resulting in organizational and economic 

improvement  

Student Development--programs and services to support and enhance academic, career, 

and personal growth and success for our diverse student population  

Developmental and Enrichment Education--courses, programs and services to support 

and advance academic success leading to high school equivalency, English language 
proficiency, or entry to college-level courses 

Strategic Priorities 
As a learning-centered college, we dedicate all programs, services, and resources to student 

success with a commitment to continuously monitor, assess, and improve our performance. 

New and continuing projects and their impact on staff and college resources will be 

examined within this framework. 

To foster continuous improvement, Moraine Valley will: 

A. EMPHASIZE AND PROMOTE STUDENT SUCCESS 

B. ENHANCE COMMUNITY AWARENESS, CONNECTIONS AND PARTNERSHIPS 

C. EMBRACE DIVERSITY 

D. PLAN, ACHIEVE, AND MANAGE GROWTH 

E. BUILD ORGANIZATIONAL CAPABILITY THROUGH CONTINUOUS IMPROVEMENT 

http://www.morainevalley.edu/Academics/transfer.html
http://www.morainevalley.edu/Academics/areas_study.html
http://www.morainevalley.edu/WDCS/
http://www.morainevalley.edu/administrative/student_dev.htm
http://www.morainevalley.edu/Developmental/
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Core Values 

Integrity 

Responsibility 
Respect 

Fairness 
Diversity 

Promise Statement 
We promise to provide a student-centered environment and to focus all college staff and 
resources on student learning, student development and student success. 

Service Statement 
We value the members of our college community and recognize that each individual is 

entitled to respect, understanding and positive communication.  We recognize that Moraine 
Valley Community College employees are the college's most valuable resources. 

In support of the college's strategic directions, we are committed to providing quality 

service to students, including prospective, currently enrolled and graduates; community 
residents; fellow staff members; and others who come in contact with the college. 

TO THIS END, WE WILL: 

Present ourselves in a professional, courteous manner.   

Greet each person and situation with a positive attitude. 

Address each person and situation in a fair, honest and timely manner. 

Provide each person with the tools and resources necessary to be successful at his or her 

tasks. 

Maintain the policies, procedures and standards established by the college.  

Vision Statement 
We envision a world-class college that meets current and emerging community needs for 

education and training through excellent service and outstanding programs offered in 
stimulating learning environments. 

 

Constituencies Served: 
 

The institution serves students, business and industry, the professions, and public sector groups 

primarily within the region and throughout the state, as well as diverse and special 

constituencies. MVCC works in collaboration with other state and regional postsecondary 

institutions in serving these constituencies. 

 

Key Campus Committees: 
 

President’s Advisory Council: The President's Advisory Council (PAC) is an advisory group to 

the president on both internal and external issues. It serves as a communication and consulting 

group. The PAC meets each month from 3:30pm – 5:00pm, in the Board Room. Members 

include the President and elected Faculty Representatives, Administrative & Professional Staff 

Representatives, Administrative Classified Staff Representative, and Support Staff 

Representatives. 


